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LIVERPOOL CITY REGION LOCAL ENTERPRISE PARTNERSHIP 
 

At a meeting of the Liverpool City Region Local Enterprise Partnership held in the 
The Accelerator Building, 1 Daulby Street, Liverpool, L7 8XZ on Thursday, 22nd 
November, 2018 the following Members were -  
 
PRESENT: 
LEP Board Members 
Asif Hamid MBE 
Amanda Lyne 
Dr Jonathan Hague 
Mike Houghton 
Paul Corcoran 
Chris Fry 
Elaine Bowker 
Metro Mayor Steve Rotheram 
Councillor Graham Morgan 
Councillor Phil Davies 
Councillor Rob Polhill 
Councillor Derek Long 
 
Officers 
Frank Rogers – Chief Executive, Liverpool City Region, Combined Authority 
John McGee – Liverpool City Region, Combined Authority 
Tony Reeves - Chief Executive, Liverpool City Council 
Mick Allen - Cities and Local Growth 
Alex Dawson - Cities and Local Growth 
Tony Wade – Liverpool Enterprise Partnership 
Charles Yankiah – Liverpool City Region, Combined Authority 
 
APOLOGIES: 
Mayor Joe Anderson OBE 
Dr Laura O’Brien 
Angela White OBE 
Mark Whitworth 
John Syvret CBE 
Councillor Ian Maher 
Professor Dame Janet Beer 
Sara Wilde McKeown 
 
 
DIRECTOR'S WELCOME 
 
Professor Janet Hemmingway CBE, Director of Liverpool School of Tropical Medicine 
(LSTM) welcomed the Liverpool City Region Local Enterprise Partnership (LEP) to 
the Accelerator Centre and informed the LEP about the facilities and projects. She 
also informed the Board that she was stepping down as Director in the New Year, but 
would still be involved in the LSTM. 
 
The Board thanked Professor Janet Hemmingway for the use of the facilities and 
wished her the best in her future endeavours. 
 

__________ 
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The Chair also informed the Board that Frank Rogers had been appointed as the 
Chief Executive of the CA for a period of 2 years and on behalf of the Board 
congratulated him and wished him the very best. 

__________ 
 
 

340. DECLARATIONS OF INTEREST  
 
No declarations of interest were declared by Board Members 
 
Tony Wade reminded the Board Members to submit their annual update of the 
Register of Interests but that any changes in the year should be made as they arose. 
 
The Chair reminded the Board Members about their declarations of interest and the 
importance of openness and transparency. 
 
 
341. MINUTES OF THE PREVIOUS MEETING  
 
The Board considered the minutes of the previous meeting held on 20th September 
2018 and it was received as a correct record and signed by the Chair subject to the 
following amendments being made: -  
 

 Minute No. 335 – page 5, ninth paragraph, “£2,500” be deleted. 

 Minute No. 335 -  page 6, second paragraph be amended to correctly read as 
follows: - 
 
“Metro Mayor, Steve Rotheram commented that the issues really frustrate him 
and there is a ‘poverty of aspiration’ in some areas of the region. There are not 
enough students and young people coming through who are aspirational in 
working class communities and a message needs to be taken back to the 
Department of Education. Regional School Inspectors, Academies, Free Schools, 
the Archdiocese, the Diocese and Maintained Authority Schools need to be 
involved in the discussions and there needs to be ways to better influence 
schools in the process and equip them with the information that they need. The 
region is not using all of its talent in certain sectors as only half of the talent is 
being accessed. It is all about doing it for the right reasons and to change 
people’s lives in the LCR.” 
 
 

342. SKILLS UPDATE  
 
John McGee, Head of Government Relationships, Liverpool City Region, Combined 
Authority presented the Skills Update to the Board and informed the Board of the 
following relating to Apprenticeships: - 
 

 Underperforming in the region, but that is the national trend; 

 Aware of the underperformance and it is being addressed; 

 Bristol 67% - one of the highest performers in the UK; 

 There were big packages on offer in the national budget including the 
Apprenticeship Levy; 

 Lowering of contributions from smaller businesses – reduced to 5% from 
10%; and 

 Transferability of Apprenticeship Levy – 10% to 25% for bigger employers. 
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The Board raised the following concerns relating to Apprenticeships: - 
 

 Change of 10% to 25% has created loads of roadblocks in the middle, it is not 
that easy and there is still some uncertainty about what the 10% can be used 
for; 

 Fundamental issue is that some businesses are not using the apprenticeship 
route but the business route; 

 What’s the blockages that prevent young people from applying for 
apprenticeships; 

 SMEs have been disproportionately affected by the levy; 

 Depending on the personal circumstance it can cause a lot of issues for 
families who are already on benefits; 

 Health and Social Care issues needs to be addressed and will be a challenge 
post-Brexit as there is a massive skills shortage;  

 Feedback from 1200 employers; 

 Got the evidence for the City Region, need some flexibility to deal with things 
and to work together to deliver; 

 Local Government are some of the biggest employers in the Public Sector 
across each region; 

 Why wouldn’t the Government allow Local Authority’s to take on people 
locally for apprenticeships; 

 Strong case for further devolution; 

 Need to close the gap between the city region and the national programme; 

 We can collectively disrupt the national skills market and formulate a 
programme for the city region; and 

 pick some focus points and target a couple of sectors, then adopt a Task 
Force type approach and focus on those sectors for a constructive piece of 
time and see what can be done to the barriers identified. 

 
The LEP Board continued discussions relating to Advertising for the Apprenticeships 
with the following concerns being raised: - 
 

 There is a communication opportunity to reach the right audiences by using 
popular social media platforms, e.g. YouTube, Facebook, Twitter and 
Instagram, which is more cost effective, strategic and will speak directly to 
young people in a way that would create awareness about the apprenticeship 
programmes and what’s on offer; 

 There is a need to clarify who is being targeted for these campaigns; 

 There is a lot of stigma attached to apprenticeship programmes and young 
people (and their parents) don’t understand the process and what is involved; 
and 

 Needs to be a digitally led communication programme. 
 
John McGee enquired from the Board about “masterclasses” from the employers and 
what could be done to encourage participation and sharing of good practice. 
 
Mike Houghton informed the Board that Siemens has an Apprenticeship Co-ordinator 
(AC) who has been very proactive in organising and engaging with the 
apprenticeships He has travelled around the country observing other apprenticeship 
programmes and organising trips around Europe for the apprentices. He believes 
that the approach by the AC is working well and having a positive impact on the 
apprentices. Siemens were also working with Liverpool John Moore’s University 
(LJMU) to promote the apprenticeships degree programmes. 
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Jonathan Hague stated that SMEs and larger businesses could spend a day together 
and share experiences and processes about apprenticeships, maybe in a seminar 
format. 
 
