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1. Foreword 

Learners and employers are at the heart of the Liverpool City Region’s plans for 
growth.  Creating a more educated and flexible workforce depends on a skills system 
that is focused on what employers in local communities need. 
 
The importance and value of a modern and responsive Further Education (FE) 
sector in supporting the City Region’s priorities is clear.  Growth, coupled with a 
skilled workforce, creates jobs which in turn create opportunities and spread 
prosperity. 
 
The Liverpool City Region Growth Plan and Strategic Economic Plan (SEP) provides 
the strategic framework for interventions to drive new job creation and growth in the 
City Region.  The Growth Plan and SEP articulate the ambitions of the City Region in 
terms of stimulating job creation as well as providing the rationale for intervention 
with a particular emphasis placed on enabling private sector investment and growth. 
 
The Liverpool City Region economy is more resilient compared to the past and is 
well positioned to capitalise on the strengthening UK economy.  We are the second 
best performing sub-national economy amongst our peers based on economic 
growth between 2011 and 2012 and the best performing over the five years up to 
2012.  We have also witnessed a net increase of 31,000 private sector jobs in the 
City Region since the lowest point in the recession cycle. 
 
As a City Region we have a unique mix of assets and market facing opportunities 
which, if fully exploited, will create jobs, improve productivity and stimulate economic 
growth.  As importantly and from a national perspective it is an under-utilised asset 
base that has the potential to drive a rebalancing of the economy throughout the 
Atlantic Gateway corridor and the wider North of England. 
 
Our Growth Plan and SEP will complement our European Structural and Investment 
Fund (EUSIF) strategy and will work as a catalyst to better enable and support all 
businesses that want to grow.  Our skills capital investments will be targeted and we 
will prioritise delivery based on maximum impact for our economy and value for 
money as well as by ensuring that proposals are deliverable. 
 
Delivery of the skills capital priorities set out within this document will support the 
Liverpool City Region to realise the wider Strategic Economic Plan, agreed with 
Government as part of the Liverpool City Region Growth Deal. The Government has 
confirmed that a total of £41.1 million of skills capital funding will be made available 
(via Liverpool City Region Combined Authority as financial accountable body) across 
2015/16 and 2016/17 for the Local Enterprise Partnership to make investment 
choices in support of Growth Deal delivery. 

http://www.liverpoollep.org/pdf/growth%20plan%20and%20stategic%20economic%20plan.pdf
http://www.liverpoollep.org/pdf/EU%20SIF%20Strategy%20January%202014%20without%20annexes.pdf
http://www.liverpoollep.org/pdf/EU%20SIF%20Strategy%20January%202014%20without%20annexes.pdf
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2. Economic Context 

Liverpool City Region has latent economic potential and is seeking to narrow the gap 
to national rates of economic performance.  In order to meet national rates, the City 
Region needs to have the following:- 

• 18,500 businesses to match the UK average business density 

• An additional 35,000 individuals to be economically active to match the 

national average 

• An additional 46,200 individuals in employment 

• 90,000 more jobs in our economy 

• Increase household income per head – the deficit is £1,700 per person  

The City Region’s unique mix of assets and market facing opportunities build on our 
historic geography, connections and strengths.  These assets and opportunities give 
the potential for significant growth in the medium term, which could have a wider 
impact on the North of England as a whole: 

 The opening of the deep water Liverpool 2 container terminal in late 2015 will 
again enable Liverpool to receive the largest cargo vessels in the world: this has 
the potential to have a wider impact on the country as a whole as freight that 
would previously have been shipped through Southern ports can now be routed 
through Liverpool creating opportunities in the SuperPort sector. 

 The City Region is home to a unique blend of science and technology assets, 
from the life science manufacturing cluster in Liverpool to the world class Sci 
Tech Daresbury Science and Innovation Campus.  

 There is a significant concentration of Advanced Manufacturing within the City 
Region, including NSG, Jaguar Land Rover, Ineos, Jacobs and Cammell Laird.  
This, with the associated supply chain, has strong prospects for growth. 

 The Visitor Economy within the City Region has gone from strength to strength in 
recent years, and the addition of new attractions and facilities (such as Exhibition 
Centre Liverpool) sees potential for further growth and global connections. 

 There is a varied low carbon sector in the City Region including marine 
(particularly off-shore wind engineering), advanced manufacturing and some 
professional services.  Low carbon also reflects a set of practices in improving 
energy efficiency and reducing emissions.  
 

