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Summary of key statistical messages 

Introduction 

This summary of key messages extracts key information from the 
Liverpool City Region Evidence Report that follows.  The evidence 
supports the development of the Liverpool City Region Growth Plan, 
Strategic Economic Plan and European Programme for 2014 - 2020.   

The City Region includes the six Districts of Halton, Knowsley, Liverpool, 
Sefton, St Helens and Wirral.  All six are members of the Liverpool City 
Region Local Enterprise Partnership (LEP) alongside the private sector to 
drive growth, investment and job creation. 

Macro-economic output 

The Liverpool City Region is a £23.1bn economy whose economic growth 
is currently matching that of other comparator areas.  The entire City 
Region area was impacted upon by the recession but is now achieving 
growth.  Average GVA per head in the City Region is £15,600 but is just 
75% of the national average.  The City Region suffers from an £8.2bn 
output gap compared to nationally.  The City Region has achieved 
improved rates of growth and since 2000 has outperformed many other 
City Region areas in-terms of GVA growth rates. 

Productivity 

The productivity level in the City Region is 83% of the England average.  
This figure is impacted upon by the structure of an economy and despite 
an overall productivity deficit, the Liverpool City Region does record 
higher productivity than nationally in a number of key sectors; 
especially in manufacturing, but also in transport and storage and some 
elements of financial services.  Having a higher than the UK average 
concentration of these sectors can help close the overall output gap that 
the City Region suffers from.  

Industrial Structure – GVA output and employment distribution 

An above average share of output in the City Region is derived from the 
public sector but, the City Region also has an above average share of 
output from sectors such as manufacturing and transport and storage.  
Both of these sectors had greater representation in 2000 than nationally 
and their representation increased further over the subsequent decade. 

The above average share of public sector output is similarly reflected in 
an above average level of employment in public sector jobs; there are 
over 100,000 jobs in the health sector alone in the Liverpool City Region.  
However, the City region has seen growing levels of employment in a 
number of other sectors.  Since the lowest point of the recession the City 
Region has seen above national growth in the numbers employed in 
professional, scientific & technical and administrative & support 
services sectors.  The impact of this should have a positive ‘rebalancing 
effect’ in terms of the distribution of public to private sector 
employment.  Since 2009, the City Region has seen an increase of 31,400 
private sector jobs. 

The recession resulted in job losses in construction and financial and 
professional services and also in manufacturing.  However, two thirds of 
the jobs lost in manufacturing have since been recovered. 

83,000 people in the City Region are employed in knowledge intensive 
industries with particular concentrations in Liverpool and Halton.  Halton 
also has a concentration in high and medium technology jobs as does 
Knowsley which has three times more of these job types compared to the 
national average.  Both these districts also have higher than the national 
average concentration of jobs in both output growth industries and also 
export intensive industries.  These statistics reflect the strong presence of 
manufacturing businesses in those Districts. 



 

Enterprise 

The Liverpool City Region has 37,600 businesses; however, the City 
Region has a deficit of 18,500 businesses compared to the national 
average.  Growth in the overall business stock has mirrored the national 
average over recent years despite business start-up rates being below the 
national average, a result of business closure rates not being as bad as 
nationally.  However ‘churn’ in business start-up and closure rates is 
generally seen as indicative of an entrepreneurial culture (many new 
starts will fail, hence, having a high start-up rate even with a higher 
failure rate is seen as a positive).  Business survival rates are broadly 
similar to national rates; hence it is critical for the City Region to have 
more business start-ups.  The lower level of business start-ups is further 
reflected by below average levels of self-employment and the fact that 
the City Region has a lower number of micro-businesses (less than 5 
employees) than nationally. 

Employment 

690,000 people in the City Region are economically active which, as a 
share of working age population is 3.7percentage points (pp) below the 
national average.  This deficit in people who are not economically active 
equates to approximately 35,000 people.  However the gap has closed 
very considerably since 2004 when it stood at a full 5.5pp. Economic 
activity is below the national average for all age cohorts although the 
levels are particularly worrying for 16 – 24 year olds.  That said, in both 
Halton and Sefton, the proportion of 16 to 24yr olds that are 
economically active is above the national average. 

Mirroring economic activity trends, the City Region also has fewer people 
in employment than nationally – approximately 46,200 individuals would 
need to enter employment to match the national average.  The 
recession impacted on employment rates and the data suggests there 
was a different impact on both male and female employment rates.  

Although both genders saw a decline in employment rates, female rates 
have recovered to their pre-recession levels while male employment 
rates remain notably lower.  A total of 35,400 males would need to enter 
employment to reach the national average.  This type of restructuring in 
employment is also apparent in the employment status of people – up to 
2006, the City Region had a greater proportion of people in full-time work 
(as opposed to part-time) than nationally.   The proportion in full-time, 
relative to part time work has been decreasing for some time but is 
happening at a faster rate in the City Region compared to nationally.  
From 2006 onwards, a greater proportion of those in jobs in the City 
Region have been employed part-time compared to nationally.  Arguably, 
‘under-employment’ as opposed to just unemployment is potentially a 
growing issue.    

Occupations 

The City Region has fewer people who are senior managers as regards 
their occupation and fewer people employed in professional occupations. 

Skills 

The City Region has a long-standing deficit of people with higher level 
qualifications and above average proportion of people with no 
qualifications.  However, this statement masks the dramatic difference 
that has been achieved since 2004 when circa 24% held no qualifications 
compared to circa 13% in 2011. The number of people with a level four 
qualification has risen to over 25% from below 20% in 2004..  A 
contributing factor to this is the very considerable improvement in GCSE 
attainment across all Liverpool City Region districts over recent years. 
The City Region still has a higher proportion of young people who are 
NEET (not in education, employment or training) than nationally.  A clear 
message from the data is that those without qualifications in the City 
Region are less likely to be in employment compared to nationally; having 
a qualification improves employment chances.  



 
Earnings 

Earnings data is recorded both on a workplace and residence basis.  The 
former records the average earning per job located in a given district 
while the latter records how much the people in a district earn 
independent of where their place of work may be.  A consequence of this 
is that the data tends to reflects travel to work patterns – locations with a 
high concentration of employment locations tend to have high workplace 
based earnings and locations that are more residential in nature have 
higher residence based earnings and vice-versa.  Within the Liverpool City 
Region, Liverpool, Halton and Knowsley have high workplace earnings 
within 5% of the national average while Wirral, Sefton and St. Helens 
have lower workplace earnings.  However, no district on either a 
workplace or residence based measure have earnings figures above the 
national average. 

Household Earnings 

The above earnings figures feed into average household income data.  
Liverpool City Region households have £1,700 less income per person 
than the national average.  In addition from lower wage income, 
households in the City Region receive a lower share of household income 
from profits (from owning a business) and property income.  

Demographics 

Just over 1.5million people live in Liverpool City Region.  The City Region 
has suffered from a reducing population over recent decades but has 
recently seen signs of a reversal of this pattern with most districts seeing 
an increase in population from 2006 to 2011.  However, the City Region 
does suffer from a deficit of people between the ages of 20-44yrs of age 
compared to nationally suggesting that there is out-migration by some in 
this age range. Figures indicate that the City Region is a functional 
economic area with approximately 85% of all commuting movements 
being self-contained within the City Region. 

Housing 

There are 680,000 dwellings in the City Region a figure that has grown by 
5.6% since 2001.  Very little housing within the City Region is in Local 
Authority control, private ownership is roughly at a similar level to 
nationally whilst housing associations own 22% of the stock compared to 
10% nationally. 30,000 dwellings are vacant (4.4%) which is above the 
national rate (3.1%). 

The City Region has a considerably higher proportion of terraced 
properties compared to nationally and fewer detached properties.  Prices 
in the City Region are considerably lower than nationally; when 
considered alongside the earnings figures, City Region house prices are 
notably more affordable than compared to nationally. 

Transport 

Car usage has decreased in the City Region since 2005/06, train usage is 
higher when compared to similar metropolitan areas.  The City Region is 
known for having a good light-rail network and over 90,000 journeys are 
made a day – considerably more than in other metropolitan area 
including areas with a larger population.  The City is also known as a Port 
and there has been 8.7% increase in tonnage through the Port of 
Liverpool over the last decade. 

Deprivation 

The City Region contains 34 of the top 100 most severely income 
deprived LSOAs in England with 32% of all LSOAs being within the lowest 
10% nationally.  The City Region has higher than national levels of 
deprivation across most domains which also translates to above average 
levels of people in receipt of Job Seekers Allowance (JSA) and other 
benefits.   Particularly impacted upon are young people with above 
average levels of youth unemployment and also long-term youth 
unemployment. 



 

The Liverpool City Region evidence summary report 

Introduction and purpose of this evidence report 

Liverpool City Region covers the local authority districts of Halton, 
Knowsley, Liverpool, Sefton, St Helens and Wirral with economic 
connections to its immediate hinterland but also the globe. Liverpool City 
Region has an established vision to create a thriving international City 
Region built on competitive strengths, whilst simultaneously to create an 
environment that supports sustainable growth.  

For the City Region to grow the economy in a sustainable way it needs to 
respond to the critical issues it faces and the potential opportunities that 
present themselves. The Local Enterprise Partnership (LEP) in its role of 
developing the conditions for economic growth is working with key 
partners in Business, the Local Authorities and Universities to produce a 
Liverpool City Region Growth Plan to underpin the delivery of the City 
Region’s shared vision and ambition. This document forms a composite 
part of the evidence base of the City Region Growth Plan. 

Similarly, the City Region is currently developing a new European 
Programme for the 2014 – 2020 period.  This evidence report has 
supported and informed that Programme development. 

This report does not attempt to summarise every piece of available 
evidence that underpins our strategic direction.  Our Growth Sector 
strategies and Action Plans, our employment and skills strategy, Local 
Transport Plans and Local Investment Plan for Housing are all evidence 
based – we do not repeat their detail here but refer to each as and when 
necessary.  This evidence report is a summary of key statistical material 
therefore rather than market facing opportunity focussed evidence.  It 
exists to guide strategy but not determine it and will be added to over 
time.  The City Region has recently commissioned a new set of 
econometric forecasts for our economy and these will supplement the 
material here when available. 

Introducing the City Region 

Liverpool City Region has a population of 1.5 million and over 37,000 
active businesses. The City Region has recorded consistent growth with 
an improvement in its relative performance in recent years. The area is 
considered to be a functional economic geography, with 85% of residents 
living and working within the City Region.  

The City Region has been transformed over the last twenty years with the 
rejuvenation of Liverpool City Centre, greater utilisation of indigenous 
assets and the on-going growth of key sectors. World leading companies 
including Unilever, Jaguar Land Rover, Maersk, NSG (Pilkington), Novartis, 
Iberdrola and Sony are major investors in the City Region. 

There is latent potential within the City Region for additional economic 
activity. If performing at the national average an additional £8.2bn of 
output would be generated per annum for the national economy. To 
achieve this, the City Region would need to create an additional 18,500 
businesses and see over 90,000 jobs created. As a result the £1,700 per-
head “wealth-gap” between the average household in the City Region 
and the average household in the UK would be closed. This would 
mitigate the cost of child poverty to the City Region, which is currently 
estimated to be £970m per year. 

The City Region has an established skills strategy which is delivering 
tangible results within the City Region and is also currently developing a 
new Innovation Plan and Enterprise and Business Growth Plan to ensure 
that economic opportunities are fully grasped.  This will build on existing 
key sector strategies and skills for growth agreements for key sectors that 
have the greatest growth potential. 

Good transport is essential for the quality of life and economy of the City 
Region.  It provides for the efficient movement and access of people and 
goods across the area.  In overall terms, the City Region has a very 
comprehensive transport network that allows these connections to be 



 
made.  However, for some people and especially those living in our most 
disadvantaged communities, these opportunities are not always readily 
available to them.  High levels of worklessness in some communities and 
poor access to healthcare and education have been highlighted as 
particular issues.   The City Region is committed to developing a new 
Transport Plan that will build on our experience and ensure that transport 
contributes to economic growth in a sustainable way. 

Simiarly, the City Region is currently producing a new Investment Plan for 
housing and other land-based assets.  Having a good housing ‘mix’ and 
ensuring we maximise the sites for development and growth will be 
essential to the delivery of our Growth Plan approach. 

The City Region Opportunity 

Considerable opportunities exist in the City Region to support economic 
growth going forward. In the next twelve months alone the City Region 
will see £1.3bn of construction and development work begin as the 
Mersey Gateway Bridge in Halton (£600m), the post-Panamax, ‘Liverpool 
2’ deep water berth at the Port (£340m), and the redevelopment of the 
Liverpool Royal Hospital (£330m) all get under-way. There are ambitious, 
£10bn plans to develop Enterprise Zones at Wirral Waters and Liverpool 
Waters, the on-going development of Daresbury as a national science 
asset, and plans to bring forward logistics and development sites across 
the City Region; these are real opportunities that collectively and in 
combination have the potential to create many thousands of jobs. 

The City Region has, for a considerable number of years, applied a 
strategy that has concentrated on ensuring that we take advantage of our 
comparative and competitive advantage in a number of market facing key 
sectors.  The City Region has particular strengths in the SuperPORT, in our 
Low Carbon Economy, in our Knowledge Economy and in our Visitor 
Economy and has strategies to deliver growth in each.  The strategies and 
Action Plans for each of these sectors can be found on the LEP web-site. 

This document 

The document provides a statistical base to inform City Region strategies 
as well as a basis for assessing performance.   

The report begins with a Summary of Key Messages to aid readers in 
getting to grips with the material in a more accessible way. 

The more detailed Sections are as follows: 

 Section 1 – Macro-economic performance 

 Section 2 – Productivity performance 

 Section 3 – Industrial Structure in terms of GVA output 

 Section 4 – Industrial Structure in terms of Employment 

 Section 5 – Enterprise  

 Section 6 - Employment 

 Section 7 - Occupational Structure 

 Section 8 – Skills 

 Section 9 – Earnings 

 Section 10 – Household Income 

 Section 11 – Demographics 

 Section 12 – Housing 

 Section 13 – Transport 

 Section 14 - Deprivation 

  



 

1. Macro-Economic Performance 

Gross Value Added 

Gross Value Added (GVA) is a key measure of wealth creation within an 
economy; representing the value of goods and services, less the costs of 
the inputs required to produce them. In 2011 the Liverpool City Region 
economy was worth £23.1bn, or 1.8% of the UK1 economy and 18.6% of 
the North West economy. The Liverpool City Region economy has grown 
on average by 3.3% per annum since 2000, below the national growth 
rate of 4.1%. 

Figure 1: GVA per annum growth rate 

 
Source: Office for National Statistics, Regional Accounts 

Note:*=UK less Extra Regio, excludes output that cannot be assigned to regions 

                                                           
1
 UK less extra region, excludes output that cannot be assigned to regions 

Analysis of the period in greater detail shows that the impact of recession 
narrowed the gap in GVA growth rates, with Liverpool City Region’s 
performance stronger than may have been expected. However weaker 
growth for the City Region in 2011 compared to the national average 
should be noted.  

Liverpool City Region GVA growth was below a number of comparator 
areas (NUTS2) between 2000 and 2007; however since the recession 
growth has, in the main, matched other areas. 

Table 1: GVA and GVA growth 

Area GVA Growth per annum 

 2000 2011 2000-
2011 

2000-
2007 

2007-
2011 

UK* £843.3bn £1,310.2bn 4.1% 5.6% 1.6% 

Liverpool City 
Region 

£16.2bn £23.1bn 3.3% 4.6% 1.0% 

South Yorkshire £13.6bn £20.7bn 3.9% 5.6% 0.9% 

Northumberland 
and Tyne & Wear 

£16.0bn £24.3bn 3.9% 5.5% 1.1% 

West Yorkshire £28.8bn £41.3bn 3.3% 4.7% 1.0% 

Greater 
Manchester 

£33.3bn £48.2bn 3.4% 4.8% 1.0% 

West Midlands £35.7bn £48.5bn 2.8% 3.9% 0.9% 

Source: Office for National Statistics, Regional Accounts 

Note:*=UK less Extra Regio, excludes output that cannot be assigned to regions 
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Liverpool City Region can be split up into smaller contributory areas 
(NUTS3) of East Merseyside2, Liverpool, Sefton and Wirral. GVA data at 
this level shows that Liverpool makes up 40% of the City Region economy, 
East Merseyside a further 31% and Wirral and Sefton 15% and 14% 
respectively in GVA output terms. Between 2000 and 2011 GVA growth 
was strongest in Liverpool and East Merseyside, with growth in Sefton 
and Wirral lower over the period. 

Figure 2: GVA per annum growth rate 

 
Source: Office for National Statistics, Regional Accounts 

Gross Value Added per head of population 

GVA per head of population is a way of viewing the relative performance 
of the local economy within the national picture. It is a measure of how 
much output is being produced per person living within the economy 

                                                           
2
 East Merseyside includes Halton, Knowsley and St Helens districts 

irrespective of whether those individuals are working or not; it is 
therefore a reflection of the wealth of an area rather than the 
productivity of it’s workers.   

In 2011 GVA per head in Liverpool City Region stood at £15,615, below 
the UK average of £20.8733. Between 2000 and 2012 GVA per head 
growth in Liverpool City Region was below the UK average, at an average 
3.4% per annum compared to 3.5% nationally. Analysis of the data shows 
that GVA per head growth in the City Region was more resilient than 
nationally during the recession and initial recovery however in 2011 
growth fell back below the UK average. GVA per head in Liverpool City 
Region remains at 75% of the national average. 

Figure 3: GVA per head per annum  

 
Source: Office for National Statistics, Regional Accounts 

Note: *=UK less Extra Regio, excludes output that cannot be assigned to regions 

                                                           
3
 UK less extra region, excludes output that cannot be assigned to regions 
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Liverpool City Region GVA growth has been from a low base compared 
with other parts of the UK. GVA per head in the City Region remains 
below levels in a number of comparator areas, despite recording a strong 
growth between 2000 and 2011.  