The Board discussed the use of the transferable levy to forge a better relationship 
with the supply chain and including SMEs to develop better relationships and that it 
was critical that the big employers in the region are growing in the area and are doing 
real innovative things across the region, but the messages and evidence needed to 
be communicated to Government. 
 
The LEP Board continued discussions relating to Information for the Apprenticeships 
with the following observations and concerns being raised: - 
 

 “Skills for Growth Action” brochure had been produced as bench markers for 
Government rather than as information for users, however, the information 
was useful and could be shared with potential apprentices in a different 
format; 

 The LEP Board asked if the “Skills for Growth” brochures were reaching the 
required audiences; 

 The LEP Board was informed that the Industrial Strategy was in the process 
of being produced and Skills is a cross-cutting theme across all areas, a post-
Christmas consultative process will be held that will provide all stakeholders 
the opportunity of giving feedback; 

 Various debates have taken place with Leaders, Mayors, Chief Executives, 
the Employment and Skills Board (ESB), the LEP Board but we must find a 
way to align these into one discussion and at least join up all of the individual 
discussions; and 

 Need to look at the ESB and see what can be done to better integrate it into 
LCR Governance including the LEP Board. 

 
The Chair suggested that a working group be established with the Metro Mayor, 
Chief Executives, Leaders and Mayor and some of the bigger businesses around the 
table to take this forward. 
 
John McGee informed the LEP Board that there was a “roundtable discussion” 
scheduled to be held on Tuesday 4 December 2018 from 8.30am – 10.00am that will 
involve employers and providers of training and extended an invitation to the LEP 
Board. 
 
The LEP Board continued discussions relating to Digital Skills with the following 
observations and concerns being raised: - 
 

 There is a gap in the “Advanced Digital” areas and there is a need to point 
people in the right direction who may need some assistance; 

 Data Coding is now part of everything and young people need to be 
introduced to coding as a career option at its various levels of interest of the 
young people; 

 There is a gender issue on attractiveness of coding with, nationally, 82% of 
coders being male, Liverpool is one of the worst areas; 

 There is an opportunity to tap into a new market of young female people in 
the region and there are role models such as Girl Geeks who can help raise 
awareness; 

 India now has 27% of female coders, which is up from 3% about 5 years ago; 
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 It would be good to see how they achieved their vision at forthcoming 
International FutureTech Conference in India; 

 The Government has made a pitch to raise R&D to 2.4%, but they don’t know 
how this will be achieved; 

 A college in Tottenham (Elder College) has had massive success in getting 
digital skills into communities that won’t normally be interested or take it on. It 
is now been awarded the status of National College for Digital Skills; 

 As important as it is to see how other areas have developed this area of skill 
we should establish and profile what is happening locally within the city 
region, as there are colleges and other educational facilities that are digitally 
advanced, but could improve the offer with more resources; 

 The LEP Board needs to be leading by example with “paperless” agendas 
and papers, using dynamic presentation and electronic brochures and 
animations and social media platforms to advertise and inform, not using 
loads of paper; 

 The recent Wirral Digital seminar was a huge success and the digital sector 
that already exists in the region should be appreciated; and 

 It should be a SMART LEP and a SMART City Region. 
 
The Metro Mayor, Steve Rotheram suggested to the LEP Board that the Chief 
Executive’s needed to discuss with their Local Authorities the opportunities to tap into 
the CA’s SIF that could be used for the apprenticeship programme development. 
 
The LEP Board agreed that: -  
 
1) The Metro Mayor, Steve Rotheram formulates a report to be submitted to the CA 

and the LEP Board for consideration relating to the CA’s SIF and the 
opportunities to support the Skills agenda. 

 
2) The Metro Mayor, Steve Rotheram with the support of the LEP Board, the 

Combined Authorities, LA’s Chief Executives, Leaders and Businesses be given 
the opportunity for his office to organise a full day visit with Junior Government 
Ministers to the City Region. 

 
3) The Chair and the Metro Mayor organises a meeting with the Liverpool Echo to 

discuss more positive advertising campaigns related to the Apprenticeship 
programmes. 

 
4) A working group be established with the Metro Mayor, Chief Executive’s, Leaders 

and the Mayor and some of the bigger businesses in the LEP to discuss the ESB 
and see what can be done to better integrate it into LCR Governance including 
the LEP Board. 

 
 

343. LEP REVIEW  
 
The Board received a presentation from Tony Wade, LCR Local Enterprise 
Partnership regarding the LEP Review. He highlighted the following: - 
 

 The LEP Review was led by Jake Berry; 

 A formal response is expected late December 2018; 

 The Annual Performance Review will be held in January 2019 with further 
guidance being issued in November 2019; 

 The LCR Assurance Framework will be published in due course; 
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 A revised Local Growth Assurance Framework will also be produced; and 

 The LEP Board structures and framework need to be effective in Governance, 
accountability & transparency areas. 

 
The Board enquired about the involvement of the third sector and complying with 
Government guidance. 
 
Tony Wade informed the Board that third sector representation on the Board was 
chosen by the third sector, which avoids any criticism or accusation that the Third 
Sector views are not appropriately represented. 
 
John McGee also informed the Board that meetings have already taken place with 
the third sector relating to the Local Industrial Strategy (LIS).Tony Wade also 
explained the importance of data in underpinning the economic evidence that will 
support the LIS and the LEP will embed its economic analyst into the CA team to 
ensure alignment. 
 
It was agreed that the Board noted the presentation. 
 
 
344. ONE FRONT DOOR  
 
Tony Wade, LCR Local Enterprise Partnership presented the One Front Door Update 
and requested that the Board consider the recommendations. 
 
The Board agreed to: - 
 
1) Earmark £500k generated from the use of Growing Places Fund (GPF) to 

accelerate the establishment of the One Front Door Team for the City Region. 
Allocation of the funds was subject to discussions between the executives of the 
accountable body, Liverpool City Council, the CA and the LEP with regard to 
novation of the funds and the means by which the funds could be drawn-down, 
subject to due diligence. It was also subject to the development of a detailed 
business plan that aligned with the principles agreed by the Combined Authority 
for OFD at its 19th October 2018 meeting. 
 

2) Delegate the approval of the business plan to the LEP Chair, Asif Hamid and the 
CA Chief Executive, Frank Rogers. 