The Liverpool City Region Growth Plan and Strategic Economic Plan (SEP) provides 
the strategic framework for interventions to drive new job creation and growth in the 
City Region.  The Growth Plan and SEP articulate the ambitions of the City Region in 
terms of stimulating job creation as well as providing the rationale for intervention 
with a particular emphasis placed on enabling private sector investment and growth.  
As set out in the SEP, our vision is to be:  

“A globally connected City Region delivering sustainable growth, opportunity 
and prosperity for people and businesses”. 
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As a City Region there is a joint commitment amongst partners to align the limited 
public resources available in an effective and efficient way focusing on increasing the 
number of jobs, businesses, productivity (GVA) and the amount of general prosperity 
(as measured by average household incomes).  

The Liverpool City Region Skills Capital Fund forms an important part of enabling 
this strategic approach to skills for growth, so that we can be a competitive place 
with competitive people.  

To review the Growth Plan and SEP to ensure your proposal would support its 
delivery please visit: www.liverpoollep.org     

 

3. Skills for Growth 

The Liverpool City Region Employment and Skills Board (working on behalf of the 
LEP and Combined Authority) aims to create the most demand-led and effective 
employment and skills delivery system in the country. 
 
The valuable mix of academic, occupational and vocational education offered by the 
further education and skills sector means they have a unique role to play in 
delivering the Liverpool City Region’s skills agenda whilst supporting other cross 
cutting initiatives such as job creation, economic prosperity and social cohesion. 

A Further Education (FE) and skills sector that has good building conditions, efficient 
estates and is equipped with up to date equipment and machinery similar to that 
used in modern workplaces across the country, will provide opportunities and 
choices to help all learners to reach their potential.  

The importance and value of a modern and responsive FE sector in supporting the 
priorities of the Liverpool City Region is clear.  The City Region is now seeking to 
invest in a range of projects that align with these priorities and as such this will be a 
key feature of the scoring and assessment process for access to skills capital 
funding. 

The City Region faces well documented supply and demand side issues in our skills 
and employment system, reflecting long term structural weaknesses in the economy 
and low skills equilibrium.  The Employment and Skills Board has set out 5 Key Skills 
Challenges for Liverpool City Region to address these issues: 

 Raise skill levels at all ages; 

 Increase employer ownership and engagement; 

 Involve employers in curriculum reviews; 

 Improve relevance and consistency of careers education and Information, 
Advice and Guidance; and 

 Tackle youth unemployment. 
 
As part of enabling the skills system to overcome these challenges, the Board has 
produced a series of Skills for Growth Agreements.  The Agreements provide a 
planning tool for providers, bringing together available data at a national and regional 
level, employer intelligence on the specific demands of key sectors and performance 

http://www.liverpoollep.org/
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information on relevant vocational training participation and achievement.  The 
Agreements set out the collective aspirations of key employers in each sector - 
primarily using the LEP’s Key Sector Committees with support from other business 
groupings – and provide a mechanism for employers and providers to review and 
design training that contributes to the competitiveness of the City Region economy. 

To review the Skills for Growth Agreements and Skills for Growth Annual Report 
2014/15 and ensure your proposal would support the work of the Employment and 
Skills Board please visit: www.liverpoollep.org or www.lcrskillsforgrowth.org.uk 

 
4. Skills Capital Priorities  
 
The LEP recognises the importance of the Further Education Sector (Further 
Education Colleges and Other Approved Training Providers) in delivering the 
Liverpool City Region’s skills agenda whilst supporting other cross cutting initiatives 
such as job creation, economic prosperity and social cohesion. 
 
A Further Education sector that has good building conditions, efficient estates and up 
to date industry standard equipment and machinery can better meet employer 
demand and ensure learner attainment in terms of job outcomes and uplift in wages.  
 
To ensure the Skills Capital Investment Fund can best support the implementation of 
the Growth Deal and support the Key Growth Sectors, the Employment and Skills 
Board has agreed the following skills capital priorities and key investment principles.  
These have been agreed in consultation with local sector representative bodies and 
reflect best practice from elsewhere in the Country and from the previous national 
rounds of skills capital funding operated by the Skills Funding Agency. 
 
Applicants will be expected to demonstrate in their submissions how their proposed 
project would meet these priorities and principles and as such this will be a key 
feature of the investment gateway and scoring criteria for skills capital funding under 
Strand 1. 
 
4.1  Key Investment Principles 
 
Wherever possible, the City Region wishes to see co-investments made through the 
Skills Capital Fund achieve collaboration between local providers (and between local 
providers and employers) to ensure maximum usage and value for money.  
 
In turn, the Fund will seek to avoid capital co-investments in infrastructure for specific 
courses or curriculum areas at a City Region level which would create any 
unnecessary duplication or over-provision within the skills system. 
 