Table 2: GVA per head and GVA per head growth 

Area GVA Index 
2011 

Growth per annum 

 2000 2011 UK=100 2000-
2011 

2000-
2007 

2007-
2011 

UK* £14,322 £20,873 100 3.5% 5.0% 0.8% 

Liverpool City 
Region 

£10,850 £15,615 74.8 3.4% 4.8% 0.9% 

South Yorkshire £10,766 £15,467 74.1 3.3% 5.2% 0.1% 

Northumberland 
and Tyne & Wear 

£11,478 £16,836 80.7 3.5% 5.4% 0.4% 

West Yorkshire £13,886 £18,172 87.1 2.5% 3.9% 0.1% 

Greater 
Manchester 

£13,240 £18,113 86.8 2.9% 4.5% 0.1% 

West Midlands £13,883 £18,146 86.9 2.5% 3.7% 0.3% 

Source: Office for National Statistics, Regional Accounts 

Note:*=UK less Extra Regio, excludes output that cannot be assigned to regions 

 

Across Liverpool City Region there is some divergence in GVA per head 
figures, but it should be remembered that GVA is a workplace based 
dataset. Locations with high concentrations of jobs are GVA generators 
but the workers taking those jobs may live elsewhere; the result is that 
City Centre or other large employment locations have statistically high 

levels of output while districts with higher proportions of residential areas 
tend to appear to perform lower.  This is true for the Liverpool City 
Region, where there are significant commuting flows from Wirral and 
Sefton into Liverpool for example.   

In 2011 GVA per head within the Liverpool City region ranged from 53.5% 
of the UK average in Wirral to 97.7% in Liverpool. Between 2000 and 2011 
growth was higher than the national average in Liverpool and East 
Merseyside, but lower in Sefton and Wirral reflecting the points made 
above. 

Figure 4: Indexed GVA per head growth 

 
Source: Office for National Statistics, Regional Accounts 

Note: *=UK less Extra Regio, excludes output that cannot be assigned to regions 
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2. Productivity Performance4 

Labour Productivity – GVA per worker 

It is recognised that achieving higher rates of productivity growth are 
essential to the growth and stability of the Liverpool City Region 
economy. Productivity differences are driven by the size and structure of 
an economy, the levels and quality of its factors of production including 
capital investment, skills and infrastructure, as well as how efficiently 
such factors are utilised. 

Labour productivity measures the level of GVA output per employee in 
the economy. The general trend has seen GVA per employee rising; 
however analysis at the Liverpool City Region level reinforces the fact that 
there is a significant GVA gap with the national average. 

In 2010 Liverpool City Region labour productivity was 83% of the England 
average. The magnitude of the disparity in GVA per employee terms (17% 
lower than the England average in 2010) is not as large as the disparity in 
GVA per capita, suggesting that the per capita performance in Liverpool 
City Region is impacted by having a lower proportion of people in 
employment and economically active and a lower proportion of people of 
working age.  

In 2010 the majority of sectors recorded labour productivity levels below 
the England equivalent, only manufacturing had a significantly higher 
labour productivity than nationally. Other sectors with labour productivity 
levels equivalent to the England average included only; electricity gas, 
steam and air-conditioning supply, transportation and storage and 
education. 

 

                                                           
4
 More detailed labour productivity analysis to be included based on econometric 

forecasting historical data, when available; currently under commission. 

Table 3 provides details as to the industrial sectors in Liverpool City 
Region that have above average labour productivity levels; these include 
manufacturing, construction, transport and storage and financial and 
insurance amongst others. Linking this data with employment analysis 
highlights that sectors of employee job concentrations in the City Region 
are largely in lower productivity sectors, particularly public services. 

Employee job analysis (see later sections) also shows that jobs growth in 
the City Region has largely been recorded in lower productivity sectors. 
Of the above average productivity sectors in 2010, only the utilities 
sectors and transport and storage recorded employee jobs growth. Only a 
small number of people are employed in utilities, whilst growth in 
transport and storage has been relatively small so far (although may grow 
in response to the increased capacity of the Port of Liverpool expected to 
occur over upcoming years), resulting in only a small impact on the GVA 
deficit with the national average. 



 
Table 3: Liverpool City Region sector labour productivity relative to England 
average, 2010 

 % of England 
average 

Higher than LCR average 
productivity sector 

Manufacturing 123.1 Yes 

Electricity, gas etc 102.7 Yes 

Water supply etc 74.0 Yes 

Construction  89.3 Yes 

Wholesale & retail etc 80.4 No 

Transportation & storage 100.2 Yes 

Accommodation & food services 79.0 No 

Info & communications 86.3 Yes 

Financial & insurance activities 66.4 Yes 

Real estate activities 93.0 Yes 

Professional, scientific etc 70.8 No 

Administrative & support services 82.3 No 

Public admin etc 80.8 No 

Education 105.4 No 

Human health etc 87.5 No 

Arts, entertainment etc 89.1 No 

Other service activities 68.9 No 

Total  82.9 .. 

Source: Office for National Statistics, Regional Accounts and Business Register 
and Employment Survey 

 



 

3. Industrial Structure – GVA output 

Sector GVA 

Figure 5 shows the change in sector contribution to total GVA in Liverpool 
City Region over the period 2000-2010; all sectors below the diagonal line 
have recorded an increase in share of total GVA. Manufacturing remains 
the largest GVA contributor to the City Region economy, despite GVA in 
the sector growing at a slower rate than the overall economy over the 
period. The financial and insurance sector recorded a significant GVA 
growth between 2000 and 2010, increasing its share of total GVA. Over 
the period 2000-2010 public sectors, health, public admin and education 
each recorded GVA growth above the overall economy, therefore 
increasing share. 

Figure 5: Change in share of GVA by sector, 2000-2010 

 
Source: Office for National Statistics, Regional Accounts 

 

The location quotient provides an indication of the relative concentration 
of sectors in Liverpool City Region compared with the UK, in this instance, 
in terms of GVA. Figure 6 shows sector contribution to total GVA in 
Liverpool City Region compared to the UK average, sectors in areas A & B 
are over-represented compared to the UK average (have a location 
quotient greater than one), the remaining sectors are under-represented 
compared to the UK average (have a location quotient less than one). 

Figure 6: Change in Location Quotient by sector, 2000-2010 

 
Source: Office for National Statistics, Regional Accounts 
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Analysis shows that a greater proportion of Liverpool City Region GVA 
comes from Manufacturing as well as Transport & Storage than 
nationally. Liverpool City Region is also over-represented in an number of 
public sectors, Education, Health and Public Admin and under-
represented in Financial and Insurance, Professional, Scientific etc and 
Information & Communication sectors.  

Figure 6 also shows the sectors in Liverpool City Region that have 
recorded an increase in location quotient since 2000 (all sectors below 
the diagonal line). Sectors in area A have recorded higher GVA growth in 
the City Region than nationally, therefore increasing location quotient. 
Sectors in area B continue to be over-represented in the City Region, 
however location quotient have decreased over the period, the result of a 
greater rate of increase in share of total GVA nationally. 

Looking at the period 2000-2010 in greater detail shows, in the first five 
years of the decade production industries5, primarily manufacturing, 
experienced GVA decline; the majority of other sectors consistently 
contributed to growth of the economy. 

Figure 7 shows levels of GVA in 2010 and average GVA growth per annum 
by sector between 2008 and 2010; covering the period of recession.  
Since 2005 GVA decline in Manufacturing has been reversed in the City 
Region, a trend also experienced nationally. Manufacturing GVA in 
Liverpool City Region was impacted by the recession but to a lesser extent 
than a number of other sectors and in 2010 recorded a strong rebound. 
Construction recorded consistent year on year GVA growth up to 2007 
but was significantly impacted by the recession and has continued to 
record GVA decline. 

 

                                                           
5
 Production industries = Mining & Quarrying, Manufacturing, Electricity, gas, 

steam & air-conditioning supply and Water supply, sewerage & waste 
management. 

Figure 7: Change in GVA (%) by sector for LCR, 2008-2010 

 
Source: Office for National Statistics, Regional Accounts 

As shown in Figure 7, Financial & Insurance, Administrative & Support 
Services and Information & Communication sectors all experienced 
significant falls in GVA as a result of the recession, all have been slow to 
recover. Year on year GVA growth continued over the whole 2000-2010 
period for a number of sectors, the recession only slowed growth, 
including Transport & Storage, Accommodation & Food Service Activities, 
Professional, Scientific & Technical as well as the public sectors.  
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4. Industrial Structure - employment 

Sector Employment 

Location quotient analysis provides an indication of the relative 
concentration of sectors in Liverpool City Region compared with England, 
in this instance in terms of employee job numbers. Figure 8 shows sector 
contributions to the employee job total in Liverpool City Region 
compared to the England average. Sectors in areas A and B are over-
represented compared to England (have a location quotient greater than 
one); the remaining sectors are under-represented compared to the 
England average (have a location quotient less than one). 

Figure 8: Change in location quotient by sector, 2009-2011 

 
Source: Office for National Statistics, Business Register and Employment Survey 

 

Analysis shows that Liverpool City Region is over-represented in the 
public sectors, Health and Public Admin and under-represented in the 
higher value-added sectors of Financial and Insurance, Professional, 
Scientific etc and Information & Communication sectors.  

Figure 8 also shows the sectors in Liverpool City Region that have 
recorded an increase in location quotient since 2009 (all sectors below 
the diagonal line). Sectors in area A have recorded higher jobs growth in 
the City Region than nationally, therefore increasing location quotient. 
Sectors in area B continue to be over-represented in the City Region, 
however location quotient have decreased over the period, the result of a 
greater rate of increase in share of total employee jobs nationally. 

Figure 9: Change in employee jobs (%) by sector for LCR, 2009-2011 

 
Source: Office for National Statistics, Business Register and Employment Survey 

 

Manufacturing 

Utilities

Construction

Wholesale & retail etc

Transport & storage

Accomodation etc

Information & 
communication

Financial & insurance

Real estate etc

Professional, scientific etc
Administrative etc

Public admin

Education 

Health

Arts & entertainment

Other services

0.50

0.70

0.90

1.10

1.30

1.50

1.70

0.50 0.70 0.90 1.10 1.30 1.50 1.70

LQ
 2

0
0

9

LQ 2011

A

B

Agriculture etcMining & Quarrying

Manufacturing 

Utilities

Construction

Wholesale and retail etc

Transport & storage

Accomodation & food 
services

Information & comms
Financial & insurance

Real estate etc

Professional, scientific etc

Administrative etcPublic admin

Education 

Health

Arts & entertainment
Other services

0

20

40

60

80

100

120

-35% -30% -25% -20% -15% -10% -5% 0% 5% 10% 15% 20%

Se
ct

o
r 

e
m

p
lo

ye
e

 jo
b

s,
 0

0
0

s
Average employee jobs growth per annum



 
Figure 9 shows the number of employee jobs in 2011 and average jobs 
growth per annum by sector between 2009 and 2011; covering the period 
of economic recovery.  The professional, scientific & technical and 
administrative & support services sectors recorded jobs growth over the 
period significantly above the national rate, whilst there was a marginal 
increase in jobs in the transport & storage sector. Health is the largest 
employer in Liverpool City Region, with over 100,000 employee jobs; over 
the two years to 2011 the sector experienced growth marginally above 
the national rate. However continued austerity measures may impact on 
the future performance of the sector. 

As shown in Figure 9, financial & insurance and construction sectors 
experienced reductions in job numbers over the period. The public 
sectors of education and public admin experienced job losses as the 
government’s public sector reform policies took effect. Manufacturing 
recorded a significant loss of jobs between 2009 and 2010; however two 
thirds of the losses were recovered over the subsequent year. 

Analysing manufacturing employee job figures in greater detail shows 
that the City Region has certain sector concentrations compared to the 
England average. Figure 10 shows significant sector strengths in the 
manufacture of chemicals, pharmaceuticals, other non-metallic mineral 
products and coke and refined petroleum products. Other sectors with 
smaller concentrations of employee jobs include the manufacture of 
electrical equipment, wood and wood products and motor vehicles.  

Figure 10 also provides an indication of the scale of the sector in Liverpool 
City Region and recent changes in job numbers. Of the sectors with 
greater concentrations than the England average, the manufacture of 
electrical equipment and other non-metallic mineral products are large 
employers that have experienced significant jobs growth in recent years. 

Significantly for the Liverpool City Region, the chemicals, pharmaceuticals 
and motor vehicles sectors are high value-added employers that have 
recorded declines in job numbers between 2009 and 2011. 

Figure 10: Change in employee jobs by manufacturing sector (2009-2011) and 
location quotients against England

6
 

 
Source: Office for National Statistics, Business Register and Employment Survey 

Employee job concentrations in service sectors in Liverpool City Region 
are weaker than in the manufacturing sector. As Figure 11 shows those 
that are present and have significant job numbers are within the public 
service sectors of the economy. 
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 Bubble size is proportional to employee jobs in 2011 
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District level analysis shows that City Region manufacturing specialism, in 
employee job terms, are concentrated in Knowsley, St Helens and Halton. 
Liverpool and Wirral dominate employment in manufacturing coke and 
refined petroleum products, and Liverpool in pharmaceuticals. In service 
sector terms, Liverpool, St Helens and Halton dominate land transport, 
while Liverpool and Wirral dominate water transport. Public service 
sectors are concentrated in Liverpool, Sefton and Wirral, whilst insurance 
and legal jobs are largely found in Liverpool (see appendix for district 
analysis).    

Figure 11: Change in employee jobs by services sectors (2009-2011) and 
location quotients against England 

 
Source: Office for National Statistics, Business Register and Employment Survey 

 

Knowledge Economy Industry Jobs7  

In 2011 83,200 employee jobs in Liverpool City Region were in knowledge 
economy industries, however compared to the national average the City 
Region suffers from a deficit. In 2011 knowledge economy jobs 
represented only 14.5% of all employee jobs in the City Region compared 
with 19.5% in England. Over the three year period to 2011 the deficit with 
the England average increased marginally.  

Figure 12: Share of employee jobs in knowledge economy industries 

 
Source: Office for National Statistics, Business Register and Employment Survey 
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 Standard OECD knowledge economy industry definition, see Appendix B for 

details.  
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District level analysis highlights some differences in concentrations of 
employee jobs in knowledge economy industries within Liverpool City 
Region. In 2011, 18.3% and 17.5% of jobs were in knowledge economy 
industries in Liverpool and Halton respectively, compared to 8.5% in 
Knowsley and 10.6% in St Helens. 

Table 4: Share of employee jobs in knowledge economy industries 

 2009 2010 2011 

England  19.2% 19.2% 19.5% 

Liverpool City Region 15.3% 14.4% 14.5% 

Halton 17.4% 17.4% 17.5% 

Knowsley 10.7% 9.7% 8.5% 

Liverpool 20.6% 18.9% 18.3% 

Sefton 11.5% 10.5% 11.7% 

St Helens 10.4% 9.4% 10.6% 

Wirral 11.1% 11.7% 12.1% 

Source: Office for National Statistics, Business Register and Employment Survey 

High and Medium Technology Industries8  

Liverpool City Region has a similar proportion of employee jobs in high 
and medium technology industries as England overall. In 2011, 20,100 
jobs were recorded in these industries representing 3.5% of all employee 
jobs in the City Region and compared to 3.2% nationally. Between 2009 
and 2011 limited movements in the share of employee jobs represented 
by high and medium technology industries were recorded both locally 

                                                           
8
 Standard OECD high and medium technology industry definition see Appendix B 

for details. 

and nationally. 

District level analysis highlights that high and medium technology jobs 
within the City Region are concentrated in Halton and Knowsley. 

Both knowledge economy and high and medium technology industries 
will generally require more highly qualified individuals, will employ 
people in more senior occupational classifications, and will pay higher 
wages to their staff. 

Table 5: Share of employee jobs in high & medium technology industries 

 2009 2010 2011 

England 3.2% 3.2% 3.2% 

Liverpool City Region 3.4% 3.1% 3.5% 

Halton 10.1% 7.7% 10.3% 

Knowsley 12.0% 11.6% 11.0% 

Liverpool 1.4% 1.4% 1.6% 

Sefton 1.4% 1.2% 1.5% 

St Helens 2.2% 1.9% 2.3% 

Wirral 2.6% 2.1% 2.4% 

Source: Office for National Statistics, Business Register and Employment Survey 

 



 

Output Growth Sectors9 

Examination of the top output growth sectors nationally between 2000 
and 2010 shows that Liverpool City Region had a smaller proportion of 
employee jobs in the top output sectors than England. The deficit with 
the England average declined marginally between 2009 and 2011.  

In 2011, within Liverpool City Region there were significant differences in 
the proportion of employee jobs in output growth sectors, from 40.2% in 
Halton and 39.2% in Knowsley compared to 30.5% in St Helens. 

Table 6: Share of employee jobs in output growth sectors  

 2009 2010 2011 

England  35.9% 34.0% 34.7% 

Liverpool City Region 33.3% 32.8% 33.4% 

Halton  40.8% 38.6% 40.2% 

Knowsley 37.5% 36.8% 39.2% 

Liverpool 30.9% 31.4% 31.7% 

Sefton 30.2% 31.1% 31.1% 

St Helens 35.3% 30.4% 30.5% 

Wirral 34.2% 33.8% 33.9% 

Source: Office for National Statistics, Business Register and Employment Survey 
& Input-Output Supply and Use Tables 

                                                           
9
 Growth sectors include all non-public sectors which, at the national level, 

accounted for more than 1 per cent of total growth between 2000 and 2010, see 
Appendix B for details. Growth is calculated as change in total supply of products 
at purchaser’s prices, based on data from ONS Supply and Use Input-Output 
Tables. 

Export Intensive Sectors10  

Many future economic opportunities will be overseas, especially in 
developing economies; the level of internationalisation of the local 
economy is a critical issue for local economic growth. It is therefore useful 
to examine levels of exporting activities in local areas. 

Figure 13: Employee jobs in export intensive sectors, 2011 

 
Source: Office for National Statistics, Business Register and Employment Survey 
& Input-Output Supply and Use Tables 

In 2011 export intensive sectors accounted for 15% of all employee jobs 
in Liverpool City Region, compared to 18% in England. The City Region 
recorded an increase in the share of employee jobs in export intensive 
sectors between 2010 and 2011, at a greater rate than nationally. 
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 Export intensive sectors include all sectors which, at national level, have a 
value of exports per employee above the national average. 
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The data should be considered in the context that some areas will have 
sectors which are not classified as export intensive but that contribute to 
the supply chain for exporting. 

Within Liverpool City Region Halton and Knowsley have the largest 
proportion of employee jobs in export intensive sectors, significantly 
above the national average and compared to Sefton, where only 11% of 
employee jobs where in export intensive industries. 

 



 

5. Enterprise 
The Liverpool City Region LEP is currently leading a piece of work with 
partners to develop a new enterprise and business growth strategy; it will 
be a composite part of the City Region Growth Plan.  The material below 
is drawn from preliminary work undertaken to support that process while 
further, bespoke evidence work is also being undertaken and will add a 
further level of understanding to how the City Region is performing. 