 
 

345. CHAIR'S UPDATE  
 
The Chair informed the Board that he had been invited to attend the Tech Summit in 
India from the 11th and 12th December 2018 and it would be hosted by the 
Government (MP Liam Fox). He would also be attending a dinner hosted by TATA 
and it was a good opportunity to engage with businesses and potential investors for 
the North West. He informed the Board that other CAs had not been invited and it 
was a good time to develop, fact find and build relationships for the Trade Mission in 
February 2019 and it was a good idea to incorporate both football clubs in February 
2019. 
Metro Mayor, Steve Rotheram commented that successful delegations have taken 
place but it is mainly Government sponsored trade missions that really make an 
impact and which close deals and attract investment and it was not enough just to 
undertake a foreign visit. 
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Mike Houghton also informed the Board that he is the Chair of an All Party 
Parliamentary Group on Process Industry and Engineering and they consider trade 
missions and trade deals are really exciting as investment opportunities. 
 
The Chair made reference to the Digital Summit and that it was a good showcase for 
the City Region. He also informed the Board that there was a Brexit event planned 
for 28 November 2018 that involved a closed session with Leader’s and other LEP 
associates and to be followed by a public event. 
 
It was agreed that the Chair’s Update be noted. 
 

__________ 
 

Councillor Polhill left the meeting at 11.00am. 
__________ 

 
 

346. ANY OTHER BUSINESS  
 
Halton Borough Council 
 
Tony Wade informed the Board that the LEP had received a request from Halton BC 
seeking a deferral of the loan due next month for 12 months until December 2019.  
 
The Board discussed the request and asked that in considering approval that 
consideration be given to the impact on the availability of the funds against the SIF 
call  and that the request needed to be subject to due diligence by the accountable 
body, Liverpool City Council. 
 
It was agreed that the Board request the accountable body undertake the due 
diligence to include the impact on fund availability and that subject to a satisfactory 
outcome, that should be reported back in writing, that approval for an extension of 
the Halton BC loan for another 12 months be granted. 
 
 
Local Growth Fund (LGF) 
 
Tony Wade advised the Board that due to issues with the production of the LGF Data 
Return CLGU had agreed to retrospective approval of the return by the board. 
 
It was agreed that the Board will accept a report by written procedure to grant 
retrospective approval for the Local Growth Fund Data Return submitted on Friday 
23 November. 
 
 
Next Meeting 
 
The LEP Board was informed that the next meeting would be on 24th January 2019 
and that a venue would be confirmed in the future. 
 
Dr Jonathan Hague invited the LEP Board to have its next meeting on 24th January 
2019 at the Unilever Building. 
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VOTE OF THANKS 
 
The Chair thanked everyone for their hard work, drive and commitment for the City 
Region for the last 12 months and expressed happiness and excitement for the 
changes and improvements seen recently in comparison to the previous 18 years. 
 
He wished everyone season’s greetings being the last meeting of the LEP for this 
calendar year. 
 
 
 
Minutes 340 to 346 received as a correct record on the 24th day of January 2019. 
 
 
 
 

 

Chairperson of the Board 
 

(The meeting closed at 11.10 am) 
 
 

 

Page 8



 

 

Skills Update 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

LEP Board Meeting – 24 January 2019 
 
 
  
 
 
 
 
 
 
 
 
 
 
Author:     Presented by:    
Rob Tabb     Kirsty Pearce 
LCR CA     LCR CA 
       

      

Page 9

Agenda Item 6



 

 

1. Purpose 
 

The purpose of this briefing note is to outline progress on a range of skills issues 
discussed with the LEP Board at previous meetings. 

 
 
2. Recommendation 
 
2.1 Liverpool City Region LEP Board are recommended to consider the actions and 

updates presented in this report and comment accordingly. 
 
 
3. Apprenticeships 
 
3.1 The national statistics on apprenticeship starts for 2017/18 was finally published in 

December 2018.  This is the first full year of starts since the introduction of the funding 
reforms (including the Apprenticeship Levy) in April 2017 and confirmed that the 
number of starts reduced more in the City Region than nationally: 

 
3.2 A full set of data tables is shown in Appendix One with the main conclusions being as 

followed: 
 

 Starts amongst 16-18 year olds have held up relatively well (with just 500 fewer 
starts than last year) but those for over 25s have fallen most; 

 Starts for Level 2 qualification (GCSE equivalent) have suffered most but those for 
Level 4 and above (post A level) have increased; and 

 The sectoral make up of apprenticeship starts is shifting, with proportional and 
actual growth in ICT and construction, planning and the built environment. There 
has however been a significant fall in volumes in Business, Administration and Law 
and Health, Public Services and Care. 

 
3.3 The LEP Board were briefed at their last meeting in November 2018 on the plans for a 

joint meeting between Department for Education and the Combined Authority on the 
impact of apprenticeship changes.  This is the subject of a meeting with officials on 22 
January 2019 and a verbal report on this will be provided to the meeting. 

 
3.4 It is noted that many employers are finding it difficult to understand how to engage 

within the apprenticeship programme since the reforms were introduced, and are 
consequently not getting involved.  Impartial advice is available from the Combined 
Authority’s Skills Brokers, and the LEP Board asked at their last meeting whether SIF 
funding could be used to extend this provision.  Following discussions with the 
Combined Authority’s Investment Team, a proposal has been developed for £5m 
which would cover the following: 

 

 £2.6m for impartial Apprenticeship and Skills for Growth employer brokerage, 
providing 6 employers brokers and access to a small training fund of last resort – 
this could include alternative models of support to aggregate demand as was done 
at Sci Tech Daresbury; 

 £1.2m for promotion of Apprenticeships to individuals, students and parents, 
supporting the deployment of the Apprenticeship Application Portal; and 

 £1.2m for broader Sectoral Skills Development and the production of improved 
Careers Materials and Labour Market Information. 
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A summary of this proposal is attached at Appendix Two for information. 
 
3.5 Following a request at the September 2018 Board meeting, two Board members have 

volunteered to host masterclasses on how their organisations are using the 
Apprenticeship Levy.  In order to help employers who are not able to spend their 
apprenticeship funds, it would be helpful if further Board members could host events to 
share their expertise: interested parties should contact Rob Tabb at the Combined 
Authority. 

 
3.6 There will be a number of significant events to promote apprenticeships in National 

Apprenticeship Week (4-9 March 2019) including the launch of the Apprentice 
Application Portal.  Thursday 8 March 2019 will see a graduation ceremony staged to 
celebrate the success of many people who have achieved apprenticeships.  An 
invitation to this will be sent to all LEP Board Members. 