In addition, the City Region will use the Fund to make co-investments in capital 
projects in line with the following key investment principles: 
 

 Funding awards will prioritise support towards capital investment that 
encourages learning and training in the identified City Region Growth 
Sectors; and sectors where there is a high volume of job generation and/or 
significant named employer support in the City Region for a proposal; 

http://www.liverpoollep.org/
http://www.lcrskillsforgrowth.org.uk/
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 Funding to be awarded on a competitive basis to ensure that the skills 
priorities including the impact on growth for the area can be met; 

 Funding awards to be prioritised to support proposals that clearly evidence 
the impact and benefits of the educational and economic case across the 
Liverpool City Region area and in addressing market gaps and local 
growth opportunities; 

 Further Education Colleges with evidence of poor building conditions and 
inefficient estates that need to be addressed will be prioritised within the 
programme; 

 All projects should demonstrate high value for money, offer scalability to 
addressing estate needs and consider and manage delivery risks; 

 Applicants will be encouraged to lever in private sector investment to 
improve value for money;  

 As a benchmark a 2:1 ratio (applicant: public) for match investment will 
form the basis of the scheme design with the opportunity to vary the level 
of public investment on an application by application basis; and 

 There is limited scope for applicants to present a compelling case, 
including evidenced affordability issues, to request more public investment 
beyond the benchmark intervention rates.  This would be on an 
exceptional case basis only and be appraised by the Skills Funding 
Agency against national benchmarks. 
 

4.2   LEP Key Growth Sectors 
 
The LEP has identified the following sectors of the economy as priorities for growth: 
 

 Knowledge Economy (comprising Advanced Manufacturing, Digital and 
Creative, Financial and Professional Services and Life Sciences); 

 Low Carbon Economy; 

 SuperPort; and 

 Visitor Economy. 
 

Through its investments in Skills Capital projects, the LEP will prioritise investment to 
projects that demonstrate a clear link with enhancing the provision and learner 
experience of skills curriculum in one or more of the above sectors.   
 
4.3  Other High Volume Employment Sectors  
 
In addition, the City Region also recognises local employment opportunities within:   
 

 Health and Care services;  

 Wider services sector; 

 Sales related roles; and 

 IT support roles. 
 
The City Region also acknowledges the importance of on-going replacement 
demand within the wider economy and employer need for employability skills across 
all sectors (e.g. IT skills, communication, problem-solving and team working skills). 
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A summary of the key messages from the Skills for Growth Agreements and the 
skills priorities for the high employment sectors is included at Appendix A. 
 
 
5. Funding Overview 
 
The Liverpool City Region Skills Capital Investment Fund is £41.1 million in total, 
split between the following elements: 
 

Strand Description Total by Strand (Indicative) 

2015/16 2016/17 Total 

1. Sites 
and 
Premises 
(a and b) 

To improve buildings and facilities 
with a particular emphasis on 
Further Education (FE) colleges 
with inadequate estate and 
investing in the wider FE sector, 
which includes other approved 
training organisations, with a focus 
on innovation 

£8.6m £15.0m £23.6m 

2. 
Improved 
Facilities 

To improve the conditions in Further 
Education (FE) college facilities 
where skills training is delivered 

£2.0m £2.0m £4.0m 

3. 
Equipment 

To invest in equipment to ensure 
that people are being trained on 
equipment being used by 
businesses 

£1.0m £6.0m £7.0m 

4. Low 
Carbon 

To create a revolving fund for FE 
Colleges to invest in their plant and 
facilities to reduce their carbon 
impact 

£1.5m £5.0m £6.5m 

Total  £13.1m £28.0m £41.1m 

 
Please note:  
 
The LEP are inviting submissions for Strand 1 only at this stage, with an intention to 
open other Strands to applicants over the Spring/Summer of 2015. 
 
The LEP reserves the right to flex the allocations between strands at its discretion. 
 
The skills capital investment fund will operate on a match fund basis with an 
expectation that a 2 to 1 applicant to skills capital fund ratio will apply unless there is 
a compelling case for a higher skills capital fund ratio to apply.  The LEP reserves 
the right to consider each case put forward on an individual basis with key regard to 
how well any individual application meets the skills capital investment priorities as 
set out at section 3.1. 
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6. Application Process and Timescales 
 
A detailed guidance note is available to support applicants to the scheme and at this 
stage we are inviting applications for Strand 1 of the Skills Capital Investment Fund 
only and submissions (subject to meeting the eligibility criteria set out in this 
document) are requested for the following elements: 
 

 Expressions of Interest for Strand 1a (designed for smaller development or re-
configuration schemes, with a focus on innovation; and 

 Expressions of Interest for Strand 1b (designed for larger re-development 
schemes including re-configuration of existing premises or provision of new 
buildings).   

NB successful Expressions of Interest would then progress to a Full Application 
stage. 
 