A healthy business base and strong business growth is crucial to 
increasing the economic performance and competitiveness of Liverpool 
City Region. Enterprise is a key driver of productivity growth in the 
economy; it refers to the seizing of new business opportunities by both 
start-ups and existing firms. It stimulates dynamic competition or creative 
destruction11

 whereby firms enter a market introducing new technology, 
processes or business practices and compete with existing firms, forcing 
the incumbent firms to increase efficiency to survive. 

Enterprise increases productivity through new firms entering markets 
which can increase competitive pressures and lead to the introduction of 
new technologies, ideas, knowledge and skills as firms attempt to 
compete more effectively. Enterprise also stimulates the process of 
“churn”, were new firms in the market drive out inefficient firms unable 
to compete resulting in the average productivity level of the economy 
increasing. 

 

                                                           
11

 Schumpter 1942, “Capitalism, Socialism and Democracy”   

Evidence12 suggests that there are key enablers of enterprise; the absence 
of these underlying factors has the potential to limit the level and quality 
of enterprise: 

 Culture of enterprise  

 Knowledge and skills  

 Access to finance  

 Business innovation  

 The regulatory framework  

                                                           
12

 HM Government’s Enterprise Strategy 



 

Business Start-ups 

Business start-ups are used as an indication of the level of 
entrepreneurial activity in an area. The number of business start-ups per 
annum in Liverpool City Region declined from 4,805 in 2004 to 4,360 in 
2011, a larger decline than experienced on average across the UK (-9.3% 
compared to -6.7%). 

Figure 14: Business start-up rates, 2004-2011  

 
Source: Office for National Statistics, Business Demography & Populations 
Estimates 

Figure 14 highlights that business start-up rates per 10,000 16-64 year 
olds, a key measure of business activity, have in Liverpool City Region 
consistently underperformed the national average. The disparity in 
business start-up rates narrowed from -21.5 percentage points to -14.6 
percentage points in 2009; however over the two years to 2011 the gap 
increased to -19.4 percentage points. 

The overall figures for Liverpool City Region, however, mask significant 
differences occurring at the local authority level. All authorities apart 
from Knowsley experienced declines in business start-up numbers over 
the period. Sefton, Wirral and Liverpool recorded the highest rates of 
business start-up per 10,000 16-64 year olds in the City Region between 
2004 and 2011, however they also experienced the largest falls in start-up 
rates. By contrast Knowsley recorded the lowest rates but smallest fall. 

Table 7: Business birth rate per 10,000 16-64 year olds in Liverpool City Region 
by local authority areas, 2004-2011 

 Business Births Business Birth Rates per 
10,000 16-64 yrs 

 2004 2007 2011 2004 2007 2011 

UK 280,080 280,730 261,370 72.5 70.7 63.9 

Liverpool City 
Region 

4,805 5,280 4,360 51.0 55.5 44.5 

Halton 360 445 340 46.5 57.3 41.4 

Knowsley 310 350 335 32.7 36.5 35.6 

Liverpool 1,545 1,690 1,465 52.4 55.9 45.5 

Sefton 975 1,020 775 57.2 60.0 45.8 

St Helens  460 600 450 40.8 53.1 40.3 

Wirral  1,155 1,175 995 60.0 61.3 49.9 

Source: Office for National Statistics, Business Demography & Populations 
Estimates 
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Business Closures 

The number of business closures per annum in Liverpool City Region 
decreased from 4,185 in 2004 to 4,070 in 2011, a smaller decrease than 
experienced nationally (-2.7% compared to -5.7%). Business closure rates 
increased significantly in 2009 as a result of the recession. Figures suggest 
that there has been only limited change in the difference in business 
closure rates between Liverpool City Region and the national average.  

Figure 15: Business closure rates, 2004-2011  

 
Source: Office for National Statistics, Business Demography & Populations 
Estimates 

Within Liverpool City Region there are significant differences at local 
authority level in terms of business closures. Business closure numbers 
were higher in 2011 than 2004 in Halton, Knowsley and Liverpool but 
lower in Sefton, St Helens and Wirral. On average Sefton, Wirral and 
Liverpool recorded the highest business closure rates per 10,000 16-64 
year olds in the City Region; Knowsley experienced the lowest rate. 

Table 8: Business Closure rate per 10,000 16-64 year olds in Liverpool City 
Region by local authority areas, 2004-2011 

 Business Closures Business Closures Rates per 
10,000 16-64 yrs 

 2004 2007 2011 2004 2007 2011 

UK 243,615 223,600 229,845 63.1 56.3 56.2 

Liverpool 
City Region 

4185 3,820 4,070 44.4 40.2 41.6 

Halton 295 320 310 38.1 41.2 37.7 

Knowsley 295 275 300 31.1 28.6 31.8 

Liverpool 1,315 1,305 1,405 44.6 43.2 43.6 

Sefton 940 765 775 55.1 45.0 45.8 

St Helens 420 340 410 37.2 30.1 36.7 

Wirral  920 815 870 47.8 42.5 43.7 

Source: Office for National Statistics, Business Demography & Populations 
Estimates 

Research suggests that high levels of business churn are indicative of a 
greater enterprise/entrepreneurial culture. Business demography figures 
highlight Liverpool, Sefton and Wirral as recording the highest business 
birth and closure rates, indicating within the City Region these areas have 
the greatest “business churn”. However levels of business churn in the 
City Region still lag national averages. 
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Business Stock 

The level of competition in local economies can vary. Firms in large 
densely populated areas with good access to markets are more likely to 
experience higher levels of competition. The stock of businesses in the 
Liverpool City Region increased from 34,615 in 2004 to 37,605 in 2011, an 
8.6% increase, equivalent to the national average. 

Figures on business stocks per 10,000 16-64 year olds provide an 
indication of business density in an area, as well as the competitive 
pressures in an economy. Differences in competitive pressures can be a 
factor in determining variations in economic growth performance 
between regions. 

Figure 16: Business stock rates, 2004-2011 

 
Source: Office for National Statistics, Business Demography & Populations 
Estimates 

 

Liverpool City Region has a significantly lower business stock rate than 
recorded nationally. Business demography figures support the strategic 
imperative of growing the business base through start-ups; a 
considerable gap exists between local start-up rates and the national 
average. 

Figure 16 highlights that between 2004 and 2011 Liverpool City Region 
consistently underperformed the national average in terms of business 
stock rates. The disparity in rates narrowed only marginally over the 
period; the City Region would require an additional 18,500 businesses to 
match the UK average business density rate. 

Within Liverpool City Region there are significant differences in local 
authority business stocks. All areas experienced some degree of increase 
in business stock between 2004 and 2011. The largest increases were in 
Knowsley and Halton 18.2% and 15.2% respectively, although both areas 
started from relatively low base. Business stock rates were highest in 
Sefton and Wirral and lowest in Knowsley. Over the period Knowsley 
experienced the largest increase in its business stock rate whilst Liverpool 
experienced only a marginal increase. 
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Table 9: Business Stock rate per 10,000 16-64 year olds in Liverpool City Region 
by local authority areas, 2004-2011 

 Business Stock Business Stock Rates per 
10,000 16-64 yrs 

 2004 2007 2011 2004 2007 2011 

UK 2,158,555 2,280,215 2,342,595 558.8 574.4 572.8 

Liverpool 
City Region 34,615 37,595 37,605 367.2 395.5 384.2 

Halton 2,725 3,090 3,140 352.1 398.2 382.0 

Knowsley 2,285 2,575 2,700 241.0 268.2 286.6 

Liverpool 10,835 11,775 11,910 367.7 389.5 369.9 

Sefton 7,420 7,720 7,465 434.9 454.1 440.9 

St Helens 3,710 4,205 4,140 328.9 371.8 370.3 

Wirral  7,640 8,230 8,250 396.9 429.5 414.2 

Source: Office for National Statistics, Business Demography & Populations 
Estimates 

 

Self-employment 

The rate of self-employment is another measure of enterprise activity, 
often being the first step into entrepreneurial behaviour for many people. 
The self-employment rate in Liverpool City Region has improved over 
recent years; the rate has increased from 8.6% in 2004 to 10.1% in 2012. 
However this performance needs to be sustained in order to bring self-
employment rates in line with the national average 13.5%; the disparity 
with the national self-employment rate has only marginally declined over 
the period. Liverpool City Region would require an additional 21,300 
individuals to be self-employed to match the national average. 

Figure 17: Self-employment rates, 2004-2012 

 
Source: Office for National Statistics, Annual Population Survey 
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At a local level, apart from St Helens, all local authority areas experienced 
an increase in self-employment since 2004. St Helens experienced a 
decline from 9.5% to 8.3% in 2012. Knowsley and Liverpool experienced 
faster growth than the national average. 

The overall increase in self-employment rates has largely been driven by 
growth in male self-employment rates, which have increased from 12.4% 
in 2004 to 15.5% in 2012. As a result the gap with the UK rate declined 
from -4.1percentage points (pp) to -2.1pp. Over the same period the 
female self-employment rate in Liverpool City Region remained largely 
unchanged, however the gap with the national rate increased from -2.5pp 
to -4.3pp. Evidence shows that specific geographies and under-
represented groups could be targeted to get more people into self-
employment. 

Table 10: Self-employment rates, % 16-64 year olds 

 2004 2012 

 Overall Male Female Overall Male Female 

UK 12.2 16.5 7.0 13.5 17.6 8.8 

Liverpool City 
Region 

8.6 12.4 4.5 10.1 15.5 4.5 

Halton  8.1 11.5 4.6 8.8 12.7 4.9 

Knowsley 8.0 12.7 3.0 11.3 17.6 5.0 

Liverpool 6.8 9.8 3.4 10.2 16.4 3.7 

Sefton 10.0 13.4 6.4 10.5 15.7 5.5 

St Helens 9.5 15.2 3.3 8.3 12.9 3.3 

Wirral 9.6 13.3 5.5 10.5 15.8 5.1 

Source: Office for National Statistics, Annual Population Survey 

Business Survival Rates 

Positively, one year business survival rates across the Liverpool City 
Region are generally above the national average; this suggests that 
recently established businesses are competing as effectively as elsewhere 
in the country. However there are concerns that over the longer-term 
survival rates are not as competitive. 

Over the past five years there has been a marked deterioration in the one 
year business survival rate, not only in Liverpool City Region, but also 
nationally. However this is not a surprise given the difficult economic 
conditions experienced over recent years. The one year survival rate in 
Liverpool City Region remains in line with the national rate. These findings 
are replicated at the local level. 

Analysing over the longer term shows that whilst survival rates are often 
good for new businesses in their first year, this performance tails off 
sharply for the second and third years. 

Figure 18: One year business survival rates, 2005-2010 

 
Source: Office for National Statistics, Business Demography Data 
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Business enterprises by broad industry sector 

The figures below are location quotient (LQ) diagrams that illustrate the 
broad sectoral split of business enterprises in Liverpool City Region. The 
horizontal axis shows the degree of concentration of sectors relative to 
the UK in 2011. Sectors recording a LQ greater than 1.00 show an over-
representation in Liverpool City Region relative to the UK, whilst sectors 
recording an LQ of less than 1.00 illustrate an under-dependency. The 
vertical axis presents the change in business enterprises between 2009 
and 2012, whilst the size of the bubble indicates the absolute size of the 
sector to the overall Liverpool City Region economy in business enterprise 
terms. 

The number of business enterprises in Liverpool City Region declined by -
4.6% between 2009 and 201213 compared to a national decline of -0.9%. 
Liverpool City Region experienced declines in the number of business 
enterprises across the majority of industrial sectors; only professional 
scientific etc, health and information and communications experienced 
growth in business numbers. The largest declines were experienced in 
construction, finance & insurance, production, business admin etc and 
accommodation & food services. 

Analysis shows that retail, construction and professional, scientific and 
technical sectors are those with the largest numbers of business 
enterprises in the Liverpool City Region; in line with the national business 
enterprise structure. Significantly Liverpool City Region has a larger share 
of its business enterprises in retail, accommodation and food services, 
arts, entertainment etc and public services than the national average.  
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 Only consistent time series of Business Enterprise by Industrial Sector data 

In comparison nationally, more business enterprises are found in the 
information and communications and professional, scientific and 
technical sectors than in Liverpool City Region. The significance being that 
these sectors are higher value-added sectors compared to those which 
the City Region has a greater share of its business enterprises. 

Figure 19: Business enterprises by broad industries and change in enterprise 
numbers 2009-12 

 

Source: Office for National Statistics, Business, Activity and Location 

Although each local authority has recorded a different experience in 
relation to their changing business enterprise structure a number of 
common themes run throughout; some are to be expected given recent 
economic conditions. 
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The significance of the public sector throughout the Liverpool City Region; 
falling business numbers in public admin across much of the City Region 
have been offset by gains for the majority of districts in the education and 
health sectors.  

Limited growth in businesses across districts and sectors, with the 
majority of growth concentrated in service sectors, particularly public 
services and the professional, scientific and technical sector. 

Significant decline in the number of production and construction 
businesses across all districts of the City Region; this trend presents a 
considerable challenge to the City Region given labour productivity levels 
in these sectors compared to the economy average and significant 
concentrations within districts in the City Region. 

Business enterprises by employment size band 

Analysis of business enterprises by employment size band highlights that 
Liverpool City Region suffers an under-representation of micro companies 
with 0-4 employees. Nationally this size of company represents 68.0% of 
all business enterprises, compared to 61.0% in Liverpool City Region. 
Across all other size bands Liverpool City Region is over-represented 
compared to the national average with a particular prevalence of large 
scale employers. 

Business enterprise numbers in Liverpool City Region only increased in 
the 100-249 size band between 2009 and 2012. Nationally, in 
comparison, business enterprise numbers grew marginally in the 10-19 
and 50-99 employee size bands. 

Analysis at district level highlights a difference in business structure by 
employment size band within Liverpool City Region. Halton, Knowsley and 
Liverpool have larger deficits of micro businesses (0-4 employees) 
compared to the national average than Sefton and Wirral. 

 

Halton, Knowsley and Liverpool have greater concentrations of business 
enterprises in the larger size bands particularly the 50-99, 100-249 and 
250+ employees. The reverse is true in Sefton and Wirral which have a 
scarcity of these sized companies. 

 

Figure 20: Distribution of Business Units by Employee Size Band, Liverpool City 
Region 

 

Source: Office for National Statistics, Business, Activity and Location 
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6. Employment 

Economic Activity 

In 2012 there were 687,800 economically active individuals in Liverpool 
City Region representing 73.1% of the working age population, compared 
to the national average of 76.8%. Between 2004 and 2012 economic 
activity rates in Liverpool City Region were consistently below the 
national average, although over the period the gap decreased. Table 11 
show that whilst nationally growth in the number of economically active 
individuals was a result of working age population growth, in Liverpool 
City Region this was a relatively small contributor, a more significant 
driver was the movement of individuals out or economic inactivity.  

For Liverpool City Region to achieve an economic activity rate equivalent 
to the national average, an additional 35,000 (approx) individuals would 
need to be economically active. 

All districts in the Liverpool City Region experienced an increase in 
economic activity rates between 2004 and 2012. Across Liverpool City 
Region there remains divergence in economic activity rates, from a high 
of 76.8% in Sefton, equivalent to the national average, to a low of 68.2% 
in Liverpool.  

 

Table 11: Economic Activity Rate 

 2004 2008 2012 

UK 76.1 76.5 76.8 

Liverpool City Region 70.6 69.6 73.1 

Halton 70.1 73.0 75.6 

Knowsley 68.9 69.5 72.5 

Liverpool 65.2 63.5 68.2 

Sefton 75.9 75.3 76.8 

St Helens 71.2 69.7 74.8 

Wirral 74.6 73.0 75.9 

Source: Office for National Statistics, Annual Population Survey 

Note: Smaller sample sizes (a greater the degree of geographical detail) increase 
the sampling variability (confidence intervals) 

 

Data for economic activity rates by age cohorts shows that Liverpool City 
Region has lower activity rates than the UK average across all cohorts. 
Table 12 shows that at a district level Liverpool (51.8%) and Wirral 
(58.5%) had a significantly smaller proportion of 16-24 year olds 
economically active than nationally; worryingly these proportions have 
declined between 2004 and 2012. In comparison in Halton and Sefton 
economically activity rates for 16-24 year olds are significantly higher 
than the UK average. In 2012 Liverpool and Knowsley had the smallest 
proportions of 25-49 year olds economically active, whilst in the 50+ 
cohort St Helens and Halton had the smallest proportion of economically 
active individuals. 

 



 
Figure 21: Economic activity rates by age cohort 

 
Source: Office for National Statistics, Annual Population Survey 

Figures show that the main reasons given for economic inactivity14 among 
16-64 year olds, in 2012, were “being a student” (25.4% of all inactive 
individuals), “looking after family/home” (25.1%), and “long-term sick” 
(22.2%) and “retired” (16.1%). Between 2004 and 2012 the number of 
long-term sick and individuals looking after family/home as a share of the 
total economically inactive population fell; the share of students and 
retired individuals increased. This trend was replicated in Liverpool City 
Region. A comparison with national figures shows that within the City 
Region students and the long-term sick made up a larger proportion of 
the economically inactive than nationally. 
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 Economically inactive people are not in employment but do not meet the 
internationally accepted definition of unemployment because they have not 
been seeking work within the last four weeks and/or they are unable to start 
work within the next two weeks. 

Table 12: Economic activity rate by age cohort, 2004 and 2012 

 16-24 yrs 25-49 yrs 50+ yrs 

 2004 2012 2004 2012 2004 2012 

UK 67.7 62.8 84.0 85.7 38.1 40.4 

Liverpool City 
Region 

63.3 60.6 80.4 84.0 32.3 35.5 

Halton 62.5 74.5 79.2 84.7 37.1 34.4 

Knowsley 64.9 62.4 78.2 81.7 26.7 34.7 

Liverpool 58.3 51.8 74.4 81.2 29.7 35.3 

Sefton 70.5 70.1 85.2 87.6 33.9 34.9 

St Helens 58.0 67.0 86.4 84.4 31.5 32.6 

Wirral 67.4 58.5 84.1 85.9 34.9 38.6 

Source: Office for National Statistics, Annual Population Survey 
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Figure 22: Economic inactivity by reason, 2012 

 
Source: Office for National Statistics, Annual Population Survey 

Employment 

Nationally in 2012 70.6% of all 16-64 year olds were in employment15 
nationally compared to only 65.7% in Liverpool City Region. The national 
employment rate fell as a result of the recession and since has struggled 
to recover pre-recession levels, a trend also experienced in the City 
Region. Currently for Liverpool City Region to achieve an employment 
rate equivalent to the national average, an additional 46,200 (approx) 
individuals would need to be in employment.  