 
3.7 On 23 January 2019, the Apprenticeship Hub is due to launch the Liverpool City 

Region Apprenticeship Ambassador Network. The Network comprises of specially 
selected local employers and their apprentices who are passionate about 
apprenticeships and have committed to support the Apprenticeship Hub to promote 
and stimulate demand for apprenticeships. Each Ambassador will act as peer-to-peer 
advocates, championing apprenticeships and sharing their apprenticeship journey.  
Any employers who are interested in becoming an ambassador should contact Rob 
Tabb in the Combined Authority in the first instance. 

 
 
4. Leadership and Management 
 
4.1 Improving the effectiveness and performance of businesses across the City Region 

involves a number of factors, including product, location, marketing and having the 
right people to deliver.  One of the overlooked factors in ensuring effective 
performance is having the right leadership and management skills in place to develop 
and communicate vision and ensuring that delivery is taking place.  In order to capture 
a wider set of views on this, a roundtable was held on 4 December 2018 with 
employers and training providers, chaired by Prof Tim Nichol from Liverpool John 
Moores University. 

 
4.2 The Employer Skills Survey of 2017 found that whilst 34% of employers had invested 

in management training and 28% in supervisory training, there was a clear split across 
different types of companies: 

 
 
 

 Management training Supervisory training 

Large 69% 61% 

SME 39% 31% 

Micro 13% 10% 

 
4.3 Despite the best efforts of many people over many years, there are still many people 

who end up as ‘accidental managers’, moved into managerial roles as a result of their 
technical competence.  Managers are having to deal with broader wellbeing issues, 
with more serious mental health issues being increasingly prevalent.  The introduction 
of millennials (those born between 1981 and 2000) into the workplace is causing more 
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issues, particularly with behaviours being shaped by social media entering 
organisations. 

 
4.4 There was a clear agreement that leadership and management are not the same and 

require different skills and development, but that both are equally necessary.  It was 
also noted that this separation could be considered artificial in small organisations 
where people need to perform more multifunctional roles.  This led to a helpful 
conclusion in determining where the gap is in terms of support for smaller 
organisations.   

 
4.5 One of the participants spoke powerfully about the difficulties they had encountered in 

moving from 12 to 20 employees, and the additional systems and processes that this 
required: the broad conclusion from participants was that this is where the main need 
for support existed.  It was recognised that this can be a difficult time for employers, 
who might also be owners, and who may not see that they need help.  The role of 
mentors or advisors from the Growth Hub was noted at this point to provide broader 
support and challenge to employers. 

 
4.6 There is a need to balance technical competencies with developing appropriate 

behaviours, and any additional support and training must focus on both.  There was 
agreement that there is need for both leaders and managers to act consistently and 
with integrity.  This is the basis for trust and honesty, and must start with leaders and 
managers within employers. 

 
4.7 The broad approach to future development must be flexible and meet the needs of 

individuals: it was noted that there was a role at one level for formal off the job training 
programmes (e.g. MBAs or management apprenticeships) but that there needed to be 
a mixed mode approach for smaller organisations which comprised online and in 
person development.  This can be complemented by other development approaches 
including attending business roundtables, shadowing of other leaders and managers 
and potentially job swaps; all of these can be facilitated through a central hub. 

 
4.8 The conclusion of the roundtable was that there was a clear need and case to focus 

on the development of leadership and management skills in employers with between 
10 and 50 employees: this should be flexible but have a balance between in person 
and online development.  The focus should be on developing technical leadership and 
managerial skills and behaviours, and should build a support network for participants.  
This is the basis for the £3.5m ESF call for Leadership and management which is due 
to be launched in the coming weeks.   

 
 
5. Governance 
 
5.1 Proposals are being developed on refocusing the governance of employment and 

skills in the City Region, ensuring that there is the voice of business at the heart of 
whilst maintaining local democratic oversight.   This will reflect the changes required 
for the Combined Authority to administer the devolved Adult Education and the 
implementation of the Skills Advisory Panel requirements.  The LEP Board will be 
involved in these discussions via the Chair. 
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6. Conclusion 
 
6.1 This briefing note has provided an update on a range of skills actions agreed at 

previous Board meetings. 
 
 
 
Contact Officers: 
Rob Tabb, Policy Lead: Employment and Skills (0151 330 1330) 
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Appendix One 
 
Table 1: Apprenticeship Starts by Local Authority 
 

 
 
Table 2: Liverpool City Region Starts as a Proportion of Regional and National Delivery 
 

 
 
Table 3: Apprenticeship Starts by Level 
 

 
 
Table 4: Apprenticeship Starts by Age 
 

 
 

 
 
 
 

LA/Region/England 2013/14 2014/15 2015/16 2016/17 2017/18

Halton 1,420     1,420     1,440     1,430     1,030       72%

Knowsley 2,010     2,180     2,140     2,160     1,360       63%

Liverpool 4,600     5,080     5,130     5,310     3,430       65%

Sefton 2,890     3,100     3,090     3,330     2,100       63%

St Helens 2,080     2,260     2,390     2,280     1,540       68%

Wirral 3,530     3,850     4,130     4,070     2,770       68%

Total LCR 16,530   17,890   18,320   18,580   12,230    66%

North West 71,670   79,310   80,820   79,720   58,120     73%

England 434,600 494,200 503,900 494,880 375,760  76%

Apprenticeship Starts - All Age, All Level % 16/17 

Delivery in 

17/18

All Age Apprenticeship Starts 2011/12 2012/13 2013/14 2014/15 2015/16 2016/17 2017/18

NW Proportion of National Starts 17.3% 16.7% 16.5% 16.0% 16.0% 16.3% 15.5%

LCR Proportion of National Starts 4.6% 4.2% 3.8% 3.6% 3.6% 3.8% 3.2%

LCR Proportion of NW Starts 26.6% 25.0% 23.1% 22.6% 22.7% 23.5% 21.0%

Starts % Starts % Starts %

%16/17 

Delivery in 

17/18

L2 10,140   55% 9,540     51% 5,300       43% 56%

L3 6,990     38% 7,460     40% 5,210       43% 70%

L4+ 1,180     6% 1,630     9% 1,730       14% 106%

Total 18,310   18,630   12,240     

2016/17

LCR Apprenticeship Starts - All Age

2017/18

Level

2015/16

Starts % Starts % Starts %

%16/17 

Delivery in 

17/18

16-18 4,180     23% 3,720     20% 3,240       26% 87%

19-24 5,080     28% 4,940     27% 3,250       27% 66%

25+ 9,050     49% 10,000   54% 5,750       47% 58%

Total 18,310   18,630   12,240     

Age

2015/16 2016/17 2017/18

LCR Apprenticeship Starts - All Level
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Table 5: Apprenticeship Starts by Sector 
 