Strand 1 
 
Strand 1a (designed for smaller development or re-configuration schemes, with a 
focus on innovation) is open only to Further Education Colleges or Other Approved 
Training Organisations based in Liverpool City Region that are on the Register of 
Training Organisations and who hold a prime contract with the Skills Funding Agency 
to deliver education and training for 2014/15 and/or who are expecting to hold a 
contract in 2015/16. 
 
Please note Other Approved Training Organisations will need to demonstrate to the 
LEPs satisfaction that they are a significant deliverer of training within the Liverpool 
City Region or have plans to offer training within the area which is currently 
unavailable and aligns with the priorities set out in this prospectus. 
 
For Strand 1b, (designed for larger re-development schemes including re-
configuration of existing premises or provision of new buildings), this strand is open 
only to Further Education Colleges based in Liverpool City Region.  For the 
avoidance of doubt, the eligible Further Education Colleges that can apply are:  
 

 City of Liverpool College; 

 Hugh Baird College; 

 Knowsley Community College;  

 Riverside College; 

 St Helens College; 

 Southport College and  

 Wirral Metropolitan College. 
 
Applicants intending to submit a proposed project under Strand 1 should complete 
the Expression of Interest Form. NB successful Expressions of Interest would then 
progress to a Full Application stage. 
 
For Applicants that wish, there is an opportunity to submit a Full Application 
alongside the Expression of Interest during this stage.  However, any professional 
costs associated with this would be at the applicants own cost and the Full 
Application details would only be assessed if the Expression of Interest was 
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successful.  This would give the Fund a potential pipeline of more ‘shovel ready’ 
projects. 
 
 
For Strand 1 Timeline Process 
 

Strand 1 Application Process Timeline* 

Stage Proposed Timescales 

Expression of Interest (EOI) Round 
(fast track - a detailed bid may also 
be submitted at the same time at the 
applicants own risk). 

4 February 2015 Scheme Launch  

Closing date for submissions to be 
returned to the City Region. 

4pm, 31 March 2015 

Applicant to be notified of decision 
with summary feedback. 

23 June 2015** 

For those invited to progress to Full 
Application only: Bid development 
process. 
 
For those successful applications 
with an EOI and detailed bid on the 
Fast Track the due diligence and 
grant offer process will commence 
and once completed projects can 
start. 

 
June – August 2015 
 
 
 
 
 
 
 
 
 

Full Application Submission. 4pm 4 August 2015 
 

Applicant Notified of decision plus 
summary feedback 

29 September 2015** 

Due diligence process and grant 
agreement signing for approved 
applications. 

From October 2015 onwards   
24 June 2015 onwards if Fast Track 
 

Project commencement. From mid October 2015 onwards 
From July 2015 onwards if Fast 
Track 
 

 
 
*Please note this timetable may be affected by the General Election. 
 
** Every effort will be made to notify the applicant of the outcome of the assessment 
process by the date(s) indicated. However, if the volume of applications received is 
particularly high we may need to adjust the assessment window accordingly. If this is the 
case we will notify all applicants and publish a revised timetable. 
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Appendix A: Economic Sector Information 

 
 

Advanced Manufacturing 

Advanced Manufacturing has a substantial presence in the Liverpool City Region 
with over 3,000 companies, 50,000 employees and an economic output of £2.7bn 
(GVA).  The sector is diverse and incorporates competitive businesses across 
automotive, chemicals, electrical engineering and instruments, metal goods and 
pharmaceuticals sector.  A key challenge for advanced manufacturing is to 
consolidate existing high-value activity through maintaining a good supply of skills 
and raising the competitiveness of business in international markets. 
 

Skills challenges 
Employment 
demand 

Priorities Activity snapshot 

Demand for higher 
levels of technical 
skills that reflect 
the rising 
complexity of 
manufacturing 
processes 
 
Increase the 
number of Higher 
Apprenticeships 
and graduate 
entrants with good 
qualifications in 
engineering and 
science based 
subjects 
 
Improve the take 
up of in-work 
training to raise the 
skills of existing 
employees in 
technical and 
operative posts 
 
Creation of 
pathways into 
employment in the 
sector for young 
people - to address 
problems of an 
ageing workforce 
 

Forecasts for the 
Liverpool City 
Region suggest a 
small fall in net 
total employment 
to 2030 but rising 
productivity and 
further articulated 
replacement 
demand 
 
Key demand areas 
include: 
Engineers - 
operations, quality 
and technical and 
process engineers. 
 
Technicians – 
skilled craft 
workers in metal 
manufacturing 
trades and 
electrical trades 
 
Management - 
graduate and 
higher level 
apprenticeships in 
manufacturing 
production 
management 

Employer 
engagement in 
strategic planning 
for skills through 
supply chains. 
 