 

Figure 23: Employment Rate, 2012 

 
Source: Office for National Statistics, Annual Population Survey 
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 In employment equates to employees, self-employed, individuals on 
government supported training and unpaid family workers. 
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Across Liverpool City Region there is a divergence in employment rates 
from a high of 70.3% in Sefton and a low of 60.1% in Liverpool.  

Table 13: Employment rates, 16-64 year olds 

 2004 2006 2008 2010 2012 

UK 72.4 72.4 72.1 70.1 70.6 

Liverpool City 
Region 

66.2 66.1 64.6 64.9 65.7 

Halton 64.6 66.9 68.1 67.4 67.5 

Knowsley 64.3 65.7 63.6 61.9 62.1 

Liverpool 60.2 62.4 59.2 60.1 60.1 

Sefton 71.8 68.7 70.6 70.4 70.3 

St Helens 68.0 68.0 63.9 69.2 69.1 

Wirral 70.7 68.0 67.1 65.9 69.9 

Source: Office for National Statistics, Annual Population Survey 

Nationally in 2012 75.8% of male 16-64 year olds were in employment 
compared to only 68.1% in Liverpool City Region. The male employment 
rate nationally was impacted by the recession and since has recorded 
only a limited recovery, this trend was also experienced in the City 
Region. The male employment rate in Liverpool City Region has 
consistently been below the national average, and the gap has remained 
unchanged. For male employment in the City Region to match the UK rate 
an additional 35,400 (approx) men would have to be employed. 

Male employment in the City Region is impacted particularly by weaker 
employment rates in Liverpool and Knowsley; if these districts could 
achieve the national rate three quarters of the gap in male employment 
would be eradicated. 

Table 14 shows female employment impacted by the recession both 
nationally and in Liverpool City Region. However female rates in the City 
Region have largely recovered to pre-recession levels; as a result the gap 
with the national female employment rate has decreased. 

Table 14: Employment rates by gender 

 Male Female 

 2004 2008 2012 2004 2008 2012 

UK 78.9 77.9 75.8 66.1 66.3 65.5 

Liverpool City 
Region 

71.1 68.9 68.1 61.5 60.4 63.4 

Halton 68.2 73.8 70.2 61.2 62.7 65.0 

Knowsley 70.0 68.8 65.0 59.0 58.9 59.3 

Liverpool 64.9 63.2 62.1 55.7 55.3 58.1 

Sefton 76.3 75.4 71.4 67.7 66.1 69.2 

St Helens 72.7 67.9 71.8 63.5 60.1 66.5 

Wirral 76.9 71.1 73.7 64.9 63.4 66.4 

Source: Office for National Statistics, Annual Population Survey 

 

Data for employment rates by age cohorts shows that Liverpool City 
Region has lower employment rates than the UK average across all 
cohorts; although over the period 2004 to 2012 the gap to the UK average 
has decreased. 

 



 
Table 15: Employment rate by age 

 16-24 yrs 25-49 yrs 50+ yrs 

 2004 2012 2004 2012 2004 2012 

UK 59.3 49.7 81.0 80.3 37.1 38.5 

Liverpool City 
Region 

52.4 46.3 77.1 77.3 31.3 33.5 

Halton 48.9 49.7 74.6 78.5 35.7 33.9 

Knowsley 53.7 39.3 76.4 73.5 26.1 32.0 

Liverpool 47.7 37.9 70.7 73.8 28.1 32.9 

Sefton 59.4 58.5 82.4 81.0 32.9 33.3 

St Helens 51.6 55.5 82.5 79.4 31.2 31.3 

Wirral 55.0 49.4 81.9 80.3 34.0 36.0 

Source: Office for National Statistics, Annual Population Survey 

Table 15 shows that there has been a decline in the proportion of 16-24 
year olds in employment, a result of more individuals choosing to extend 
their educational careers; however the recession seems to have further 
reduced employment in this cohort. In the UK in 2012, 49.7% of 16-24 
year olds were in employment compared to 59.3% in 2004, over the same 
period the proportion of 16-24 year olds in employment in Liverpool City 
Region declined from 52.4% to 46.3%. The City Region employment 
performance in both the 16-24 year old and 25-49 year old cohorts has 
been impacted by weaker employment rates in Liverpool and Knowsley. 
The table above also shows that weaker employment performance than 
nationally in the 50+ years cohort is widespread across the City Region. 

 

Employment Status 

Nationally there has been a small reduction in the share of individuals in 
employment full-time since the onset of the recession; the driver of this 
seems to be reductions in male full-time employment. In Liverpool City 
Region the reduction in full-time employment seems to be part of a 
longer-term trend, here the magnitude of the impact of the recession 
seems to have been greater.  

Nationally in 2012, 88.0% of males in employment worked full-time 
compared to 90.7% in 2004; in Liverpool City region comparative figures 
were 87.5% in 2012 and 91.6% in 2004. Over the same period female full-
time employment both nationally and in the City Region remained largely 
unchanged, at approximately 58%. 

Within Liverpool City Region all districts experienced a decline in full-time 
employment between 2004 and 2012 to different degrees. Figures show 
that the 16-24 year old cohort has experienced the largest fall in full-time 
employment since 2008, both nationally and in Liverpool City Region. 

 

 



 
Figure 24: Proportion of individuals in employment working full-time 

 
Source: Office for National Statistics, Annual Population Survey 

Public / Private Employment 

In recent years the share of individuals in employment working in the 
public sector has declined, nationally from 25.2% in 2010 to 23.6% in 
2012, a result of government policy to reduce public sector debt and 
rebalance the UK economy. In Liverpool City Region the public sector has 
been a larger employer than nationally, therefore government policy has 
had a disproportionate impact on the City Region. In 2009 30.3% of 
people in employment worked in the public sector, by 2012 this figure 
had decreased to 26.5%, a reduction of 20,800 people. Over the same 
period private sector employment in the City Region increased by 31,400 
individuals. 

All districts within Liverpool City Region have recorded a decline in the 
proportion of public sector employment over recent years, with 
significant declines in Liverpool, Sefton and Wirral. 

Figure 25: Percentage of people in employment working in the public sector

Source: Office for National Statistics, Annual Population Survey 

Table 16: Percentage of people in employment working in the public sector 

 2004 2006 2008 2010 2012 

UK 24.0 24.4 24.0 25.2 23.6 

Liverpool City Region 28.7 28.5 28.8 30.0 26.5 

Halton 25.0 22.4 24.5 24.3 23.4 

Knowsley 26.5 28.1 26.5 29.7 25.8 

Liverpool 32.4 31.3 30.5 30.2 27.4 

Sefton 27.5 28.4 27.3 33.2 27.9 

St Helens 30.0 25.9 25.1 29.3 24.0 

Wirral 26.4 29.0 33.1 29.4 26.9 

Source: Office for National Statistics, Annual Population Survey 
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Jobs 

The concept of employment (the number of people in work) differs from 
the concept of jobs, since a person can have more than one job, and 
some jobs may be shared by more than one person. Surveys of businesses 
are the preferred source of statistical ‘jobs’ by industry. 

Local economies can often suffer from ‘shocks’ when there are large scale 
job losses from individual businesses or industries. The risks of this are 
particularly relevant in industries where lower cost locations in 
developing economies are able to undercut production costs in the UK. 

In 201116 there were 574,500 jobs within Liverpool City Region, 374,500 
of which were full-time and 199,900 part-time. Within the City Region 
38.9% of jobs were in Liverpool, with a further 16.5% in Wirral, 15.3% in 
Sefton, 10.3% in St Helens, 9.5% in Knowsley and 9.4% in Halton. 
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 Latest available data from Office for National Statistics, Business Register and 
Employment Register 

Table 17: Job numbers and growth 

    Growth % 

 2009 2010 2011 2009-10 2010-11 

England 23,064,700 23,085,300 23,058,900 0.1 -0.1 

Liverpool City 
Region 

583,800 576,200 574,500 -1.3 -0.3 

Halton 51,100 52,200 54,200 2.2 3.7 

Knowsley 55,500 55,500 54,600 -0.1 -1.5 

Liverpool 228,600 222,500 223,600 -2.7 0.5 

Sefton 92,400 91,500 88,000 -0.9 -3.8 

St Helens 60,500 59,800 59,100 -1.2 -1.2 

Wirral 95,700 94,600 95,000 -1.1 0.4 

Source: Office for National Statistics, Business Register and Employment Survey 

Employee jobs numbers in Liverpool City Region declined between 2009 
and 2010 by 1.3% and the number decreased by a further 0.3% between 
2010 and 2011; in comparison over the whole period job numbers 
remained largely unchanged in England. The data show that in Liverpool 
City Region job losses were concentrated in full-time roles which declined 
by 1.9% between 2009 and 2011. Nationally full-time job losses occurred 
in both years; between 2009 and 2010 part-time job gains outweighed 
losses however this was reversed between 2010 and 2011.  

The data also shows that within Liverpool City Region only Halton 
recorded jobs growth between both 2009-2010 and 2010-2011, both full-
time and part-time in nature. Liverpool and Wirral recorded marginal 
growth between 2010 and 2011; however this was a result of part-time 
job gains outweighing full-time losses.  

 



 

Jobs Density 

Job density provides an indication of the extent to which an area is 
capable of providing local jobs to local people. Job density is calculated by 
dividing the number of jobs in an area by the resident working age 
population. A job density of 1.0 would mean that there was a job for 
every resident. 

There are too few jobs in Liverpool City Region for the number of resident 
16-64 year olds, and job density in the City Region has consistently been 
below the UK average over the last ten years. There are divergences in 
job density across districts from a high of 0.76 in Liverpool to a low of 
0.56 in Wirral; to a large extent these figures reinforce commuting 
pattern analysis in the City Region. 

Table 18: Job density rates 

 2001 2006 2011 

UK 0.79 0.79 0.78 

Liverpool City Region 0.68 0.69 0.66 

Halton 0.73 0.75 0.72 

Knowsley 0.62 0.63 0.65 

Liverpool  0.82 0.83 0.76 

Sefton 0.64 0.64 0.59 

St Helens 0.62 0.60 0.59 

Wirral 0.58 0.58 0.56 

Source: Office for National Statistics, Job Density 

 



 

7. Occupational Structure 

Looking at employment by job category shows that Liverpool City Region 
has a deficit in the number of people employed in higher-level 
occupations, such as managers and senior officials, professionals and 
associate professionals and technical occupations.  

Figures for 2012 suggest that, for Liverpool City Region to have an 
equivalent proportion of people employed in higher-level occupations as 
the national average, it would have to add 40,800 individuals to those 
occupations. These roles would be split as follows, 15,100 additional 
managers and senior officials, 21,200 additional professional roles and 
4,500 in associate professional and technical roles.   

Within Liverpool City Region, Knowsley and Liverpool have the largest 
deficits in the share people employed in higher-level occupations, 
requiring 8,400 and 20,100 individuals respectively. In comparison Sefton 
has a larger proportion of individuals employed in higher-level 
occupations than nationally. Halton, Liverpool and Wirral have the largest 
shares of people employed in elementary occupations, whilst Sefton has 
the smallest. 

Figure 25 : Occupational structure, 2012 

 
Source: Office for National Statistics, Annual Population Survey 
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Table 19: Broad occupational structure, 2012 

 High Level Medium Level Low Level 

UK 43.5 21.5 34.3 

Liverpool City 
Region 

37.1 21.7 40.4 

Halton 36.7 20.5 42.1 

Knowsley 29.4 25.7 44.0 

Liverpool 32.7 20.7 45.7 

Sefton 44.8 20.8 34.1 

St Helens  36.0 24.6 37.9 

Wirral  40.6 20.8 37.6 

Source: Office for National Statistics, Annual Population Survey 

Figure 26 shows employment by occupation in Liverpool City Region 
compared to the UK average. Occupations in areas A and B are over 
represented compared to the UK (have a location quotient greater than 
one); the remaining occupations are under-represented compared to the 
UK average. 

Liverpool City Region has concentrations of employment in administrative 
and secretarial roles, sales and customer services, caring, leisure and 
other service occupations and plant, process and machine operative 
roles. All those occupations above the diagonal line have recorded a 
decline in employment share compared to the UK average between 2004 
and 2012, including managers and senior officials, professional 
occupations and skilled trades. 

 

Figure 26: Change in location quotient by occupation 2004 -2012 

 
 Source: Office for National Statistics, Annual Population Survey 

Figure 27 shows levels of employment by occupation in 2012 and average 
growth per annum between 2004 and 2012. Professional and associate 
professional and technical occupations have experienced significant 
growth over the period as well as caring, leisure and other service roles.  

Looking at greater occupational detail, highlights the main driver of 
growth in these areas as health related and public service employment. 
Given the expected pressure on public services going forward, this is a 
critical issue for the City Region. The City Region has recorded growth in 
numbers employed in science, research and engineering over the period 
2004 and 2012, such success needs to be built on. 
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Figure 27: Change in employment (%) by occupation for LCR, 2004-2012 

 

Source: Office for National Statistics, Annual Population Survey 

Analysis of differences between resident occupational employment and 
work-based occupational employment within Liverpool City Region 
highlights that, for areas with a greater proportion of residents employed 
in higher-level occupations such as Sefton and Wirral a significant 
proportion of these individuals will be working outside of their respective 
districts, mainly within the City Region in Liverpool. 
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8. Skills 

The Liverpool City Region has a long established strategy to increase skills 
levels and respond to employer need led via the Employment & Skills 
Board in the City Region.  Supporting this is a wealth of evidence including 
annual reports and ‘Skills for Growth Agreements’ for key sectors that are 
co-developed with the private sector and with support from the LEP.  The 
data below seeks not to repeat the wealth of work already undertaken 
but to simply summarise some key elements.  The full suite of skills work 
can be found at http://www.lcrskillsforgrowth.org.uk/ 

An active labour force alone is not enough to support improved 
competitiveness in the Liverpool City Region economy. The overall level 
of education and skills in the workforce can have a critical impact on the 
output of the economy. It has become increasingly important that 
workers, at all levels, improve their skills, to improve productivity and 
stimulate wealth creation.  

Improved levels of skills enable individuals to utilise capital and advanced 
production techniques, improve leadership and management and adapt 
to changes in the economic environment including adopting new business 
practises. Skilled workers play a key role in knowledge creation and are 
more able and likely to receive training at work. 

The acquisition of new skills helps individuals to find employment 
especially those with limited formal education and training, as well as 
enabling individuals to progress in the labour market. Evidence supports 
the positive relationship between skills and productivity, therefore 
understanding how and why localities vary in their skills composition is 
central to understanding local economic performance. 

 

Analysis indicates that Liverpool City Region has a significant deficit in 
higher level skills, NVQ4+ compared to the national average; more people 
possess intermediate skills than nationally, however the City Region 
continues to have a larger proportion of its working age population with 
no qualifications compared to the UK overall. 

Figure 28: Highest qualification attained, working age population 

 
Source: Office for National Statistics, Annual Population Survey 

Over recent years the proportion of the working age population of the 
City Region holding NVQ4+ qualifications has increased, from 19.3% in 
2004 to 25.4% in 2012; however the gap with the UK average has 
remained, widening since the onset of the recession. Liverpool City 
Region would require an additional 82,000 people of working-age to hold 
NVQ4+ qualifications for it to meet the current UK average of 34.2%.  

 

0

5

10

15

20

25

30

35

40

2004 2012 2004 2012

UK Liverpool City Region

%

NVQ4+

NVQ3

NVQ2

NVQ1

No Quals

http://www.lcrskillsforgrowth.org.uk/


 
National research, however, indicates that many graduates are under 
employed. Businesses in the City Region need to demand and articulate 
what higher skilled employees they require, if greater numbers of higher 
skilled individuals are to be supplied in the right disciplines.  

There has been a substantial increase in people holding NVQ2 
qualifications over the period 2004 to 2012, whilst the proportion of the 
working age population with NVQ3 qualifications has increased 
significantly since the onset of the recession.  

However public subsidy for NVQ3 level qualifications available over 
recent years will be replaced by loans going forward. Anecdotal 
information from learning providers indicates that this shift will serve to 
increase their focus on training of 16-23 year olds where public subsidy is 
concentrated, further exacerbating a particular demographic challenge 
for Liverpool City Region. 

The proportion of working age people with no qualifications has fallen 
from 23.7% to 13.0% over the period; despite this positive performance 
Liverpool City Region still has a higher proportion of its working age 
population with no qualifications than nationally. The City Region would 
have to reduce the number of individuals with no qualifications by 28,600 
to match the current national average. 

The Liverpool City Region is making progress in overcoming long term 
structural issues, but skills gaps remain the most severe in the country 
and this has knock on effects to productivity and overall economic 
performance.  

Substantial progress has been made in closing the gap at Level 2 across all 
ages and at Level 3 & 4 amongst those under 25. However there is a 
specific demographic challenge in the Liverpool City Region around a 
much wider gap for high level skills amongst those over 25 years. Figure 
29 illustrates this trend and highlights the additional challenges faced in 
our area by replacing public funding with loan arrangements in precisely 
those areas where our gap in skills supply is largest.  

Figure 29: Liverpool City Region Skills Gap by Age and Level 

 
Source: Office for National Statistics, Annual Population Survey 

Data, as illustrated in Figure 30, shows that employment rates are higher 
for individuals holding higher levels of qualifications, compared to those 
with fewer qualifications. Figure 30 also highlights where in the workforce 
skills structure Liverpool City Region employment ratres are lower than 
the national averages; employment deficits occur in the lower skills levels. 

Based on current employment rates for individuals holding different 
qualifications, if Liverpool City Region could support a fifth of people with 
no qualifications to gain a NVQ1 level qualification, this could potentially 
result in an additional 6,000 people in employment.  
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Figure 30: Percentage in employment by educational attainment, 2012 

 
Source: Office for National Statistics, Annual Population Survey 

 

Evidence from individual businesses within the City Region highlights 
replacement demand as being a significant economic issue going forward. 
Specifically, the on-going risk of losing vital technical and accumulated 
knowledge in key growth sectors as older workers with specific technical 
knowledge and experience reach retirement.  

 

GCSE Attainment 

There has been significant progress in GCSE attainment rates across the 
Liverpool City Region in recent years (with an average five A*-C GCSE 
attainment rate of 84% compared to 81% nationally), however there 
remain challenges relating to the Key Stage 4 cohorts core subject skills.  