 
 
Table 6: Comparator Combined Authority Starts 
 

 
  

Starts % Starts %

Agriculture, Horticulture and Animal Care 220 1% 130        1% 59%

Arts, Media and Publishing 0 0% 20         0%

Business, Administration and Law 6,310 34% 3,930     32% 62%

Construction, Planning and the Built Environment 630 3% 800        7% 127%

Education and Training 400 2% 210        2% 53%

Engineering and Manufacturing Technologies 2,440 13% 1,500     12% 61%

Health, Public Services and Care 5,280 28% 3,350     27% 63%

Information and Communication Technology 370 2% 420        3% 114%

Leisure, Travel and Tourism 470 3% 250        2% 53%

Retail and Commercial Enterprise 2,590 14% 1,590     13% 61%

Science and Mathematics 0 0% 10         0%

Totals 18,650 12,230   66%

LCR Apprenticeship Starts - All Age, All Level

Sector Subject Area (Tier 1)
2016/17 2017/18 %16/17 

Delivery in 

17/18

Cambridgeshire & Peterborough 6,030      4,440       74%

Greater London 44,410    36,840     83%

Greater Manchester 28,430    22,590     79%

Liverpool City Region 18,580    12,230     66%

Sheffield City Region 15,140    9,900       65%

Tees Valley 9,160      6,070       66%

West Midlands 29,710    20,020     67%

West of England 6,870      6,250       91%

England 485,500  375,760   76%

Combined Authority
2016/17 2017/18

Apprenticeship Starts % 16/17 

Delivery 

in 17/18
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Appendix Two 
 
Skills for Growth Hub – Proposed Outline 
 
The Skills for Growth Hub would provide a dedicated, specialist resource delivering a range 
of impartial interventions and support packages to employers, individuals and stakeholders 
across the Liverpool City Region. Primarily the SfG Hub would offer: 
 

 Impartial employer brokerage on skills and apprenticeships, with access to a flexible 
training fund; 

 Promotion of apprenticeships, ensuring consistency of message and access to local 
vacancies through the newly developed apprenticeship portal; and 

 Sector focused support together with the development of resources and careers 
materials. 

 
The Skills for Growth model of employer brokerage has been successfully implemented 
across the City Region for a number of years and there continues to be clear demand for 
skills-related information, advice and guidance to help support business growth. The 
consistent feedback from employers who are interested in skills development for their staff is 
that the skills system is too complex to navigate and that it is diffcult to distinguish between 
the myriad of offers that are available. The introduction of the apprenticeship levy in April 
2017 has further compounded the level of confusion in the market-place and this combined 
with the impact of further apprenticeship reforms has resulted in a significant decline in 
apprenticeship starts across the City Region.  
 
The Skills for Growth Hub will also build on the success of the Apprenticeship Hub and 
provide a single point of contact for all apprenticeship information, support and advice, 
complementing the Combined Authority ‘one front door’ approach, working alognside the 
support from National Apprenticeship Service.  The Skills for Growth Hub will directly deliver 
the Combined Authority’s objective with the SIF to generate inclusive economic growth and 
high quality local employment and sits within the thematic area of Business Growth and 
Sector Development. 
 
Apprenticeships and wider skills development is high on the Metro Mayor’s agenda and has 
been endorsed as a priority by the LEP Board. Apprenticeships are part of the solution to 
closing the gap – they are vital to realising the Liverpool City Region’s ambition for economic 
growth in narrowing skills gaps, reducing the average age of the workforce, and are a key 
driver to improving the skills of local residents whilst in work and later in life.  
However, apprenticeship numbers have fallen in 2017/18, which saw over 6,000 fewer starts 
than in previous years.  
 
Employers across the City Region are experiencing a high degree of skills needs, as 
evidenced by the Employer Skills Survey of 2017 which identified that: 
 

 54% of employers reported being unable to recruit to vacancies due to skills 
shortages; 

 The most frequent skills shortage was the technical skills required to undertake a job 
role; and 

 Nearly 200,000 workers (around 40%) in the City Region are without the skills they 
need to do their jobs. 

The Skills for Growth Hub will provide a dedicated and specialist resource to support 
employers and residents across the Liverpool City Region to better understand and take 
advantage of the benefits of apprenticeships and wider skills training.   The Skills for Growth 
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Hub will be instrumental in delivering against all five outcomes within the LCR Skills Strategy 
2018-2023: 
 

 Outcome 1 – a higher percentage of our young people have good attainment levels in 
English, Maths & Digital Skills, and higher levels of work readiness; 

 Outcome 2 – a higher percentage of the working age population is employed, and 
good quality jobs are a higher percentage of all jobs; 

 Outcome 3 – across the key growth sectors, there is higher productivity and a lower 
incidence of skill shortages; 

 Outcome 4 – across all sectors there are more effective workforces and fewer local 
recruitment difficulties; and 

 Outcome 5 – employers are investing significantly more in the quality and quantity of 
the skills of their workforce. 

 
The SfG Hub will also be a key mechanism in securing the local apprenticeship ambition as 
outlined in the Liverpool City Region Apprenticeship Growth Plan 2018-2020, which is to 
increase the volume, breadth and relevance of apprenticeships across the City Region and 
achieve 20,000 apprenticeships per annum by 2020.  Key success measures for the Skills for 
Growth Hub will be: 
 

 450 employers engaged; 

 1,500 individuals trained; 

 1,500 apprenticeships created; 

 700 promotional events held; and 

 Increased GVA of approximately £26.6m with a benefit cost ratio of 17.7. 
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1. Purpose of the Report 
 
1.1 A presentation to update the LEP Board was given at the meeting on 22 November 

2018, this is at Appendix 1. A number of anticipated events have now occurred and the 
revised Assurance Framework is now published and this report updates the LEP 
Board on these. 
 

1.2 There are a range of actions required to ensure the LEP (and CA) are compliant with 
current and future policy and guidelines. Some of these are required before 1 April 
2019 and others after, slide 4 of Appendix 1 details those required before 1 April and 
section 4.4 incudes further actions. 