Ensure young 
entrants have good 
STEM skills and 
awareness of 
project and process 
management in 
manufacturing 
 
Build attractive 
career pathways 
using bespoke 
apprenticeship 
frameworks that 
include quality IAG 
materials and work 
place experience 
 
Extend in-work 
training and career 
development in 
both technical skills 
and in 
management and 
leadership 

LEP ‘Making It’ 
Robot Challenge 
manufacturing days 
have been run in 
schools across the 
City Region by 
MerseySTEM  
 
These have 
provided an 
opportunity for 
young people to 
find out about 
manufacturing 
careers, technology 
and the application 
of skills in fun 
exercises 
 
Recruitment and 
Employability 
Support for 
example Knowsley 
Works supported 
Jaguar Land Rover 
to recruit 300 
vacancies related 
to production of the 
new Land Rover 
Discovery (and in 
general has helped 
support recruitment 
to 2,000 vacancies 
over the past 3 
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Skills challenges 
Employment 
demand 

Priorities Activity snapshot 

Employers are 
reliant on recruits 
having good 
qualifications in 
Science, 
Technology, 
Engineering and 
Mathematics 
(STEM) subjects at 
all levels 
 
Promote team work 
and effective 
communication 
skills 

years at the plant) 

 

Digital and Creative 

The Digital and Creative sector is vitally important to the economic success of the 
Liverpool City Region.  The sector has demonstrated its potential for growth and the 
creation of high value jobs that contribute to the international profile of the City 
Region.  The sector needs an innovative and highly skilled workforce, strongly 
oriented to working in a dynamic business environment.  This creates a particular 
challenge to meet the demand for labour while ensuring that entrants to the sector 
have the right mix of skills and practical experience.  
 

Skills challenges 
Employment 
demand 

Priorities Activity snapshot 

Address the 
challenge of skills 
planning amongst 
employer 
preference for 
competence over 
qualifications 
 
Develop a skills 
offer that is both 
credible and 
responds to the 
specific needs of 
the market 
 
Combine and best 
utilise the wide 
range of learning 
materials, self-start 

Around 26,000 
people employed in 
Digital and 
Creative sectors in 
the Liverpool City 
Region 
 
High levels of self-
employment and 
freelancing with 
skills frequently 
sourced from within 
informal ‘known 
networks’ 
 
Local computer 
programming and 
consultancy sub 
sector strongly 

Build confidence 
and communication 
to address the 
mismatch of 
expectations 
between employers 
and learning 
providers 
 
Bring problem 
solving skills and 
the ability to apply 
learning in practice 
to the fore to 
address employer 
requirements  
 
Develop a local 
model of fusion 

Liverpool City 
Centre is a key 
location for the 
sector (with 
concentrations of 
creative’s in Baltic 
Triangle, 
Knowledge 
Quarter, Liverpool 
Science Park and 
Ropewalks areas), 
with key clusters in 
Southport, 
Birkenhead, 
St. Helens and 
Daresbury 
 
Sensor City is one 
of the first 
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Skills challenges 
Employment 
demand 

Priorities Activity snapshot 

guides and open 
markets to 
successfully 
develop digital 
products 

represented 
compared to 
regional and 
national rates 
 
Forecasts suggest 
a further 4,000 jobs 
could be created 
by 2030 in the 
Liverpool City 
Region 

skills to respond to 
employer demand 
for creative and 
digital skills 
 
Support learners as 
co-producers of 
new skills 

University 
Enterprise Zones 
and is an initial £15 
million investment 
between the 
University of 
Liverpool and John 
Moores University, 
bringing together 
research and 
development.  For 
example 
engineering and 
medical fields to 
develop wearable 
technologies that 
will benefit patients 
 

 
 

Financial and Professional Services 

Liverpool City Region has a long association with the Financial and Professional 
Services sector.  The Sector has been identified as one of the job growth sectors for 
the City Region with an increase of more than 18,000 jobs predicted between 2013 
and 2030.  Developing the sector will be dependent on ensuring that employers have 
ready access to a skilled workforce; able to innovate and add value.  While the 
sector traditionally employs well-qualified employees many firms have focused on 
raising the productivity of their most skilled and experienced workers by reassigning 
routine tasks that can be taken on by technicians. 
  