Table 20: Percentage of pupils achieving 5+ A*-C grades (inc English and Maths) 
GCSEs by Council area, 2010/11 

 % achieving 5+ A*-C GCSEs (or 
equivalent) including English and 

maths GCSEs  

% achieving 
the English 

Baccalaureate  

2010-11  

% achieving 
grades A*-C 

in English 
and maths 

GCSEs  
2010-11  

 2012  2011  2010  2009  

England - all 
schools  

59.4%  59%  53.5%  49.8%  18.3%  59.9%  

England - 
state 
funded 
schools only  

58.8%  56.3%  55.2%  50.7%  16.2%  59.3%  

Halton  59.0%  56.3%  50.1%  44.6%  12.8%  59.2%  

Knowsley  40.9%  40.8%  38.0%  33.5%  3.4%  41.2%  

Liverpool  56.8%  55.0%  53.0%  44.5%  15.0%  57.3%  

Sefton  58.5%  59.5%  55.8%  53.2%  15.3%  58.8%  

St Helens  55.1%  55.7%  52.8%  47.4%  7.3%  55.5%  

Wirral  65.4%  64.1%  58.7%  53.8%  22.6%  65 %  

Source: Department of Education Statistical First Release 2011 

When including English and Maths, around 57% of school leavers in the 
City Region achieve five A*-C GCSEs compared to 59% across England, 
with 65% making the expected progress in these subjects between Key 
Stage 2 and 4. It is essential that young people in the City Region have the 
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opportunity to compete for future jobs, therefore core skills are 
consistently developed and maintained.  

As detailed in Table 20 around 57% of school leavers in the City Region 
achieve five A*-C GCSEs including English and Maths compared to 59% 
across England. This rate has generally improved year on year but varies 
across the six Council areas (from 41% in Knowsley to 64% in Wirral) and 
suggests that, with discreet geographical trends being evident, pupils 
post-school career prospects will be varied across the City Region and the 
relative skills gap will be perpetuated.  

NEETs 

Liverpool City Region continues to have a higher proportion of 16-18 year 
olds not in employment, education or training than England. The gap with 
the national average increased in 2011 but has since fallen back. 

Figure 31: % 16-18 year olds NEET 

 
Source: Connexions 

  

Analysis of the City Region’s NEET cohort shows that, when young people 
become NEET, they are most likely to have come from full-time education 
and that, when moving on; they are far more likely to go into vocational 
training or employment than back into full-time learning. There could be 
a number of reasons for this migration including:  

 Genuine progression from academic to vocational routes  

 Learner drop out  

 Learners not able to progress to year 13, due to poor exam 
results or attendance in year 12  
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9. Earnings 

Workplace Earnings 

Workplace earnings record the wage paid to people employed in 
Liverpool City Region. As previously shown there is a degree of 
commuting into as well as within Liverpool City Region, hence some 
earnings will travel with commuters. 

Figure 32 shows that there is a clear split in workplace average gross 
weekly full-time earnings across the districts of the City Region. In 2012 
Liverpool, Halton and Knowsley recorded earnings close to the UK 
average, whilst workplace earnings in Wirral, Sefton and St Helens were 
significantly below the national average. Table 21 highlights that these 
districts have been lagging the national average over the last decade.  

Looking at growth in workplace earnings over the last ten years shows 
that growth in St Helens, Wirral and Halton has lagged the national 
average. In comparison growth in earnings in Sefton largely tracked the 
national average over the period, whilst for Knowsley and Liverpool 
growth out stripped the national average. 

Figure 32: Indexed average (median) gross weekly full-time earnings – 
workplace-based 2012, UK=100 

 

Source: Office for National Statistics, Annual Survey of Hours and Earnings 
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Table 21: Work-based average (median) gross weekly full-time earnings, £’s 

 2002 2007 2012 Growth 
2002-12 (%) 

UK 390.9 457.6 505.9 29.4 

Halton 401.1 442.1 493.3 23.0 

Knowsley 349.5 441.5 491.8 40.7 

Liverpool 369.5 432.6 503.6 36.3 

Sefton 345.5 406.3 442.9 28.2 

St Helens 372.9 424.4 442.7 18.7 

Wirral 362.2 406.6 432.6 19.4 

Source: Office for National Statistics, Annual Survey of Hours and Earnings 

 

Residence-based Earnings 

Residence based earnings data provides information on what people 
living in Liverpool City Region earn – independent of whether they are 
employed in the City Region. The variance between workplace and 
residence based earnings provide an insight into commuting patterns 
within the City Region. 

 

 

 

 

 

 

 

Figure 33: Indexed average (median) gross weekly full-time earnings – 
residence-based 2012, UK=2012 

 
Source: Office for National Statistics, Annual Survey of Hours and Earnings 

Figure 33 broadly shows a reversal of the workplace-based pattern of 
earnings for residence-based average gross weekly full-time earnings in 
Liverpool City Region. In 2012 Knowsley, Halton and Liverpool recorded 
the lowest earnings; in comparison earnings in Wirral, Sefton and St 
Helens were significantly closer to the national average. 
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Table 22 provides an indication of changes to residence-based average 
gross weekly full-time earnings between 2002 and 2012. Over the period 
Halton and Wirral experienced earnings growth below the national 
average; growth in Sefton tracked the national average. Liverpool and 
Knowsley recorded growth significantly above the UK average, resulting 
in earnings increasing from 83.0% to 89.1% and 87.1% to 91.7% of the 
national average respectively. St Helens experienced the strongest 
earnings growth performance between 2002 and 2012, as a result its 
earnings deficit with the UK average narrowed considerably, by 7.2 
percentage points. 

 

Table 22: Residence-based average (median) gross weekly full-time earnings, 
£’s 

 2002 2007 2012 Growth 
2002-12 (%) 

UK 390.9 457.6 505.9 29.4 

Halton  355.3 427.2 452.2 27.3 

Knowsley 324.3 413.6 450.8 39.0 

Liverpool 340.5 411.4 463.9 36.2 

Sefton 368.5 446.6 480.1 30.3 

St Helens 342.2 421.7 479.2 40.0 

Wirral  388.4 430.9 498.1 28.8 

Source: Office for National Statistics, Annual Survey Hours and Earnings 

 

Figure 34 shows that Sefton, St Helens and Wirral out-commuters are 
earning 10-15% more than workers based in the district and in-
commuters; the reverse is true for Halton, Knowsley and Liverpool where 
higher wages are being taken-out of the district. 

 

Figure 34: Work-based vs. residence-based full-time earnings, 2012 

 
Source: Office for National Statistics, Annual Survey of Hours and Earnings 

 

380

400

420

440

460

480

500

520

Halton Knowsley Liverpool Sefton St Helens Wirral

£
's

Working Residence



 

10. Household Income 

Gross Domestic Household Income (GDHI) 

Gross domestic household income (GDHI) is the amount of money that all 
individuals in the household sector have available for spending or saving 
after income distribution measures (taxes and social contributions etc) 
have been taken into account.  

GDHI per head in Liverpool City Region was £14,305 in 2011 compared to 
£16,304 for the UK overall. Despite recording an average per annum 
growth rate between 2000-2011 above the national average; 3.5% per 
annum compared to 3.4%, GDHI remains approximately 89% of the UK 
average. Measured against comparator areas (NUTS 2) in 2011, Liverpool 
City Region had the highest GDHI per head level.  

Figure 35: Gross Domestic Household Income Contributions 

 
Source: Office for National Statistics, Regional Accounts 

 

Table 23: GDHI per head and GDHI per head growth 

Area GDHI Index 
2011 

Growth per annum 

 2000 2011 UK=100 2000-
2011 

2000-
2007 

2007-
2011 

UK* £11,090 £16,034 100 3.4% 3.7% 2.9% 

Liverpool City 
Region 

£9,793 £14,305 89.2 3.5% 3.4% 3.7% 

South Yorkshire £9,558 £13,251 82.6 3.0% 3.2% 2.6% 

Northumberland 
and Tyne & Wear 

£9,358 £13,710 85.5 3.5% 3.7% 3.2% 

West Yorkshire £10,055 £13,316 83.0 2.6% 2.9% 2.0% 

Greater 
Manchester 

£10,111 £13,779 85.9 2.9% 3.0% 2.6% 

West Midlands £9,552 £12,986 81.0 2.8% 2.7% 3.0% 

Source: Office for National Statistics, Regional Accounts 

 

Note the difference in GVA and GDHI performance of the City Region over 
the last decade. The data show that Liverpool City Region is more 
dependent on social contributions (benefits and state pensions) as a 
source of income than the UK overall. In 2011, a greater proportion of 
household income in Liverpool City Region originated from benefits and 
state pension than in 2000, although a similar trend was experienced 
nationally.  
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Across Liverpool City Region there is some divergence in GDHI per head 
figures, note that GDHI is a residence based dataset; therefore income is 
allocated to where individuals live. GDHI per head of population in 2011 
was highest in Wirral, 99.0% of the UK average and lowest in Liverpool, 
82.0% of the national average. Note the difference in levels of GVA and 
GDHI for areas of the City Region, this to an extent, highlights the impact 
of commuting on economic activity and household income. 

 

Figure 36: GDHI per head growth  

 
Source: Office for National Statistics, Regional Accounts 

Up to 2007/08 East Merseyside, Sefton and Wirral had been net 
contributors to social contributions through tax on income and employer 
contributions. However since the onset of recession all areas of Liverpool 
City Region have been net recipients of government redistributed income 
(benefits and state pensions).  
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11. Demographics 

Population 

In 2011, the population of Liverpool City Region stood at 1,506,500. 
Liverpool has the largest population, making up 31% of the total City 
Region population followed by Wirral (21%), Sefton (18%), St Helens 
(12%), Knowsley (10%) and Halton (8%). 

Between 1981 and 2008 the population of Liverpool City Region declined 
by 10.7%, compared to growth of 12.1% for Great Britain17; however 
since 2008 the City Region has recorded population growth of 2.6% 
compared to national growth of 3.0%. 

All local authority districts in Liverpool City Region experienced consistent 
population decline up to the end of the 2000’s.  Figure 37 shows that the 
sharp drop in Liverpool’s population between 1981 and 2004 (14.8%) was 
the main contributor of the population decline in the City Region as a 
whole (reflecting also that it has the largest population). Since the late 
2000’s small population gains have been experienced in Halton, Liverpool 
and Wirral demonstrating a reversal of previous trends. 
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 Great Britain referenced as a national comparator as UK data is not available 
for the whole period 1981-2011. 

Figure 37: Liverpool City Region Population, by district

Source: Office for National Statistics, Mid-year population estimates 
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Table 24: Population growth for specific periods, by district 

 Population Growth (%) 

 1981-
1986 

1986-
1991 

1991-
1996 

1996-
2001 

2001-
2006 

2006-
2011 

Great Britain 0.54 1.31 1.20 1.63 2.47 4.39 

Liverpool City 
Region 

-3.42 -1.67 -2.51 -2.44 -0.82 2.19 

Halton 0.65 0.32 -2.40 -2.63 -0.25 6.26 

Knowsley -6.45 -4.50 -1.55 -0.98 -0.73 -2.80 

Liverpool -5.32 -2.84 -2.99 -4.23 -0.32 5.05 

Sefton -1.73 -0.68 -1.84 -1.60 -2.40 0.76 

St Helens -3.62 -2.07 -1.44 -0.39 -0.11 -0.68 

Wirral -1.82 0.00 -3.47 -2.39 -1.65 3.23 

Source: Office for National Statistics, Mid-year estimates 

 

Migration 

Migration has had a significant impact on Liverpool City Region over 
recent years. Data for internal migration within England and Wales shows 
that the City Region has continued to witness a negative balance of 
internal migration over the last five years. In 2011, only St Helens and 
Sefton recorded a marginal net inflow, for all other districts outflows out-
weighed inflows. Over the last five years only St Helens and Wirral 
experienced a consistent positive net internal migration balance. 

Figure 38: Net internal migration into Liverpool City Region per 10,000 
population, 2010/11 

 
Source: Office for National Statistics, Internal Migration Data 
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Local level analysis of internal migration data (internal; within England & 
Wales) shows that there is significant movement of people between 
Liverpool City Region districts, a movement of 16,600 people in 2011. For 
each district approximately a third of both inflows and outflows were 
movements within the City Region, apart from, Knowsley where 
approximately 70% of movements were internal to the City Region. 

Table 25: Internal migration into and out of Liverpool City Region, 2011 

 Inflow   Outflow   

 Total From 
LEP Area 
(% total) 

From 
Elsewhere 
(% total) 

Total From LEP 
Area (% 

total) 

From 
Elsewhere 
(% total) 

Halton 3,000 34.3 65.7 3,300 28.8 71.2 

Knowsley 4,600 73.7 26.3 5,200 69.0 31.0 

Liverpool 18,900 29.9 70.1 21,000 33.0 67.0 

St Helens 4,400 35.0 65.0 4,200 28.8 71.2 

Sefton 7,300 42.7 57.3 7,200 35.3 64.7 

Wirral 6,600 29.1 70.9 6,800 21.3 78.7 

Source: Office for National Statistics, Internal Migration Data 

There has been international migration into Liverpool City Region in 
recent years, particularly with the accession into the EU of a number of 
eastern European states. Table 26 shows the number of national 
insurance registrations by non-UK nationals over the last five years, 
overall 6,410 in 2011/12 down from a peak of 8,200 in 2007/08. 

 

Table 26: National Insurance registrations by non-UK residents 

 2007/08 2008/09 2009/10 2010/11 2011/12 

Liverpool 
City Region 

8,200 7,050 5,860 7,900 6,410 

Halton 290 170 110 220 230 

Knowsley 230 200 130 220 140 

Liverpool  5,190 4,810 4,200 5,580 4,610 

Sefton 1,090 900 700 920 680 

St Helens 600 340 240 310 270 

Wirral 800 630 480 650 480 

Source: Department for Work and Pensions 

 

Access to employment opportunities is clearly a key factor in determining 
the level of migration into an economy. As would be expected Liverpool 
has experienced the largest influx relative to its size, 20.6 registrations 
per 1,000 jobs in 2011/12, Knowsley had the lowest level at 2.6 
registrations per 1,000 jobs. 



 

Working-age Population 

The working age population of Liverpool City Region (978,700) has 
increased by 4.5% since 2000, significantly below the national18 average 
of 8.6%. However within the City Region considerable differences in 
working age population growth were recorded over the period. 

The working age population in Liverpool (growth of 12%) increased 
substantially faster than the Great Britain average over the period. 
Liverpool witnessed the highest international migration flows into the 
City Region in recent years and has also benefited from growth in its 
student population. In contrast between 2000 and 2011 Sefton and St 
Helens recorded marginal declines in their working age populations. 

Table 27: Working age population as a % of total population 

 2000 (%) 2006 (%) 2011 (%)  Pp change 

Great Britain 64.0 65.0 64.7 +0.7 

Liverpool City 
Region 

62.7 64.4 65.0 +2.3 

Halton 64.6 65.5 65.4 +0.8 

Knowsley 62.1 63.8 64.6 +2.5 

Liverpool 64.5 67.9 69.1 +4.6 

Sefton 60.8 61.5 61.8 +1.0 

St Helens 63.7 64.1 63.7 0.0 

Wirral 61.1 61.9 62.3 +1.2 

Source: Office for National Statistics, Mid-year estimates 
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 Great Britain referenced as a national comparator as UK data is not available 
for the whole period 1981-2011. 

Analysis of the working age population highlights a number of trends for 
individual cohorts. Since 2000 the population of City Region aged 20-24 
years has increased, partly a result of the growth of the City’s three 
universities. However there has been a significant drop in the number of 
individuals aged 30-39 years.  
 

Comparing the population demographics of the City Region with those 
nationally and in London and the South East shows that a gap exists in 
terms of the proportion of 30-44 year olds living in the area. This could 
have significant implications for the City Region economy, as people in 
this cohort might be expected to play a large part in driving economic 
growth. Following the national trend Liverpool City Region has recorded 
an increase in the proportion of its population aged over 65 years; this is 
a trend that is expected to continue over the long-term. 

Figure 39: Population by age cohort 

 
Source: Office for National Statistics, Mid-year estimates 
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Commuting Flows 

Travel to work patterns show the commuting flows of individuals. This 
data is based on patterns established from the Census 2001, updated 
using Annual Population Survey data19. Figures indicate that the majority 
of workers both live and work within the City Region, over 85% of 
commuting movements are within the area. In 2011 there were on 
average 63,300 commutes into the Liverpool City Region from residents 
outside the area, 10.8% of all inflows within and into the City Region. 
There were also 98,400 commutes from City Region residents to 
workplaces outside of the area, representing 15.9% of total outflows 
within and out of the City Region. 

Table 28: Liverpool City Region commutes, 2011 

 Workplace 

 Halton Knowsley Liverpool Sefton St 
Helens 

Wirral Outside 
LCR 

R
e

si
d

e
n

ce
 

Halton / 1,624 4,633 496 1,180 522 13,209 

Knowsley 1,537 / 24,870 3,518 1,635 612 5,648 

Liverpool 2,961 7,596 / 7,110 3,246 2,660 16,798 

Sefton 1,166 3,048 34,734 / 1,718 1,096 23,452 

St Helens 1,921 5,632 7,173 506 / .. 21,069 

Wirral 1,268 856 17,469 1,659 348 / 18,188 

Outside 
LCR 14,576 3,203 24,436 5,751 7,899 7,402 / 

Source: Annual Population Survey, 2011 

Note: .. Equates to no commuting between districts 
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 Annual Population Survey is a sample survey, therefore estimates from it are 
subject to sampling error. 

Most commutes out of the Liverpool City Region by residents were, as 
would be expected, to adjacent districts, as well as to Manchester. At a 
district level St Helens and Halton had the largest share of out-flow 
commutes outside of the City Region, 27.9% and 24.7% respectively, in 
comparison Knowsley and Liverpool had the smallest shares at 9.2%. 

Adjacency factors are the key to movements into the City Region. Figures 
show that the vast majority of movements came from adjacent districts in 
the North West and North Wales. At a district level Halton had the largest 
proportion of inflow commutes from outside of the City Region, 26.4% 
followed by St Helens at 14.3% of its total inflow commutes. Knowsley 
and Wirral had the smallest proportion of inflow commutes from outside 
of the City Region, 7.0% and 7.2% respectively.  

Table 29: Commutes into / out of Liverpool City Region 

Liverpool City Region out-flows to: In-flows to Liverpool City Region from: 

Warrington 20,476 Cheshire West & Chester 11,746 

West Lancashire 15,219 Warrington 9,680 

Cheshire West & Chester 13,144 West Lancashire 9,230 

Manchester 9,577 Wigan 8,216 

Wigan 7,111 North Wales 5,344 

North Wales 3,308 Trafford 3,002 

Cheshire East 3,089 Cheshire East 2,195 

Source: Annual Population Survey, 2011 

 



 

12. Housing 

The Liverpool City Region has committed to reviewing its existing Housing 
Strategies and to developing a new, City Region level, Housing Plan by 
Autumn 2013 to support the development of a Liverpool City Region 
Growth Plan.  The data provided here reports on high-level data available 
at this point in time and will be supplemented by the additional work to 
be undertaken. 