 
2. Recommendation 

 
It is recommended that the LEP Board; 

 
2.1 Delegate authority to the LEP Chair to sign off the ‘Local agreement’, the Annual 

Delivery Plan’ and Assurance Framework for presentation to the LEP Board at its 
meeting on 21 March 2019. 

 
2.2 Request the Appointments Committee, where not conflicted, to urgently consider any 

expression of interest to fill the role of Deputy Chair, even if for a short-term 
appointment until the wider considerations for Board composition are resolved. 

 

2.3 Authorise the LEP executive to work with the CA executive to engage directly with the 
Mayors and Leaders Group to explore the options of changing the public-sector 
representation on the LEP Board to facilitate the required quotas and total number. 

 

2.4 Delegate authority to the LEP Chair to work with the executives of the LEP and CA 
and the LEP company’s Board of Directors to agree a new legal form for the LEP 
delivery company that provides an independent secretariat to the LEP Board, a vehicle 
for delivering tactical interventions on behalf of the LEP and CA  and acts as the 
primary interface with business particularly around business growth. 

 
 

3. Background 
 
3.1 The LEP Board has previously received reports and presentations on the ‘Ney’ 

Review, the resulting LEP Best Practice Guidance and most latterly the LEP Review 
(Strengthening Local Enterprise Partnerships’, a ministerial review of policy associated 
with LEPs). 

 
3.2 The result of these reviews is a framework of mandatory requirements, best practice 

guidance, scrutiny and performance review mechanisms as well as peer development 
and review. 

 
3.3 The emergence of Combined Authorities, and in particular Mayoral Combined 

Authorities, has been reflected in all new and all revised guidance and policy relating 

to LEPs. Where a LEP operates co-terminously with a MCA it can assume greater 

alignment and adopt shared Assurance Frameworks and assume the legal identity of 

the MCA rather than have a separate legal entity. 

 

3.4 Earlier this month, a new National Local Growth Assurance Framework was published 

(see here)  and which is, where applicable, a combined framework for LEPs and MCAs 
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who operate a Single Pot that includes funds awarded to the LEP. All LEPs and MCAs 

are now required to update their Local Assurance Framework(s) to reflect the new 

requirements and have them in place by 1 April 2019 (there is presently one for the 

LEP and another for the MCA in LCR). 

 

3.5 The Assurance Framework will formalise and publish, not just the processes that 

manage the appropriate and effective investment of public funds awarded to the LEP 

or to the MCA through its Devo Deal, but also the roles and responsibilities of the LEP 

Board and CA, mutually and independently. In particular it deals with the making of 

decisions and the lines of accountable for those decisions and the outcome and 

impacts arising from them. The LEP and CA have been pressing for this integration of 

local accountability as it reflects local practice and so change is welcomed. Slide 5 of 

Appendix 1 lists the areas of focus that Government expects LEP Board to assume in 

their roles, however, they are as follows; 

 

Good standards of 

GOVERNANCE, ACCOUNTABILITY and TRANSPARENCY 

in four key activities of  

STRATEGY, ALLOCATION of FUNDS, CO-ORDINATION of partners pro-actively 

and reactively and ADVOCACY. 

 

3.6 The changes required are not limited to the LEP Board but also for the form and 

function of the executive structures that support the LEP Board and CA and a much 

clearer delineation between delivery activities and the development of strategy and 

policy that determine what interventions need to be delivered is required. The LEP 

Board meeting in September 2018 focused on this. 

 

3.7 The CA has already determined that it will not undertake delivery activities but will 

either commission or procure such from dedicated delivery vehicles. In assuming the 

legal personality of the CA, the LEP will also commission or procure delivery activities 

for the execution of activities over which it retains control and for which funds awarded 

to it and are not invested through the Strategic Investment Fund. 

 

3.8 The most significant implication of this falls on the LEP company and these have been 

discussed at the LEP Board previously. Nevertheless, it is worth repeating these here 

as they are of great significance. So far, the company has performed functions in 

support of the LEP Board (and CA) but with an external perception that the LEP Board 

directly controls these activities rather than through an independent board of Company 

Directors and by contracts/grant agreements between the company and either the CA 

on behalf of the LEP Board or with other national and local funders, some of these are 

on a commercial basis. The company leverages additional match funding by operating 

a ‘paid for’ membership scheme but which government wish to end to avoid any 

inferences of obtaining advantage or benefit or exercising influence or control over the 

LEP through this financial support. 

 

3.9 As such, there needs to be a more formal and regularised de-coupling of the LEP 

delivery company and the LEP Board so that there is a transparent separation of roles, 

responsibilities and accountability and most obviously between delivery activities and 

the development of economic strategy and policy. This will need to be reflected in the 

legal personalities of each entity including names and branding and the need for 

separate websites, which will require some content to be transferred to a new website. 
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4. Actions required before 1 April 2019 
 
4.1 The revised Assurance Framework needs to be drafted and signed-off before the 1 

April 2019 and this will amalgamate and consolidate the current LEP and Single Pot 

Assurance Frameworks. 

 

4.2 In addition, the LEP Review has two specific outputs required before the 

commencement of the 2019-20 financial year, the new National Local Growth 

Assurance Framework confirms this. The two outputs, in addition to the Assurance 

Framework, are; 

 

a. A ‘Local Agreement’ between the LEP and CA on their roles and responsibilities 

and which sets out clearly the agreed lines of accountability, authority and 

responsibility for decision making. 

b. An ‘Annual Delivery Plan’, this will include Government defined metrics and KPIs 

but should also include locally defined ones. At the end of 2019-20 Annual Report 

will be required that reports on progress of the Delivery Plan and performance of 

the KPIs. As LCR develops and begins to deliver its Local Industrial Strategy this 

will be incorporated into the Delivery Plan and Annual Report. 

 

4.3 A joint steering group of senior executives from the LEP and CA was formed to firstly 

draft the LCR response to the LEP Review and are now overseeing the 

implementation of the necessary changes. The new Assurance Framework provides a 

‘checklist’ (Appendix 2) that provides a detailed breakdown of the individual 

requirements, processes and policies required in the Local Assurance Framework. 

This is guiding the work of the group but only where changes are required will reports 

be made to the LEP Board or CA, especially where approval is required. 