Skills challenges 
Employment 
demand 

Priorities Activity snapshot 

Strengthen 
analytical and 
presentation skills 
Improve team work 
skills – particularly 
amongst graduates 
and school leavers 
 
Respond to need 
for better project 
management and 
research skills 
 
Address the need 
for better 

Over 80,000 
people work in the 
Financial and 
Professional 
Services (FPS) 
sector across the 
Liverpool City 
Region, 
approximately 
13.5% of all 
employment 
 
Forecasts suggest 
that the sector 
could see a 20% 

Increase pre-
degree recruitment 
(particularly 
employer-led 
Apprenticeships) to 
meet business 
demand 
 
Further develop 
crosscutting 
professional 
networks and 
entrepreneurial 
skills to support 
increasing numbers 

As part of Business 
in the Community’s 
Business Class 
programme, legal 
practice DWF have 
developed a 
programme called 
5 Star Futures with 
their partner school 
Broadgreen 
International.  The 
programme 
focuses on building 
confidence, 
resilience and 



    

14 
 

Skills challenges 
Employment 
demand 

Priorities Activity snapshot 

entrepreneurship 
skills, flexibility and 
commercial 
awareness 
 
Improve 
employability and 
business ethics in 
training provision 

 

increase in jobs by 
2030 
 
Key demand areas 
include: 
Associate 
professional roles - 
Paralegals, 
administrative staff, 
paraplanners with 
technical and 
communication 
skills 
Customer service - 
Sales assistants 
and retail cashiers, 
sales related roles 

of self-employed 
 
Promote FPS 
sector in schools, 
colleges and 
universities through 
localised all-age 
careers education 
 
Include FPS-
relevant 
employability skills 
and business 
ethics in training 
provision 
 
Make use of best 
practice (including 
promotion and roll 
out of national 
initiatives locally) 
and recognise the 
importance of 
supporting staff 
and ensuring they 
have the right 
industry standard 
skills and 
qualifications 

aspirations. 
 
Grant Thornton has 
developed their 
national School 
Leaver Scheme as 
a new pathway for 
young people to 
enter the FPS 
sector.  Consisting 
of a competitive, 4 
stage recruitment 
process, this 
Apprenticeship 
provision allows 
participants to 
achieve industry-
standard 
qualifications while 
pursuing a career 
in an associate 
professional role. 

 

Life Sciences 

The Life Sciences sector is a fast-paced, important, high value and long-established 
part of Liverpool City Region’s Knowledge Economy.  Beyond its purely economic 
value, Life Sciences (the study of living organisms) is at the forefront of major 
advances across science and technology, helping to combat a number of 
fundamental challenges faced by humanity and the natural environment.  The sector 
holds great potential for continued growth and availability of appropriate skills is a 
fundamental component for success.   
 

Skills challenges 
Employment 
demand 

Priorities Activity snapshot 

Make Life Sciences 
employers aware 
of the benefits of 
Apprenticeships 
and flexible 

Life Sciences is at 
the forefront of 
major advances 
across science and 
technology - 

Develop a skills 
offer that is 
responsive to 
current employer 
needs while 

Sci-Tech 
Daresbury is 
developing an 
awareness-raising 
campaign to 
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Skills challenges 
Employment 
demand 

Priorities Activity snapshot 

provision on offer 
including the ability 
to design bespoke 
learning packages  
 
Available skills 
provision isn’t 
always being used 
by employers and 
learners in 
sufficient volumes 
and there is a need 
to stimulate market 
demand  
 
There are a range 
of job roles and 
careers pathways 
available in the Life 
Sciences sector, 
but further work is 
needed to inform 
people about them 

contributing over 
£170 million per 
annum to the local 
economy 
 
Currently 
responsible for 
between 6,000-
10,000 jobs in the 
Liverpool City 
Region (depending 
on definition used) 
 
Future employment 
growth will include 
process 
technicians and 
clean room 
operatives. 
 
These and other 
roles will require 
the routine 
replication of tasks, 
a science 
qualification or 
background, and 
preferably 
laboratory and 
project 
management 
experience 

remaining 
adaptable to 
industry changes 
 
Grow the 
Apprenticeship 
market for skilled 
laboratory 
technicians, clean 
room operatives 
and laboratory 
managers to match 
industry needs 
 
Embed inter-
disciplinary skills 
such as project 
management and 
entrepreneurial 
skills in academic 
and vocational 
pathways  
 
Work with schools, 
business and other 
stakeholders to 
inspire young 
people to pursue a 
career in Life 
Sciences through a 
variety of methods 

promote 
Apprenticeships to 
businesses on site 
 
The Science and 
Technology 
Facilities Council 
conducts STEM 
outreach work and 
a Sci Tech 
Daresbury 
engagement and 
advisory group has 
been developed to 
focus on future 
skills strategy and 
activity 
 
Apprentices from 
Unilever became 
the first to complete 
the company’s four 
year research and 
development 
Apprenticeship 
after graduating 
from the University 
of Liverpool; with 
Port Sunlight being 
Unilever’s first site 
to introduce R&D 
Apprenticeships 

 
 
Low Carbon 
 
The low carbon sector covers a varied range of industrial and environmental 
functions that include marine, advanced manufacturing and some professional 
services.  Low carbon also reflects a set of practices in improving energy efficiency 
and reducing emissions.  Within the City Region there are an estimated 1,280 
businesses, employing 23,400 people and generating £2.7 billion in Gross Value 
Added from companies defined as part of the low carbon and environmental services 
sector.  
 