Housing - stock 

In 2011 Liverpool City Region had a substantial stock of 680,740 
dwellings, 214,150 (31.5%) of these were in Liverpool, 145,690 (21.4%) in 
Wirral, 124,010 (18.2%) in Sefton, 79,230 (11.6%) in St Helens, 62,970 
(9.3%) in Knowsley and 54,690 (8.0%) in Halton. There was a 5.6% 
increase in the City Region housing stock between 2001 and 2011. At a 
district level the following increases were recorded 4,530 (9.0%) in 
Halton, 16,850 (8.5%) in Liverpool, 3,810 (5.1%) in St Helens, 6,740 (4.9%) 
in Wirral, 3,510 (2.9%) in Sefton and 800 (1.3%) in Knowsley. The overall 
number of dwellings in the Liverpool City Region increased at a lower rate 
than experienced in England (7.6%) over the same period. 

Liverpool City Region has exhibited a significant decline in local authority 
dwellings and other public sector dwellings over the last decade, as 
experienced nationally. This reflects the effects of “Right to Buy” as well 
as the direct transfer of some local authority housing to the private 
registered providers sector (formerly known as Housing Associations). 

Figure 40: Dwelling stock by tenure, 2011 

 
Source: Department for Communities and Local Government (DCLG) 

By 2011 virtually none of the Liverpool City Region dwelling stock was 
local authority owned. Housing associations owned 22% of the stock 
compared to 10% nationally. Despite an increase in privately owned 
dwellings in recent years, the share of total stock owned privately in 
Liverpool City Region remains below the national average. Across the City 
Region private ownership varied from 85% of the stock in Sefton and 
Wirral to 71% and 73% in Knowsley and Liverpool respectively. 

In 2011 there were a total of 29,918 vacant dwellings in Liverpool City 
Region representing 4.4% of all dwellings. The overall vacancy rate was 
above the England average of 3.1%. Liverpool had the highest vacancy 
rate, 5.5%, while St Helens had the lowest at 3.2%. The majority of vacant 
dwellings in the City Region and nationally were privately owned. 
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Table 30: Dwelling stock and vacant dwellings, 2011 

 Dwelling 
Stock 

Vacant 
Dwellings 

% of Total 
Stock 

Long-term 
Vacant 

% of Total 
Stock 

England 22,976,000 720,317 3.1 278,494 1.2 

Liverpool City 
Region 

680,740 29,918 4.4 12,208 1.8 

Halton  54,690 1,783 3.3 727 1.3 

Knowsley 62,970 2,278 3.6 1,114 1.8 

Liverpool 214,150 11,881 5.5 4,633 2.2 

St Helens 79,230 2,565 3.2 1,116 1.4 

Sefton 124,010 5,476 4.4 2,009 1.6 

Wirral 145,690 5,935 4.1 2,609 1.8 

Source: Department for Communities and Local Government (DCLG) 
 

In 2011 41% of vacant dwellings in Liverpool City Region were long-term 
vacant20, this compares with 39% nationally. Across the City Region long-
term vacant dwellings as a proportion of total vacant dwellings varied 
from 37% in Sefton to 49% in Knowsley. 
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 Dwellings unoccupied and substantially unfurnished for over six months 

Housing – type 

The composition of dwellings by type in Liverpool City Region varies from 
the England average. Compared to nationally the City Region has a higher 
proportion of terraced and semi-detached dwellings as well as a deficit of 
detached dwellings. Across the districts of the City Region in Liverpool 
(40.6%), Halton (36.4%), Knowsley (35.2%) and St Helens (30.2%) terraced 
housing made up a greater proportion of the housing stock than 
nationally. All districts had a deficit in the proportion of detached 
dwellings compared to the England average, most significantly in 
Liverpool were only 7.0% of the housing stock was recorded as detached 
compared to 22.3% nationally. This has implications for the City Region in 
terms of attracting households and growing the population and therefore 
future economic growth. 

Figure 41: Dwelling stock by type, 2011 

 
Source: Census 2011 
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Housing – prices 

House prices in England increased dramatically in the years up to the 
recession, between 2000 and 2007 the average21 national house price 
more than doubled. Across the districts of Liverpool City Region price 
increases matched or exceeded the national average, however house 
price growth in the City Region was from a low base. In 2007 the average 
house price in England was £178,000 compared to a City Region high of 
£149,950 in Sefton and low of £118,000 in Knowsley. 

Figure 42: Average house price change, 2000-2007 

 
Source: DCLG, Land Registry Data 
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 Average equates to Median House Price 

The onset of recession impacted house prices across England.  Nationally 
the average house price declined by 4.5% between 2007 and 2009, 
however since it has recovered to its pre-recession level. In contrast 
house prices in Liverpool City Region have struggled to recover from the 
impact of the recession; all districts in 2011 recorded an average house 
price below the pre-recession peak increasing the gap to the England 
average. 

 

Figure 43: Average house prices indexed to England 

 
Source: DCLG, Land Registry Data 
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Housing – building 

In 2011/12 there were 1,62022 housing construction starts and 1,230 
completions recorded in Liverpool City Region, within Liverpool, St 
Helens, Sefton and Wirral (figures for Halton and Knowsley were not 
available at the time of this publication although work is underway). The 
majority of starts and completions were private sector, the remaining 
constructions were undertaken by housing associations; this trend was 
also recorded at the national level. Total housing starts have declined 
from pre-recession peaks experienced in 2005/06, when 4,380 housing 
construction starts were reported and 3,829 completions in Liverpool City 
Region (no figures were recorded for Knowsley, St Helens and Sefton); 
this has implications for future housing delivery. 

Housing – affordability 

It is important to consider how affordable properties are for those looking 
to move into them. This requires consideration of the relationship 
between the house price and the earnings that local people achieve. With 
regard to earnings data, this reflects the earnings of local residents and 
does not reflect the earnings of those from outside a district and who 
might want to move to the district. 

Figures in Table 31 present the ratio of the average house price to the 
average level of residents’ earnings – the higher the ratio, the less 
affordable the average house. Figures show that housing affordability 
declined significantly between 2000 and 2007 across England. The 
recession stopped the decline in affordability; however the affect seems 
to have been a temporary phenomenon. All districts in Liverpool City 
Region experienced deterioration in affordability, with the rate of decline 
in affordability greater than the national average in Wirral and Sefton. 
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 Housing construction starts and completions reported by Local Authorities and 
the National House Building Council, figures compiled by DCLG. 

However property is generally more affordable to local residents in 
Liverpool City Region than on average for England. 

Table 31: Ratio of median house price to median annual earnings 

 1999 2001 2003 2005 2007 2009 2011 

England 3.86 4.47 5.83 6.81 7.23 6.27 6.69 

Halton 2.57 3.07 3.70 4.87 5.07 4.60 4.40 

Knowsley 2.76 2.73 3.35 5.36 5.12 4.12 4.35 

Liverpool 2.42 2.65 2.94 4.37 5.23 4.35 4.24 

St Helens 2.76 2.98 3.49 5.30 5.60 4.48 4.68 

Sefton 3.53 3.84 5.10 6.94 7.00 6.36 6.49 

Wirral 2.99 3.24 4.42 5.64 6.41 6.02 6.11 

Source: DCLG, Land Registry and ONS Annual Hours and Earnings Survey 

The ratio of the lowest quartile property to the lowest quartile earnings 
reflects the affordability of housing to those on a lower level of earnings. 
A similar pattern emerges as to that witnessed for average house prices. 
Housing in Liverpool City Region is generally more affordable than on 
average for England.  

 



 
Table 32: Ratio of lower quartile house price to lower quartile earnings 

 1999 2001 2003 2005 2007 2009 2011 

England 3.68 4.08 5.23 6.82 7.25 6.28 6.57 

Halton 2.42 2.62 3.16 4.93 5.07 4.43 4.24 

Knowsley 2.88 2.66 2.71 5.07 5.23 4.35 4.37 

Liverpool 2.22 2.38 2.10 3.89 5.12 3.99 3.88 

St Helens 2.55 2.67 2.99 5.04 5.63 4.19 4.47 

Sefton 3.75 3.72 4.87 6.47 7.13 6.39 6.26 

Wirral 2.91 3.02 3.56 5.15 6.44 5.78 5.62 

Source: DCLG, Land Registry and ONS Annual Hours and Earnings Survey 

Figures show that generally it is as difficult for a low earning (lowest 
quartile) person across Liverpool City Region to buy a lower quartile 
property as it is an average earnings individual to buy an average 
property. 

 



 

13. Transport 

Sustainable economic growth requires an effective transport 
infrastructure; supporting economic success through the efficient 
movement of people and goods. Going forward there is an imperative to 
find new and smarter ways of travelling around the City Region in order 
to meet the challenges of carbon reduction, inequality and social 
exclusion and to maximise economic opportunities presented by key 
sectors. 

The Liverpool City Region transport system needs to provide a clean and 
low emissions way of travelling which is resilient to changes to climate 
and resources. The health and wellbeing of Liverpool City Region 
residents can be impacted by the transport system. Going forward 
transport infrastructure needs to ensure equality of travel opportunity, 
allowing people to connect easily with employment, education, 
healthcare, other essential services and leisure and recreational 
opportunities. 

The following presents the most recently available data for transport 
within the Liverpool City Region draw from a range of sources including 
The Department for Transport and Merseytravel. Unless data is explicitly 
labelled as ‘Liverpool City Region’, data relates to Merseyside (Knowsley, 
Liverpool, Sefton, St Helens and Wirral). 

 

Mode of Travel 

Evidence shows that car trips dominated journeys being made largely 
within Merseyside or its near hinterland for travel to work or education, 
retail trips, leisure journeys and personal business etc. The car was the 
main mode of transport for 54% of journeys in 2010. Figures suggest that 
the relative use of cars has been declining in recent years, whilst walking 
and to a lesser extent cycling have increased. 

Table 33: Main mode of travel, Merseyside 

 2005/6 2008 2010 Pp Change 

Car/Van (Passenger) 17.4 16.6 16.4 -1.0 

Car/Van (Driver) 40.4 38.4 37.7 -2.7 

Walk 22.9 23.6 24.1 1.2 

Scheduled Bus 12.9 14.0 13.4 0.5 

Pedal Cycle 1.2 1.3 1.4 0.2 

Train 2.7 3.0 3.0 0.3 

Taxi 1.5 1.9 2.5 1.0 

Other 0.9 1.3 1.5 0.6 

Source: Countywide Household Survey 2010 

 



 
Figures for the Mode Share Survey23, conducted by Mott Macdonald on 
behalf of Merseytravel reinforce observed patterns of reducing car use 
and rising rail use picked up by the Countywide Household Survey. The 
exception to this is the most recently available year (2011/12), which 
showed a drop in rail use24 and a rise in car use. Factors influencing car 
use could be ‘peak car use’ and falling/changing employment patterns as 
a result of the economic downturn. 

Looking at modal share according to household income shows that, the 
use of car seems to increase with household income, whilst for those in 
lower income bands the use of buses is much more important. A 
significant factor in transport accessibility is cost. Increase in transport 
costs rise relative to income can impact on modal accessibility. In 
particular transport cost rises above wage increases experienced in lower-
paid sectors can act as a barrier to workforce inclusion. 

Therefore to enable the greatest number of residents to access 
employment and to enable employers to access a wider labour market, a 
range of transport measures need to be considered. Related is the need 
to increase the skill levels of the working age population, the transport 
system needs to connect the supply of education and training within the 
City Region to residents. 
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 The mode share surveys are conducted by a series of ‘Cordon Counts’ on key 
transport routes and gateways into the key centres 
24

 In part, the drop in rail use may have been a result of the closure of Liverpool 
Central Station for refurbishment 

Figure 44: Modal choice by household income 

 
Source: Countywide Household Survey 2010 

Travel to work data suggests that, as with all journeys, car is the key 
factor. Of all journeys to work by Merseyside residents, 66% are by car, or 
63% of all journeys to work by Merseyside employees. However travel to 
work by car is lower than for comparator areas, in comparison rail travel 
is higher than in comparator areas. 



 
Table 34: Usual method of travel to work by area of residence, 2011 

 Car Bicycle Bus/Coach All Rail Walk 

Merseyside 66.5% 3.0% 10.8% 6.1% 10.9% 

Tyne & Wear 66.9% * 13.7% 4.7% 11.1% 

Greater 
Manchester 

68.1% 2.7% 11.8% 3.9% 12.3% 

South Yorkshire 75.2% * 9.6% 3.0% 9.2% 

West Yorkshire 70.4% * 11.0% 3.1% 13.0% 

West Midlands 74.5% * 10.7% 3.6% 9.1% 

Inner London 15.7% 10.2% 17.1% 42.5% 11.4% 

Source: Department for Transport, Regional Transport Statistics 2011 
Note: * represents data below reliability levels 

Table 35: Usual method of travel to work by area of workplace, 2011 

 Car Bicycle Bus/Coach All Rail Walk 

Merseyside 63.2% 3.4% 12.4% 6.8% 11.5% 

Tyne & Wear 68.3% * 13.9% 4.5% 10.7% 

Greater 
Manchester 

68.7% 2.6% 11.5% 4.0% 12.0% 

South Yorkshire 74.6% * 10.0% 2.7% 9.5% 

West Yorkshire 70.4% * 10.8% 3.4% 12.9% 

West Midlands 75.4% 1.1% 10.2% 3.9% 8.4% 

Inner London 16.3% 6.4% 11.6% 56.9% 6.7% 

Source: Department for Transport, Regional Transport Statistics 2011 
Note: * represents data below reliability levels 

Travel Times 

Figures of time taken on journey to work show that Merseyside has a 
highly competitive travel time, 92% of the workforce has a commute of 
less than an hour. The mean travel time of 25.3 minutes in 2011 was 
significantly lower than London (44.1mins), also shorter than the West 
Midlands (27.6mins) and Greater Manchester (26.5mins).  

Table 36: Usual time taken to travel to work, 2011 

 <20mins <40mins <60mins <90mins 90+ 
mins 

Mean 
Time 

England 40.9% 75.8% 88.1% 96.5% 3.5% 27.5 

Merseyside 38.4% 80.7% 92.0% 98.0% 2.0% 25.3 

North West 42.4% 80.6% 92.3% 98.3% 1.7% 24.6 

Tyne & Wear 42.7% 81.6% 93.4% 99.1% 0.9% 23.6 

Greater 
Manchester 

35.9% 77.7% 90.9% 98.3% 1.7% 26.5 

South 
Yorkshire 

43.5% 82.4% 93.6% 98.8% 1.2% 23.4 

West Yorkshire 42.3% 78.0% 91.0% 98.0% 2.0% 25.5 

West Midlands 35.8% 75.9% 90.7% 97.3% 2.7% 27.6 

London 18.0% 46.6% 67.4% 90.0% 10.0% 44.1 

Source: Department for Transport, Regional Transport Statistics 2011 

 



 
Table 37: Usual time taken (mins) to travel to work by usual method, 2011 

 Car Bicycle Bus/Coach Rail
25

 Walk 

England 24.9 20.4 37.2 58.5 14.6 

Merseyside 23.3 22.4 34.9 46.6 14.4 

North West 24.4 20.2 34.7 49.9 14.8 

Tyne & Wear 22.0 * 32.9 40.0 15.8 

Greater Manchester 25.7 19.2 37.4 48.0 15.5 

South Yorkshire 21.9 * 36.0 40.3 16.7 

West Yorkshire 24.4 * 37.5 50.0 15.6 

West Midlands 26.1 13.9 38.0 56.9 17.0 

London 35.6 28.2 39.9 59.8 16.8 

Source: Department for Transport, Regional Transport Statistics 2011 

Note: * represents data below reliability levels 

 

Merseyside achieves relatively low travel to work times across all modes 
of transport, below the England average for most. A factor influencing 
these times is the relative proximity of residents to the workplace, 
therefore economic growth in the City Region could begin to impinge on 
low commuting times as the catchment area for workers, particularly 
skilled workers may widen. 
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 Rail includes tram and tube 

Vehicle Usage 

Levels of car ownership have long been equated with the economic 
prosperity of an area. Overall, across the 10 years from 2002 to 2012, the 
number of cars licensed in Merseyside increased by 6.3%, in relation to a 
population increase of only 1.6%. However over the last three years, for 
most districts, licensed car numbers fell as show in Figure 45. Car 
ownership in Knowsley and Liverpool is significantly below national levels, 
with 0.35 and 0.28 caps per capita compared to 0.46 across England. 

Figure 45: Car Ownership in Merseyside 

 
Source: DVLA licensing statistics 

Department for Transport data indicates that despite increased levels of 
car ownership, use made of cars in Liverpool City Region is lower than in 
2002, see Figure 46. A clear decline is evident from 2008 both locally and 
nationally. Within the City Region there have been differences in growth 
patterns of car traffic volumes.  
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Figure 46: Car & Motor Vehicle Traffic Volumes 

 
Source: Department for Transport, Road Traffic Statistics 

When data is expanded to take into account all motor vehicles (i.e. 
including lorries and vans) overall growth in traffic volumes is higher, 
however the overall growth trend remains largely unchanged. Freight 
traffic has been a significant driver of growth in higher overall motor 
vehicle volumes, linked to the Liverpool City Region sectoral mix, and in 
particular the importance of logistics and distribution sector. Over the last 
ten years, allowing for changes shown above, all motor traffic in Liverpool 
City Region remained largely stable, in line with the broad national trend. 

 

Table 38: Percentage Growth in Traffic Volumes, 2002-2012 

 Car Traffic All Traffic All Traffic 
excl Cars 

England  -1.4 0.2 6.8 

Liverpool City Region -1.6 0.1 8.4 

Tyne & Wear -7.2 -5.7 2.2 

Greater Manchester -3.3 -1.9 4.7 

South Yorkshire -0.3 1.3 7.2 

West Yorkshire -1.5 0.1 6.5 

West Midlands -3.6 -2.1 4.9 

Halton 1.8 3.0 8.7 

Knowsley 3.0 5.3 15.0 

Liverpool -6.1 -4.3 4.3 

St Helens 1.3 2.4 6.6 

Sefton -2.5 -0.5 9.6 

Wirral -2.9 -0.9 9.4 

Source: Department for Transport, Road Traffic Statistics 

Figures show that since bus deregulation in 1987 bus patronage levels in 
Merseyside have declined from an estimated 227,000 trips to 136,000 
trips in 2012/13, a 40% decline. This may not necessarily be simply a 
direct impact from deregulation; other factors will have impacted on 
figures, such as rising household wealth, car ownership and change in 
locations of retail and employment centres.  
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The trend in Merseyside follows that observed for all metropolitan areas 
outside of London. London where a regulated approach to bus transport 
still exists, together with other factors such as congestion charging, has 
experienced significant growth in bus patronage over the same period. 
This should of course be interpreted alongside wider data, including 
employment growth in London26. 