 

4.4 There are other actions that are specific to the LEP Board and its composition, which 
whilst not all being required before 31 March 2019 would benefit from an early decision 
on the desired outcome, they are; 

 

a. By 28 February 2019 – Appoint a Deputy Chair 
b. By 28 February 2020  

i. Have a Board size of 20 (plus up to five 1 year co-opted members) 
ii. Private sector = 2/3rds 
iii. Women = 1/3rd of total 

c. By 31 March 2023 – achieve a gender balance that is 50:50 Men:Women 
 

5. Conclusions 
 

5.1 Although there are significant changes to the mandatory requirements for LEPs and 
also best practice guidance, the LEP (and CA) have been well sighted on these and 
were already compliant or were moving towards this and within the timescales. 
 

5.2 As such the actions highlighted in this report are those which either need LEP Board 
action or approval and which may be required later under written procedure given 
meeting dates. 
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5.3 The Assurance Framework, Local Agreement and Delivery Plan require significant 
drafting and to be undertaken jointly by the LEP and CA and which will have 
implications for other associated policies and guidance e.g. LEP and CA Constitutions. 

 

5.4 For LCR, our local model provides an additional complication with regard to the legal 
form of the LEP Company and its receipt of membership fees. This is to be further de-
coupled from the LEP Board and its replacement will not be a ‘paid for’ membership 
entity although it will still seek financial support for a programme of delivery activities. 
As such, it is important to find an appropriate legal form for the company that ensures 
it supports the LEP and CA but is seen as distinct from the LEP Board but subject to 
the direction of the CA and LEP whilst preserving its ability to operate independently 
with its own Company Board. Specialist legal advice is being taken to inform this. 
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Appendix 2 
 

Annex E: Local Assurance Framework 
Checklist  

 Requirement  Further 
guidance can 
be found in 
section 

Page Check 

Alignment with the Accounting Officer System Statement 
MCAs & LEPs should outline in their Local Assurance Framework:  

1 A clear description of the roles 
and responsibilities. 

19.a 11  

2 Arrangements for taking and 
accounting for all decisions and 
ways of working.  

19.b 11  

3 Responsibilities of the 
Accountable Body. 

19.c 11  

4 The arrangements to ensure 
value for money. 

19.d 11  

5 Publish their Local Assurance 
Framework on their website. 

20.a 11  

London 

6 Publish an agreement that sets 
out the working level 
arrangements between the 
London LEP & GLA. 

29 12-13  

PART A: Mayoral Combined Authorities with a Single Pot that includes Local 
Growth Fund 
The Local Assurance Framework should outline: 

Accountability and Transparent Decision Making 

7 Confirm Accountable Body 
arrangements for funding 
received from Government 
through devolution deals. 

45.a 16  

8 Confirm that the use of 
resources is subject to the usual 
Local Authority checks and 
balances.  

45.b 16  

9 Confirm, where applicable, 
investment decisions using 
public funds will be made with 
reference to statutory 
requirements, conditions of the 
funding, local transport 
objectives and through formal 
LEP involvement. 

45.c 16  
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10 Describe the arrangements for 
enabling effective and 
meaningful engagement of local 
partners and the public to inform 
key decisions and future strategy 
development. 

45.d 16  

11 Set out the key roles and 
responsibilities in decision-
making. 

46 16  

12 Agree and publish a joint 
statement with their LEP(s) 
which sets out their respective 
roles and responsibilities.  

47 16  

13 Set out the means by which 
elected Mayors will be involved 
in funding allocation and 
decision-making. 

49 17  

Part B: Local Enterprise Partnerships 

Corporate Structure for LEPs 

14 LEPs must have a legal 
personality. 

62 - 64 20  

Local Assurance Framework & Website 
The Local Assurance Framework must: 

15 Provide information on how the 
LEP manages its programmes, 
funding streams and any 
associated contracts, including 
Local Growth Fund, City Deals 
and Enterprise Zones (where 
applicable). 

65.b 20  

16 Provide information on the LEPs’ 
arrangements for ensuring value 
for money. 

65.c (also see 
Part C) 

20  

17 Set of the LEPs’ approach to 
risk. 

65.d  
176 

20 
48 

 

18 Set out how calls for bids or 
projects are advertised openly 
and that selection criteria and 
selection processes are 
transparent. 

65.e 21  

19 Ensure the transparent 
publication of financial 
information. 

65.g  
107-109 

21 
29 

 

20 Ensure appropriate succession 
planning and arrangements for 
resignation of Board Members. 

65.i 21  

21 Implement an induction process. 65.j  
81-82 

21 
24-25 

 

22 Set out the processes the LEP 65.m 21  
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has put in place in regard to the 
handling on data. 

102 28 

23 Provide information on LEP 
scrutiny arrangements. 

65.o 21  

Websites 

24 Have a dedicated website. 67 - 71 21-22  

Local Engagement 

25 Set out how the LEP will conduct 
ongoing local engagement.  

65.f 21  

26 Set out how the LEP will 
evidence effective engagement. 

72-74 22-23  

Appointment Process for Board Members and Chairs 

27 Set out how the LEP ensures 
open recruitment processes. 

65.h 21  

28 Set out the appointment process 
for Board members (Public and 
Private sector), Chairs and 
Deputy Chairs. 

75-77 23  

Diversity Statements 

29 Set out the LEPs commitment to 
diversity, including a diversity 
statement. 

65.l  
78-79 

21 
23-24 

 

Board renumeration and LEP Officer salaries 

30 Set out the expenditure and/or 
renumeration policy for Chairs 
and Board Members clear on 
their websites. 

80 24  

Code of Conduct 

31 Have a code of conduct which all 
Board Members and LEP 
Officials sign up to.  

55-57 
83 - 85 

18-19 
24-25 

 

Conflicts of Interest 

32 Set out how the LEP manages 
conflict of interest, including 
having a conflict of interest 
policy. 

65.k  
86 - 92 

21 
25-26 

 

Complaints for Third Parties and the Public 

35 Set out the LEPs overarching 
approach to dealing with 
complaints and whistleblowing. 

65.n 
97-101 

21  
26-28 

 

36 Have a Complaints Policy. 93-96 26-27  

37 Set out the confidential reporting 
arrangements. 

94 26  

Whistleblowing Policy 

38 Have a Whistleblowing Policy. 97-101 27-28  

 
 
 

Publication of meeting and agenda items 

Page 33



 

 

39 Commit to the publication of 
meeting agendas, papers and 
minutes. 

103-104 28  

Handling confidential and exempt information 

40 Set out the process for handling 
information which is not to be 
placed in the public domain. 

105-106 28-29  

Management of Contracts 

41 Set out how the LEP or its 
nominated party, will manage 
contracts related to the delivery 
of its programmes and how the 
LEP Board will be kept informed 
of progress. 