Skills challenges 
Employment 
demand 

Priorities Activity snapshot 

Update and extend 
the skills and 

Forecasts for the 
Liverpool City 

Address the 
fragmented 

Engineering Your 
Future - as part of 
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Skills challenges 
Employment 
demand 

Priorities Activity snapshot 

competences of 
existing employees 
in low carbon 
processes and 
products 
 
Maintain the supply 
of recruits with 
strong STEM skills 
Increase entry 
recruitment among 
young people to 
reduce the average 
age of marine and 
manufacturing 
workers 
 
Competition within 
the sector for 
specialist 
technicians, for 
example in wind 
farm maintenance 
and heat pump 
installation 

Region suggest 
employment 
growth of around 
12% or an 
additional 5,000 
jobs by 2030 
 
Key demand areas 
include: 
Engineering 
Professionals – in 
mechanical, 
electrical and 
manufacturing 
production 
processes 
Technical – 
maintenance 
technicians, 
welding trades and 
electricians 
Operatives – 
marine staff, plant, 
machine and waste 
operatives 

provision to create 
a LCR low carbon 
skills offer to 
business 
 
Increase the take 
up of STEM 
qualifications 
among young 
people as potential 
applicants to low 
carbon sector 
 
Develop career 
pathways in 
engineering and 
environmental 
sciences geared to 
occupations in low 
carbon business 

the MerseySTEM 
programme the 
Institute of 
Mechanical 
Engineers organise 
five workshops run 
by local 
businesses.  These 
were attended by 
26 schools and 
colleges based in 
the City Region. 
 
Liverpool City 
Region is the only 
LEP in England to 
have a specific Low 
Carbon element to 
its Skills Capital 
Fund.   
 
In addition to 
investing in energy 
saving and carbon 
reduction 
measures, one 
indirect aim of the 
Fund will be to 
demonstrate to 
learners the career 
opportunities 
available in the 
Low Carbon sector 

 
 
SuperPort 
 
SuperPort builds on the established employer and training strengths of the marine, 
logistics and the aviation sectors in the City Region employing more than 23,000 
people across the Liverpool City Region.  The Port of Liverpool handles some 30 
million tonnes of cargo per year and 6 million passengers use Liverpool John Lennon 
Airport annually.  Capital infrastructure projects valued at £1.8bn have been 
commissioned that will create jobs and enhance competitiveness.  This includes 
Liverpool 2, the Mersey Gateway Bridge linking Runcorn and Widnes; 3MG 
Expansion, the UK’s largest intermodal logistic park; ship building and repair through 
contracts obtained by Cammell Laird; and the construction, maintenance and 
operation of off-shore wind farms. 
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Skills challenges 
Employment 
demand 

Priorities Activity snapshot 

Raise skills of 
existing staff to at 
least level 2 
 
Promote 
broadening of skills 
base to increase 
flexibility and 
problem solving by 
employees 
 
Improve leadership 
and management 
skills at all levels 
 
Establish career 
and qualification 
pathways from 
operative to 
management level 
 
Expand knowledge 
and use of 
information 
technology 
 
Reduce average 
age of workforce 
by promoting 
careers opportunity 
/information, advice 
and guidance (IAG) 
 
Focus of provision 
on apprenticeship 
routes 

Employment levels 
are forecast to 
grow by between 
8 - 10% by 2030 
 
Growth could 
create some 3,000 
additional jobs 
Key demand areas 
include: 
Logistics - new and 
replacement 
demand for drivers 
and operative staff 
Marine – workboat 
operative and sub-
surface 
engineering 
Management - 
business and 
process control 
managers 

Employer 
engagement in 
skills planning 
through Skills for 
Growth 
 
Promote effective 
IAG - career 
pathways into the 
sector 
 
Higher level 
technical and 
management skills 
– higher 
apprenticeships 
and foundation 
degrees 
 
Driver training to 
counter shortages 
created by ageing 
workforce 
 
Build bespoke 
career routes from 
entry level through 
to logistics 
management 

Peel Ports are 
working with City of 
Liverpool College, 
Mersey Maritime 
and Hugh Baird 
College’s Port 
Academy to offer 
job specific training 
and employment 
opportunities to the 
community 
resulting from the 
new deep water 
container terminal: 
Liverpool 2 
 
Think Logistics is 
an initiative 
developed by 
Abbey Logistics12 
and supported by 
employers 
including Eddie 
Stobart to raise 
awareness and 
promote careers of 
the logistics sector 
among young 
people locally 
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Visitor Economy 
 
The visitor economy is a substantial sector employing 49,000 and attracting an 
annual visitor spend of around £4.2bn per year to the City Region.  The sector 
includes tourism, retail and hospitality sectors and also includes sporting, arts and 
cultural destinations.  The sector is important both for its direct contribution to the 
economy and in raising the profile of the Liverpool City Region as a leisure and 
business destination in international markets. 
 