Figure 47: Change in Bus Patronage 

 
Source: Department for Transport, Bus Statistics 

Lower bus usage in the City Region could be an indicator that households 
on lower incomes may be finding it harder to access services. Lower bus 
usage could potentially increase congestion levels placing a secondary 
cost on the economy. 
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 Between March 1996 and March 2013 workforce job numbers recorded a 30% 
increase in London 

Rail patronage in Merseyside presents a different picture, long-standing 
growth. Overall, rail patronage has increased by 41% since 1997/98. 
Much of the increase can be attributed to both a modal shift to rail and 
the improving economy of the area; little major infrastructure change has 
taken place27, besides increases in frequency on the Chester line. Figures 
from the Office for the Rail Regulator suggest that a total of 91.5 million 
rail journeys were made in Merseyside in 2011/1228. Relative to 
comparative areas Merseyside had the highest level of journeys. Over 
recent years journey numbers in Merseyside have remained relatively 
static, figures show that the West Midlands, Greater Manchester and 
West Yorkshire saw significant increases in2010/11 and 2011/12. 

Table 39: Rail Journeys - Regional Comparison  

 2008-09 2009-10 2010-11 2011-12 

Merseyside 95,253 90,328 92,415 91,482 

Tyne & Wear 8,178 8,254 8,623 8,844 

Greater Manchester 58,323 59,454 63,685 68,730 

South Yorkshire 17,747 17,922 18,911 19,706 

West Yorkshire 54,388 54,197 60,891 62,437 

West Midlands 71,909 72,975 75,169 89,053 

Source: Office of the Rail Regulator, Rail Usage Statistics 
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 A key infrastructure development during the period would be  the opening of 
Liverpool South Parkway station in 2006, providing both better access to 
Liverpool John Lennon Airport and a better travel facility for an area of South 
Liverpool 
28

 Both journeys made wholly within Merseyside and journeys that started or 
finished outside the area 
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Figures from the Department for Transport highlight taxis usage as a 
significant element of the transport offer in Merseyside. Merseyside has 
the highest level of taxis and private hire vehicles per head of population 
of any metropolitan area outside of London; 6.54 taxis or private hire 
vehicles per 1,000 people, compared to less than 5 in other areas. 
Between 2005 and 2009 the level of taxis and private hire vehicles per 
head of population grew significantly, since when numbers have 
remained relatively static. 

The pattern is not even within the City Region, the areas with both the 
highest ratio of taxis and private hire vehicles and the highest level of 
increase are Knowsley and Sefton. Levels in Liverpool are lower, but have 
also seen growth, being 20% higher than in 2005. These figures suggest 
that taxis are a transport option in the City Region where a gap exists 
between levels of car access and the public transport 
availability/affordability. 

Table 40: Taxis and Private Hire Vehicles per 1,000 Population 

 2005 2007 2009 2011 2013 

England  3.66 3.88 4.19 4.20 4.14 

Merseyside 5.01 5.97 6.47 6.46 6.54 

Tyne & Wear 4.64 4.69 4.83 4.71 4.83 

Greater Manchester 3.83 4.04 4.37 4.43 4.43 

South Yorkshire 2.39 2.84 3.14 3.20 3.16 

West Yorkshire 3.72 4.36 4.60 4.81 4.55 

West Midlands 4.15 3.14 4.66 4.51 4.31 

London 8.12 8.68 9.24 8.92 8.67 

Knowsley 6.14 8.54 8.57 9.71 8.49 

Liverpool 5.34 5.69 6.16 5.95 6.42 

Sefton 7.03 9.15 10.52 10.77 11.16 

St Helens 2.46 2.89 2.84 3.05 3.04 

Wirral 3.64 4.07 4.41 3.89 3.80 

Source: Department for Transport, Taxi Licensing Statistics 



 

Airport Figures 

Liverpool John Lennon Airport (LJLA) is a key asset to the economy of the 
City Region. The airport provides direct employment and supply-chain 
opportunities; spend in the City Region generated by inbound travellers, 
leisure visitors and business travellers, is a further contributor to the 
economy. The importance of the airport to the economy goes beyond the 
immediate vicinity; a 2009 study by The Mersey Partnership29 found that 
of the inbound passengers, although 54% were destined for parts of the 
City Region, 31% were travelling to elsewhere in the North West, and 15% 
to other parts of the UK. 

LJLA is a key gateway to the City Region; it has experienced significant 
growth from its historical baseline, from 333,000 passengers per annum 
in 1987 to 4.5 million in 2012, a net growth of 1240%. Passenger growth 
across all UK airports during the period was 156% and growth at 
Manchester Airport was 129%. 
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 The 2009 Liverpool Airport Gateway Study, TMP 

Figure 48: Index of Passenger Growth, LJLA and comparators 

 
Source: Civil Aviation Authority, Airport Statistics 

Between 2007 and 2012 passenger numbers declined by 18% at LJLA 
compared with figures of 8% for all UK air travel and 11% for Manchester 
Airport. Air passenger numbers have been impacted by the recession and 
potentially the introduction of Air Passenger Duty30. In 2012 LJLA 
experienced a specific impact on passenger numbers with the loss of its 
only ‘full service’ air link from KLM airways. Despite recent losses in 
passenger numbers LJLA remains in the top five airports for net growth 
over the ten year period to 2012. 
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 Air Passenger Duty – a tax charged on operators for passengers departing UK 
airports which varies by bands; as at June 2013 this ranged from £13 for a 
distance of 2,000 miles in economy class to £188 for a distance over 6,000 miles 
in higher classes 
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Figures for 2012 show that over a fifth (22%) of traffic via LJLA was to 
Ireland31, this was significantly higher than the market at Manchester 
(6%) and for the UK as a whole (7%). With 60% of its traffic being to 
Western Europe and 12% to Eastern Europe, LJLA has good connectivity. 
However the airport currently lacks links beyond Europe, this type of 
traffic accounted for 22% of the market at Manchester and 25% of all UK 
air passengers. LJLA also has a paucity of domestic mainland links with 
just 2% of traffic going to other parts of the UK.  

Table 41: Share of Airport Pax by Country Served, 2012 

 All UK Manchester LJLA 

N. Ireland 2.6% 2.2% 12.1% 

Isle of Man 0.3% 0.6% 3.9% 

Other UK 7.0% 8.9% 1.8% 

Eire 4.7% 3.9% 10.3% 

Western Europe 54.2% 59.7% 59.8% 

Eastern Europe 6.1% 2.3% 12.0% 

Other 25.2% 22.4% 0.0% 

Source: Civil Aviation Authority 
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 Northern Ireland or Eire 

Port Figures 

Port of Liverpool, over 598,000 passengers used the three key Irish Sea 
routes. The route to Belfast has recorded significant growth over the last 
ten years, a 50% increase, whilst the route to the Isle of Man has 
remained relatively static since 2006. Figures for the route to Dublin 
recorded a decline of 58% from 2002; however contextual data suggests 
that this was more related to a drop in operator provision rather than a 
drop in demand. 

Figure 49: Sea Passenger Numbers 

 
Source: Department for Transport, Sea Passenger Statistics 
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In addition, the cruise ship market provides another important area of 
traffic, in 2011 an estimated 26,000 passengers were on the 15 cruise 
calls at Liverpool whilst an estimated 8,000 were on the ten cruises that 
departed from the City. The latter figure is expected to have increased 
significantly following government approval for ‘turnaround’ cruises to 
use the Pier Head facility. Making use of the new cruise liner terminal at 
the Pier Head/Princes Parade rather than Langton Dock means ships are 
now closer to the City and no longer have to ‘lock in and out’ of the docks 
system. 

Freight 

Liverpool represents one of the top five ports in the country for total 
freight tonnage handled. In 2012, an estimated 33.5 million tonnes were 
handled. This represents a growth of 8.7% over the ten years from 2002 
and a slight growth in 2012. In terms of trade Liverpool has specific 
strengths in dry bulk (ranked 4th), roll on roll off (ranked 4th), lift on lift off 
(ranked 4th) and liquid bulk traffic (ranked 7th). 

 

Table 42: All Freight Traffic, 000’s tonnes 

 2002 2007 2012 10 year 
change 

Grimsby & Immingham 55,731 66,279 60,091 7.8% 

London 51,185 52,739 43,742 -14.5% 

Milford Haven 34,543 35,496 39,832 15.3% 

Southampton 34,156 43,815 38,107 11.6% 

Liverpool (inc Garston) 30,856 32,773 33,547 8.7% 

Tees & Hartlepool 50,447 49,779 33,967 -32.7% 

Felixstowe 25,119 25,685 26,268 4.6% 

Forth (inc Dunfermline) 42,202 36,681 25,332 -40.0% 

Dover 20,212 25,144 22,902 13.3% 

Clyde (inc Ardrossan) 9,733 12,063 15,421 58.4% 

Source: Department for Transport, Port Statistics 

 



 
Freight traffic via LJLA recorded a significant decline since 1990, from over 
13,000 tonnes to just 130 tonnes in 2012. To a large extent this is a 
reflection on carriers’ contracts changing rather than a failure of the 
airport; one of the main freight operators with a base at LJLA having lost a 
contract to an operator which did not serve the airport. Over the same 
time period, the amount of freight carried via Manchester Airport grew 
from 72,000 tonnes to 97,000 tonnes. 

Figure 50: Freight at UK Airports, Tonnes 

 
Source: Civil Aviation Authority, Airport Statistics 

 

Department for Transport statistics estimate that circa 28 million tonnes 
of road freight were lifted in Merseyside in 2010 with some 2.7bn tonne 
kilometres32 moved. The amount of freight lifted in Merseyside has 
declined year on year since 2007. The vast majority of freight transported 
by road has an end destination in the North West of England. The 
continued physical development of SuperPORT will increase freight 
distribution activity in the City Region; delivery of inter-modal freight 
facilities and well connected port centric distribution warehousing are key 
elements and essential to improving the Strategic Freight Network. 

Connectivity 

Liverpool City Region is served by 19 international and 5 domestic air 
links, it offers a lower level of connectivity compared to some comparator 
areas, highlighted in the lower ‘reach’ from routes out of LJLA. In terms of 
rail connectivity Liverpool offers direct links to 8 of 14 key destinations. 
This is lower than that of many other cities potentially impacting on 
competitiveness. The current HS2 proposals will significantly improve the 
linkage with London and the South East. 
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 A measure of freight moved which takes account of the weight of the load and 
the distance through which it is hauled eg a load of 26 tonnes carried a distance 
of 100 kilometre represents 2,600 tonne kilometre. 
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14. Deprivation 

Index of Multiple Deprivation 

The Index of Multiple Deprivation (IMD) 2010 is a major dataset that 
allows comparison of deprivation levels for small areas across the 
country. The Indices of Deprivation 2010 is based on the concept that 
deprivation consists of more than just poverty. Poverty is not having 
enough money to get by on, where as deprivation refers to a general lack 
of resources and opportunities. It is published by the Department of 
Communities and Local Government every three years, the latest data 
was released in March 2011. The following provides an overview of the 
situation recorded in Liverpool City Region. 

All small areas of England can be ranked according to their level of 
deprivation with 1 being the most deprived and 32,482 the least 
deprived. Most urban centres contain areas with high levels of multiple 
deprivation, despite these concentrations of deprived areas in Liverpool 
City Region there are also areas of relative affluence across the City 
Region, as shown in Figure 51. 

Figure 51: Overall IMD 2010 score by super output area in Liverpool City Region 

 
 

Liverpool City Region is comprised of 984 lower super output areas of 
these 321 (32.6%) are within the 10% most deprived in England, whilst 
only 25 (2.5%) are in the 10% least deprived. In 2010 Liverpool had the 
highest proportion of LSOAs in the most deprived decile of all districts in 
England, 51%; of other districts Knowsley had 45%, Halton 27%, Wirral 
23%, St Helens 20% and Sefton 18%. 

Liverpool and Knowsley have the most severe levels of deprivation in the 
City Region. The concentration of high deprivation encircles the City 
Centre; this inner core area stretches from Bootle in the north through to 
Everton to Kensington and on to Princes Park and Riverside to the south 
of the City Centre. Outside the inner core, Speke Garston, Croxteth and 



 
Norris Green have some of the highest levels of deprivation in the 
country. Substantial pockets of deprivation can be found across the City 
Region, with clusters in central and northern Knowsley around Huyton 
and Kirkby, Halewood through to Widnes and Runcorn in Halton and 
within the central area of St Helens. 33% of the resident population of 
Liverpool City Region are resident in the 10% most deprived LSOAs in 
England, from a high of 65% in Liverpool to a low of 17% in Sefton. 

Income Domain 

The Income Deprivation domain measures the proportion of people 
experiencing deprivation in relation to low income and includes both 
those out‐of‐work and those that are in work but who have low earnings. 

LCR contains 34 of the top 100 most severely income deprived LSOAs in 
England, 16 of these are in Liverpool, 8 each in Wirral and Knowsley, and 
1 each in Sefton and St. Helens. Liverpool is the third most income 
deprived district in England and the Wirral is also ranked amongst the 
most deprived ten per cent of districts. Sefton and Knowsley are ranked 
within the most deprived twenty per cent of districts and St Helens and 
Halton are ranked amongst the thirty per cent most deprived. 

Liverpool is the fifth most income deprived district in England with the 
fifth highest percentage (27.1%) of people living in income deprived 
households in England. Only Knowsley (27.6%) and the London Districts of 
Hackney (31.3%), Newham (32.7%), and Tower Hamlets (32.8%) have a 
higher proportion than Liverpool. 

28.8% of City Regions LSOAs are within the most deprived ten per cent. 
Knowsley, at 44.4%, has the highest proportion of its LSOAs in the most 
deprived ten per cent, followed by Liverpool (40.9%). Figure 52 shows 
that the severest levels of income deprivation are highly clustered around 
Liverpool City Centre, particularly in north Liverpool/south Sefton and 
around Birkenhead. North and central Knowsley, central St Helens, as 
well as Widnes and Runcorn, and Halewood/Speke also contain clusters. 

Figure 52: Income IMD 2010 score by super output area in Liverpool City Region 

 
 

Employment Domain 

Employment deprivation is defined as the “involuntary exclusion of the 
working age population from the labour market”. The domain provides a 
count of employment deprived individuals in each LSOA.  

Liverpool is the second most employment deprived district in England. 
Wirral and Sefton are also ranked amongst the ten per cent most 
deprived areas, whilst Knowsley and Sefton are within the top twenty per 
cent and Halton is ranked amongst the thirty per cent most deprived. 
LSOAs within England’s most deprived ten per cent are over‐represented 
in all six LCR districts. 



 
Figure 53: Employment IMD 2010 score by super output area in Liverpool City 
Region 

 
 

Of the city region’s LSOAs 29.2% are within the most employment 
deprived ten per cent. These areas are highly clustered around Liverpool 
City Centre in a ring from Bootle/south Sefton through north Liverpool to 
Riverside in south Liverpool and across the river throughout much of the 
north eastern quarter of Wirral. Three radial lines of clustered 
employment deprivation can also be discerned, the first heads north east 
from Liverpool City Centre to Kirkby/north Knowsley, the second goes 
east through Liverpool towards Huyton/central Knowsley and on to St 
Helens. The third cluster radiates from Speke Garston in south Liverpool 
and Halewood in south Knowsley through Halton to Runcorn. 

 

Liverpool is the second highest ranked local authority area in England for 
employment deprivation, behind Birmingham. Liverpool is the local 
authority area with the highest proportion of its LSOAs in the most 
deprived ten per cent, 151 (52%) of its LSOAs are amongst the ten per 
cent most employment deprived in England compared with the next 
highest district, Manchester, which has 34.3. 

Health Deprivation and Disability Domain 

The Health Deprivation & Disability Domain measures premature death 
and the impairment of quality of life by poor health (both physical and 
mental). 

The concentration of poor health and disability is significantly worse in 
Liverpool than in any other area of the Liverpool City Region. The city 
region has 408 LSOAs in the most deprived ten per cent nationally and 
180 (44%) of these are in Liverpool. Over 60% of Liverpool’s LSOAs are 
amongst the ten per cent most deprived nationally compared with the 
next highest district, Knowsley, which has 51.5%, followed by Halton with 
49.4%. The proportion of LSOAs falling in the most deprived ten per cent 
in the remaining three districts is half that of Liverpool, with Wirral having 
30%, followed by St Helens with 27.1% and Sefton with 23.2%. 

The areas in the most deprived ten per cent are highly clustered around 
the centre of the city region covering inner, north and south Liverpool, 
south Sefton, north and central Knowsley and eastern Wirral. Smaller 
clusters of deprivation also exist in the outlying areas of Southport, 
Runcorn, Widnes and St Helens. 

Of the Core Cities, 72.2% of Manchester’s and 61.9% of Liverpool’s LSOAs 
fall within the most deprived ten per cent nationally. This compares with 
the next highest district, Newcastle, which has 42.8%, followed by 
Nottingham with 31.3%. Leeds and Bristol have significantly fewer LSOAs 
in the most deprived ten per cent, with 10.7% and 7.5% respectively. 

 



 
Figure 54: Health Deprivation & Disability IMD 2010 score by super output area 
in Liverpool City Region 

 

 

Education, Skills & Training Deprivation Domain 

This domain measures the extent of deprivation in terms of education, 
skills and training in a local area. 

Knowsley has the highest level of education, skills and training 
deprivation in the Liverpool City Region, with almost 40% of the district’s 
LSOAs falling within the most deprived ten per cent in England, compared 
with the next highest district, Liverpool, which has 27.1%. Knowsley and 
Liverpool are both ranked amongst the top 20 districts in England for the 
proportion of LSOAs amongst the most deprived ten per cent for 
Education, Skills and Training. The proportion of LSOAs falling in the most 

deprived ten per cent in the remaining four districts is up to six times 
lower than in Knowsley, with St Helens having 14.4%, Halton 13.9%, 
Wirral 8.2% and Sefton 5.8%. 

Figure 55: Education, Skills & Training Deprivation IMD 2010 score by super 
output area in Liverpool City Region 

 
 

The areas in the most deprived ten per cent are highly clustered around 
the centre of the city region covering inner, north and south Liverpool, 
south Sefton, north and central Knowsley and eastern Wirral. Smaller 
clusters of deprivation also exist in the outlying areas of, Runcorn, Widnes 
and St Helens. 