114 30  

Government Branding 

42 The LEP should commit to 
meeting the Government 
branding guidelines for projects. 

115 30  

Accountability and decision making 

43 Set out the LEP’s structure, and 
decision making processes.  

65.a, 117 
 

20, 31  

44 Confirm the accountable body 
arrangements for funding 
received. 

116a. 31  

45 Confirm that public resources are 
managed appropriately. 

116.b 31  

46 Confirm where applicable, 
investment decisions will be 
made for all funding with 
reference to statutory 
requirements, conditions of 
funding, local transport 
objectives and through formal 
MCA or CA involvement where 
required. 

116.c 31  

47 Describe the arrangements for 
enabling effective meaningful 
engagement of local partners 
and the public to inform key 
decision and future strategy 
development. 

116.d 31  

49 Roles and responsibilities of the 
Chair, LEP Board, Sub-boards, 
Accountable Body and Section 
151 Officer. 

118 31  

50 Membership requirements of the 
Board and sub-boards. 

119 31  

51 Clear scheme of delegation. 119 31  

52 LEPs in MCA areas agree and 120 31  
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publish a joint statement which 
sets out their respective roles 
and responsibilities. 

53 Specify that a decision which is 
made in contravention of the 
process will be invalid. 

121 32  

54 Openly advertise funding 
opportunities, assess 
applications make the award 
through a formal agreement, 
monitor progress for the lifetime 
of the project, and maintain a 
robust audit trail to demonstrate 
compliance. 

123 32  

The LEP Board 

55 The LEP Board consists of at 
least two-thirds private sector. 

125 32  

56 A LEP Board member 
designated as a Small and 
Medium Enterprise, which is 
published on the website. 

127 33  

57 The LEP Board should have a 
maximum of 20 people, with the 
option to co-opt an additional five 
Board Members. 

128 33  

Chair and Deputy Chair 

58 The LEP Chair must come from 
the private sector. 

132 34  

59 The LEP must have a Deputy 
Chair. 

133 34  

60 The LEP Chair and Deputy Chair 
have a defined term limit of three 
years with an optional extension 
of three years. 

133 34  

LEP Staff and Independent Secretariat  

61 Outline how the independent 
secretariat will function. 

134-135 34  

LEP Network: cooperation, collaboration and partnership with other LEPs 

62 Commit to working with the LEP 
Network. 

136 35  

63 The LEP should outline the 
dependencies or relationships 
with other LEPs as appropriate. 
 

136-137 35  

The Accountable Body and Section 151 Officer 

64 The LEP has a single 
Accountable Body. 

139 35  

65 Outline the agreement between 
the Accountable Body and the 

141 36  
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LEP. 

Section 151 Officer Role 

66 The S151 officer should provide 
a letter by the 28 February each 
year.  

145 37  

Decisions relating to LEPs awarding public funds 

67 Describe the decision making 
process. 

147 38  

68 A commitment from all LEP 
board and sub group members 
to making decisions on merit 
having taken into account all of 
the relevant information available 
at the time.  

147.a 38  

69 Clear lines of accountability to 
the LEP Board and, where 
applicable, the Accountable 
Body. 

147.b 38  

70 Describe the process for 
recording decisions and 
communicating these to the 
Accountable Body, CA or MCA. 

147.c 38  

71 Information on the LEP’s 
decision making procedures, 
including the arrangements for 
ensuring decisions are taken at 
meetings which are quorate. 

147.d 38  

72 A link to the current schemes of 
delegation. 

147.e 38  

73 The person (or name of the 
position) responsible for 
providing the final sign off for 
funding decisions. 

147.f 38  

74 Describe the process by which 
the Accountable Body confirms 
receipt of the information and 
can report back when the 
direction is completed. 

147.g 38  

75 The process allowing decisions, 
by exception, to be made by the 
LEP Board in the absence of a 
formal meeting. 

147.h 38  

76 A system for promptly 
considering complaints. 

147.i 38  

77 A system showing how 
investment decisions must be 
subject to a proportionate 
business case and evaluation 
and how decisions must be 

147.j 38  
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subject to scrutiny arrangements 
in line with the LEP processes. 

78 A statement setting out the 
documents which shall be made 
available to the LEP board in 
advance of making decisions 
which should include: 

 The application made for 
funding 

 An appraisal of the application 

 A view by a legal expert 

 A recommendation as to 
whether to fund the proposal 

 A recommendation about 
conditions which should be 
attached to the proposal. 

148 38-39  

79 Set out the LEPs role in 
recovering funding where there 
has been non-compliance, mis 
representation or 
underperformance, this should 
include, the LEP Board or 
delegated sub-group receiving 
reports providing information on 
projects which have received 
funding, including: 

 A description of projects 
where concerns have been 
identified 

 Relevant details including the 
amount of funding awarded 
and the sum at risk due to the 
concerns 

 Where recovery of funds is 
considered, a legal opinion 
which sets out the legal basis 
for recovery and likelihood of 
success. 

149 39  

80 Set out the arrangements to 
recover non-compliant funding. 

150 39  

Scrutiny and Audit arrangements 

81 Describe the agreed scrutiny and 
audit arrangements.  

154 40  

 
 
 

 In addition to the information that must be contained in the Local 
Assurance Framework, the website must contain the following: 

 Requirement Section Page Check 
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1 The National Assurance Framework 70.a 22  

2 An annual financial statement. 70.b 22  

3 The LEP annual report and delivery 
plan. 

70.c 22  

4 A statement on the publication of 
meeting papers, minutes and agenda 
items.  

70.d 22  

5 Copies of the LEP Board meeting 
agendas, papers and minutes. 

70.e 22  

6 The Annual Assurance statement 
from the leadership of the LEP. 

70.f 22  

7 The LEP’s Code of Conduct. 70.g 22  

8 Board Member’s registers of interest 
and the register of the Chief Executive 
Officer. 

70.h 22  

9 The LEP hospitality and expenses 
register. 

70.i 22  

10 Complaints Policy 70.j 22  

11 Whistleblowing Policy 70.k 22  

12 A rolling schedule of projects, 
outlining a brief description of the 
project, names of key recipients of 
funds/contracts and amounts of funds 
designated by year. 

70.l 22  

13 Key LEP documentation. 70.m 22  

14 Information on the process for 
applying for funding 

113 30  

15 SME Champion 127 33  

16 The LEP should ensure that it uses the correct Government branding on any 
relevant website page. Additional guidance is provided to LEPs. 

 

Page 38


	Agenda
	2 Minutes of the previous meeting
	6 Skills Update (P)
	7 LEP Review (P)