Skills challenges 
Employment 
demand 

Priorities Activity snapshot 

Increase relevance 
of training geared 
to the specific 
needs of City 
Region businesses 
 
Improving 
communication and 
interpersonal skills 
of staff   
 
Raising customer 
service standards 
 
Developing career 
pathways that 
contribute to 
retention of skills 
and support the 
development of 
future leaders 
Increase in-work 
training to raise 
skills / 
competencies of 
staff in elementary 
occupations 
 
Respond to 
specific demand 
issues that include 
training of elite 
chefs and expand 
availability of 
language skills that 
reflect target visitor 
markets 
 
 

Forecasts for 
Liverpool City 
Region suggest 
employment 
growth of between 
6 - 8% or an 
additional 4,000 
jobs by 2030 
 
Key demand areas 
include:  
Chefs - trained to a 
high standard with 
experience of 
working in elite 
environments. 
Management - 
supervisory 
experience with 
interest in career 
development 
Customer Service -
front of house and 
waiting staff 

Employer 
partnership with 
providers to 
provide bespoke 
Liverpool City 
Region training for 
visitor economy 
 
Creation of 
progression 
pathways for young 
people into 
management 
careers (level 2 – 
advanced 
apprenticeships) 
 
Specific careers 
information for 
young people and 
adults linked to 
work tasters and 
experience 
 
Training in world 
class customer 
service skills at all 
levels and some 
basic foreign 
language skills for 
front of house staff 

Hugh Baird College 
opened the newly 
built L20 Hotel 
School in 
September 2013. 
Working in 
partnership with 
local businesses 
the School offers a 
range of courses 
identified as 
essential for the 
visitor economy. 
 
Merseytravel and 
partners working 
with SMEs across 
the Visitor 
Economy sector 
used Skills for 
Growth Bank 
investment to 
deliver over 2300 
World Host 
qualifications in 
customer care in 
the run up to the 
International 
Festival for 
Business. This 
improved the visitor 
experience and 
contributed to 
economic growth. 
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Tackle shortage of 
management skills 
including financial 
and people 
management 

 
Other High Volume Employment Sectors  
 
In addition to the identified economic growth sectors, national trends and local insight 
suggest that the City Region will continue to see significant levels of high volume 
employment in the wider services sector, for example business and administrative 
support and sales occupations.  Further to this, particular increases are expected 
within Health and Care service roles such as home carers and nurses.  These roles 
(and on-going replacement demand trends across the wider economy) identify 
employer need for ‘softer’ employability skills relating to IT, communication, problem-
solving and team working. 
 

Skills challenges 
Employment 
demand 

Priorities Activity snapshot 

 
Developing high 
quality 
employability skills 
across a range of 
sectors with a 
focus on using 
numbers, language 
and IT effectively 
 
Fundamental skills 
in self-
management, 
thinking and 
solving problems, 
working together 
and 
communicating, 
and understanding 
the business 
 
Lack of evidence 
on effectiveness of 
pre-apprenticeship 
models 
 
Changes to 
Apprenticeship 
funding are likely to 
reduce supply to 
sectors  

 
Estimates suggest 
a further 3,000 jobs 
in care and 
personal services 
over the next 15 
years and a further 
4,000 in sales and 
customer service 
roles   
 
Self-management 
– punctuality and 
time management, 
overcoming 
challenges, asking 
for help when 
necessary 
 
Thinking and 
solving problems –
analysing 
situations, and 
developing 
solutions. 
 
Working together 
and communication 
– co-operation, 
speaking clearly to 
people and groups. 

 
Employer 
investment in soft 
skills. Specifically, 
communication, 
problem solving, 
basic literacy and 
numeracy and 
customer handling 
 
Pathway courses to 
give employees 
insight into what to 
expect from sectors 
 
Purposeful work 
experience 
enabling 
participants to 
develop skills in 
real work 
environments  

 
Health Sector pre-
employment 
programme - Skills 
for Health, 
Jobcentre Plus and 
Skills Funding 
Agency have 
developed a 
programme that 
uses a progression 
pathway to support 
young people and 
other unemployed 
residents in moving 
into entry level 
posts and 
sustainable 
employment within 
the health sector. 
 
Knowsley 
Community College 
has developed an 
employability 
programme 
reflecting local 
employment 
priorities with 
employers such as 
Tesco and Argos. 
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Understanding the 
business – 
recognising 
stakeholder needs, 
understanding role 
in context.  

This includes 
employability skills 
training (including 
mock interview 
panels) which is 
delivered to all full-
time students. 

 

 