Nottingham, at 34%, has the core cities’ highest proportion of LSOAs 
within the most deprived ten per cent, followed by Manchester and 



 
Liverpool with 27%. These three cities are all ranked in the top twenty 
most deprived districts in England. Sheffield has 26.5% and Newcastle has 
24.9% of their LSOAs within the most deprived ten per cent and are 
ranked amongst the top thirty most deprived districts. 

Crime Domain 

The Crime domain measures the rate of recorded crime in an area for 
four major crime types ‐ violence, burglary, theft and criminal damage. It 
is important to remember that the domain measures the relative position 
of small areas in terms of levels of crime and does not measure absolute 
crime rates. 

18.6% of Liverpool’s LSOAs are amongst the most deprived ten per cent 
and Halton has 17.7% but the rest of the city region districts have rates 
significantly below this. In three of these districts over half of the LSOAs 
are amongst the least deprived 50% in England ‐ Wirral (74.4%), Sefton 
(68.9%) and St Helens (50.8%). 

18.6% of LSOAs in Liverpool now fall into the most deprived ten per cent 
of LSOAs in England on the Crime domain, compared with 50.6% in 
Manchester and 49.4% in Nottingham. Only Newcastle (6.9%) and 
Birmingham (10.1%) have a lower rate than Liverpool amongst the core 
cities. 

Figure 56: Crime IMD 2010 score by super output area in Liverpool City Region 

 
 



 

Living Environment Deprivation Domain 

The Living Environment domain measures “the quality of individuals’ 
immediate surroundings both within and outside the home”. 

Living Environment deprivation in the city region is concentrated in 
Liverpool. 238 of the city region’s LSOAs are in the most deprived ten per 
cent nationally and 149 of these are also in Liverpool. 7 of Liverpool’s 
LSOAs and 2 of Knowsley’s are ranked amongst the top 100 most Living 
Environment deprived in England. Wirral and St Helens are slightly above 
the national average with 13% and 12% of their LSOAs in the most 
deprived ten per cent, whereas Sefton (6%) and Halton (5%) have a lower 
proportion than the national average. 

 

Figure 57: Living Environment IMD 2010 score by super output area in Liverpool 
City Region 

 
Living Environment deprivation varies hugely across the core cities and 
Liverpool has a significantly higher proportion of LSOAs in the highest 
deprivation decile than others. 51% of Liverpool’s LSOAs are in the most 
deprived ten per cent, compared with the next highest district, 
Birmingham, which has 45%, followed by Leeds with 22%. Manchester is 
broadly in line with the national average with 10.4% of LSOAs in the most 
deprived ten per cent. Sheffield (7%), Bristol (6%), Nottingham (1%) and 
Newcastle (0.6%) all have significantly fewer LSOAs in the most deprived 
ten per cent. 



 

Barriers to Housing & Services Domain 

The Barriers to Housing and Services domain measures “the physical and 
financial accessibility of housing and key local services”. Deprivation 
within the Barriers to Housing and Services domain is much less prevalent 
in Liverpool than deprivation in the other domains. The North West 
region as a whole is the least deprived region in England and London is 
the most deprived on the Barriers domain, which is the opposite of the 
IMD overall. 

Figure 58: Barriers to Housing & Services IMD 2010 score by super output area 
in Liverpool City Region 

 
 

Deprivation on the Barriers domain is a relatively minor issue for all core 
cities and city region districts, when compared with the scale of 
deprivation in all of the other domains. Inclusion amongst the most 
deprived ten per cent is limited to a handful of LSOAs within the core 
cities and city region districts. 

Unemployment Rate 

Unemployment in Liverpool City Region has remained significantly above 
the UK average since 2004. Since the initial impact of the recession the 
gap in rates has widened, with little change over the last three years. 

Figure 59: ILO Unemployment Rate, 16-64 years 

 
Source: Office for National Statistics, Annual Population Survey 
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In Liverpool City Region in 2012 there were over 69,000 individuals aged 
16-64 years unemployed; for the City Region to have an equivalent 
International Labour Organisation (ILO)33 unemployment rate to the UK 
average, it would have to move 14,000 people aged 16-64 years out of 
unemployment. 

Table 43: ILO Unemployment Rates, 16-64 years 

 2004 2008 2012 

UK 4.8 5.8 8.0 

Liverpool City Region 6.2 7.3 10.1 

Halton 7.9 6.7 10.7 

Knowsley 6.7 8.5 14.5 

Liverpool  7.7 6.8 11.9 

Sefton 5.4 6.2 8.5 

St Helens 4.4 8.3 7.5 

Wirral  5.2 8.0 7.9 

Source: Office for National Statistics, Annual Population Survey 

 

Across the City Region Knowsley recorded the highest unemployment 
rate of all City Region districts in 2012, and figures suggest, the largest 
increase in unemployment since the onset of the recession. Halton and 
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 International Labour Organisation unemployment definition “All those without 
work, that is, were not in paid employment or self employment during the 
reference period; currently available for work, that is, were available for paid 
employment or self-employment during the reference period; and seeking work, 
that is, had taken specific steps in a specified recent period to seek paid 
employment or self-employment”. 

Liverpool also recorded considerable increases in unemployment rates 
after relatively strong labour market performances between 2004 and 
2008. In Sefton, St Helens and Wirral unemployment rates have been 
largely in line with the UK average, and have recorded some 
strengthening in their labour markets over the last year. 

Male and Female ILO Unemployment  

The gap in unemployment rates between Liverpool City Region and the 
UK is larger for males than on average for both genders. In 2012 the male 
unemployment rate was 12.1% in the City Region compared with 8.5% 
nationally. Male unemployment in Liverpool City Region was impacted to 
a greater extent than nationally by the recession, recording a 57% 
increase compared to a 40% increase for the UK overall. 

Across the City Region male unemployment is higher than the national 
average rate (8.5%) in Knowsley (17.6%), Liverpool (15.1%), Halton 
(13.4%) and Sefton (10.1); male unemployment in Wirral matched the 
national average, whilst the rate was lower in St Helens. Male 
unemployment rates more than doubled in Liverpool and Halton at the 
onset of the recession, whilst all other districts also recorded an increase, 
it was to a much lesser extent. 



 
Table 44: Male and Female ILO Unemployment Rates, 16-64 years 

 2004 2008 2012 

 Male Female Male Female Male Female 

UK 5.2 4.4 6.2 5.3 8.5 7.4 

Liverpool City 
Region 

6.9 5.5 8.4 6.1 12.1 7.9 

Halton 9.2 6.4 6.4 7.0 13.4 7.9 

Knowsley 7.2 6.1 10.1 6.8 17.6 11.1 

Liverpool 8.9 6.3 6.7 6.9 15.1 8.3 

Sefton 5.2 5.7 8.0 4.2 10.1 6.9 

St Helens 5.9 2.8 9.3 7.3 7.6 7.5 

Wirral 5.1 5.3 10.4 5.4 8.5 7.1 

Source: Office for National Statistics, Annual Population Survey 

In 2012 the female unemployment rate in Liverpool City Region was 7.9% 
compared with 7.4% nationally; the gap with the national rate has 
remained relatively stable over the period. 

Across Liverpool City Region female unemployment was highest in 
Knowsley (11.1%), Liverpool (8.3%), Halton (7.9%) and St Helens (7.5%); 
female unemployment rates were below the national average in Sefton 
and Wirral. 

Youth Unemployment 

Over the last 10 years, both nationally and locally, the unemployment 
rate for 16-24 year olds has increased; impacted, not only by the 
recession in 2008/9, but also the long-term trend of increasing numbers 
of young people going into education34. 

In 2012 23.5% of 16-24 year olds in the City Region were unemployed 
compared with 20.9% nationally. Across the City Region youth 
unemployment is above the national average in Knowsley, Halton and 
Liverpool and below the national average in Wirral, Sefton and St Helens. 

Table 45: Youth Unemployment, 16-24 years 

 2004 2008 2012 

UK 12.4 15.0 20.9 

Liverpool City Region 17.2 16.4 23.5 

Halton 21.8 20.8 33.3 

Knowsley 17.3 21.6 37.0 

Liverpool 18.1 11.4 26.9 

Sefton 15.7 17.0 16.6 

St Helens 11.0 16.6 17.2 

Wirral 18.5 17.2 15.5 

Source: Office for National Statistics, Annual Population Survey 
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 In accordance with international guidelines, unemployment rates are 
calculated as the number of unemployed people divided by the economically 
active population (those in employment plus those who are unemployed). 
Increasing numbers of young people going into full-time education reduces the 
size of the economically active population and therefore increases the 
unemployment rate. 



 

Claimant Count 

Job Seekers Allowance (JSA) claimants is a further measure of 
unemployment. Claimant count data is all residence based and does not 
reflect travel to work patterns. Data shows that in July 2013 there were 
47,450 (4.8%) JSA claimants in the City Region compared to a rate of 3.5% 
nationally. For the City Region to have a JSA rate equivalent to the 
national average, it would need 13,570 fewer claimants. 

Between 2000 and 2005 claimant numbers in Liverpool City Region 
declined significantly from 5.6% in January 2000 to 3.2% at the end of 
2004, gradually narrowing the gap with the UK rate. Over the next three 
years JSA claimant rates remained relatively stable both locally and 
nationally. The onset of the recession during 2008 resulted in a rapid 
increase in claimant numbers; in the City Region numbers peaked at 
57,635 in August 2009 (6.0%) compared with a 4.0% peak nationally. 

Figure 60: JSA Claimant Count Rate, 16-64 years 

 
Source: Office for National Statistics, Claimant Count 

Figure 61 shows that claimant numbers, after the onset of the recession, 
did not increase as severely in Liverpool City Region as experienced 
nationally. Over the last five months JSA claimant numbers have declined, 
however they remain 33% higher (11,700 individuals) than pre-recession 
levels in the City Region, compared with 71% higher nationally. 

Figure 61: Indexed JSA Claimant Counts 

 
Source: Office for National Statistics, Claimant Count 

Figure 62 shows that although male and female claimant numbers have 
increased since the recession, female rates continued to grow after the 
initial impact both locally and nationally. Currently in Liverpool City 
Region there are 31,355 male claimants (6.5%) and 16,095 female 
claimants (3.2%) compared to 4.5% and 2.4% nationally. 
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However some caution should be used in interpreting the data. The 
Claimant Count can be affected by changes to the overall benefits system. 
For example, from late 2008 until mid-2011 changes in eligibility rules for 
Lone Parent Income Support resulted in fewer lone parents 
(predominantly women) being able to claim that benefit resulting in more 
lone parents claiming JSA while they look for work. A change to the 
benefits system which has affected the Claimant Count since April 2011 
has been a re-assessment, by the Department for Work and Pensions, of 
claimants of Incapacity Benefit (IB) resulting in some people who have 
been declared ineligible for IB claiming JSA while they look for work. The 
effect of this exercise on monthly changes in the Claimant Count is likely 
to be small. 

 

Figure 62: Indexed Claimant Counts by gender 

 
Source: Office for National Statistics, Claimant Count 

 

Within Liverpool City Region JSA claimant rates have tended to be highest 
in Liverpool (currently 5.8%) and Knowsley (5.5%). Claimant rates in other 
districts, although considerably lower, remain above the national 
average. 

 

Table 46: JSA Claimant Rates, 16-64 years 

 Jul 2003 Jul 2005 Jul 2008 Jul 2011 Jul 2013 

UK 2.4 2.2 2.2 3.8 3.5 

Liverpool City Region 3.9 3.5 3.9 5.5 4.8 

Halton 3.4 2.8 3.1 5.2 4.6 

Knowsley 4.4 3.7 4.2 6.2 5.5 

Liverpool 5.0 4.9 5.0 6.5 5.8 

Sefton 3.1 2.4 3.1 5.1 4.4 

St Helens 3.0 2.5 3.0 4.6 4.4 

Wirral 3.3 3.1 3.3 4.5 3.7 

Source: Office for National Statistics, Claimant Count 
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Figure 63: JSA Claimants Numbers by LSOA 

 
Figure 63 maps current local (LSOAs35) concentrations of JSA claimant 
numbers across Liverpool City Region. Local areas with high claimant 
numbers are concentrated in north Liverpool/south Sefton, Birkenhead, 
Speke/Garston and south Knowsley, north Knowsley and Widnes and 
Runcorn. The lightest shaded areas recorded claimant number equivalent 
or less than the England average, these make up 44% of all LSOAs in the 
City Region.  Over 5% of LSOAs in Liverpool City Region recorded claimant 
numbers over three times the national average; these are shown by the 
three darkest categories on the map. 

                                                           
35

 Lower Super Output Areas have populations of between 1,000 and 3,000 
residents. 

Figure 64: LCR Claimant Trends since Recession 

 
Source: Office for National Statistics, Job Seekers Claimant Count 

There are currently 15,310 long-term claimants (those claiming for over 
one year) in Liverpool City Region; only 200 more than a year earlier. 
Since the March 2013 small decreases in long-term claimant numbers 
have been recorded; July was the fourth consecutive decrease equating 
to a loss of 485 individuals in total. There are currently circa 8,700 more 
long-term claimants than before the recession. With some signs of a 
strengthening in the economy in 2013, numbers of long-term claimants 
need to be watched to ensure they are not excluded from labour market 
opportunities both locally and nationally. 
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Approximately 18% of long-term claimants are aged 18-24 years, 
equating to 2,740 claimants. There are currently over 6.5 times the 
numbers of long-term youth claimants than recorded before the 
recession. Youth claimant levels for 18-24 year olds in Liverpool City 
Region have fallen considerably since the beginning of 2012, by 5,155. 
Since February 2013 numbers have declined by -2,. Youth claimant rates 
are higher in Liverpool City Region than nationally, 8.7% compared to 
6.3%. 

 

Figure 65: Long-term Youth Claimants as a Share of all Under 24yrs 

 
Source: Office for National Statistics, Job Seekers Claimant Count 

 

 

 

 

0.0

0.5

1.0

1.5

2.0

2.5

Ja
n

A
p

r

Ju
l

O
ct

Ja
n

A
p

r

Ju
l

O
ct

Ja
n

A
p

r

Ju
l

O
ct

Ja
n

A
p

r

Ju
l

O
ct

Ja
n

A
p

r

Ju
l

O
ct

Ja
n

A
p

r

Ju
l

2008 2009 2010 2011 2012 2013

%

LCR

UK



 

Halton - Manufacturing 

 

Halton – Services  

Knowsley – Manufacturing  

 
Knowsley – Services  
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Liverpool – Manufacturing  

 
Liverpool – Services  

 

Sefton – Manufacturing  

 
Sefton – Services  
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St Helens – Manufacturing  

 
St Helens – Services  

 

Wirral – Manufacturing 
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Knowledge Economy Industries  

SIC 07 
Code Description 

1811  Printing of newspapers 

1812  Other printing 

1813  Pre-press and pre-media services 

1814  Binding and related services 

1820  Reproduction of recorded media 

2620  Manufacture of computers and peripheral equipment 

2630  Manufacture of communication equipment 

5811  Book publishing 

5812  Publishing of directories and mailing lists 

5813  Publishing of newspapers 

5814  Publishing of journals and periodicals 

5819  Other publishing activities 

5821  Publishing of computer games 

5829  Other software publishing 

5911  Motion picture, video and television programme production 
activities 

5912  Motion picture, video and television programme post-
production activities 

5913  Motion picture, video and television programme 
distribution activities 

5914  Motion picture projection activities 

6010  Radio broadcasting 

6020  Television programming and broadcasting activities 

6110  Wired telecommunications activities 

6120  Wireless telecommunications activities 

6130  Satellite telecommunications activities 

6190  Other telecommunications activities 

6201  Computer programming activities 

6202  Computer consultancy activities 

6203  Computer facilities management activities 

6209  Other information technology and computer service 
activities 

6311  Data processing, hosting and related activities 

6312  Web portals 

6391  News agency activities 

6399  Other information service activities n.e.c. 

6411  Central banking 

6419  Other monetary intermediation 

6420  Activities of holding companies 

6430  Trusts, funds and similar financial entities 

6491  Financial leasing 

6492  Other credit granting 

6499  Other financial service activities, except insurance and 
pension funding, n.e.c. 

6511  Life insurance 

6512  Non-life insurance 

6520  Reinsurance 

6530  Pension funding 

6611  Administration of financial markets 

6612  Security and commodity contracts brokerage 

6619  Other activities auxiliary to financial services, except 
insurance and pension funding 

6621  Risk and damage evaluation 

6622  Activities of insurance agents and brokers 

Appendix B: Industrial Definitions 



 

6629 
 Other activities auxiliary to insurance and pension funding 

6630  Fund management activities 

6910  Legal activities 

6920  Accounting, bookkeeping and auditing activities; tax 
consultancy 

7010  Activities of head offices 

7021  Public relations and communication activities 

7022 
 Business and other management consultancy activities 

7111  Architectural activities 

7112 
 Engineering activities and related technical consultancy 

7120  Technical testing and analysis 

7211 
 Research and experimental development on biotechnology 

7219  Other research and experimental development on natural 
sciences and engineering 

7220  Research and experimental development on social sciences 
and humanities 

7311  Advertising agencies 

7312  Media representation 

7320  Market research and public opinion polling 

7410  Specialised design activities 

7420  Photographic activities 

7430  Translation and interpretation activities 

7490 
 Other professional, scientific and technical activities n.e.c. 

8211  Combined office administrative service activities 

8219  Photocopying, document preparation and other specialised 
office support activities 

8220  Activities of call centres 

8230  Convention and trade show organizers 

8291  Activities of collection agencies and credit bureaus 

8292  Packaging activities 

8299  Other business support service activities n.e.c. 

8541  Post-secondary non-tertiary education 

8542  Tertiary education 

9101  Library and archive activities 

9102  Museum activities 

9103  Operation of historical sites and buildings and similar visitor 
attractions 

9104  Botanical and zoological gardens and nature reserve 
activities 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

High & Medium Technology Industries 

SIC 07 
Code 

Description 

201 
Manufacture of basic chemicals, fertilisers and nitrogen compounds, 
plastics and synthetic rubber in primary forms 

202 Manufacture of pesticides and other agrochemical products 

203 
Manufacture of paints, varnishes and similar coatings, printing ink and 
mastics 

204 
Manufacture of soap and detergents, cleaning and polishing 
preparations, perfumes and toilet preparations 

205 Manufacture of other chemical products 

206 Manufacture of man-made fibres 

211 Manufacture of basic pharmaceutical products 

212 Manufacture of pharmaceutical preparations 

261 Manufacture of electronic components and boards 

262 Manufacture of computers and peripheral equipment 

263 Manufacture of communication equipment 

264 Manufacture of consumer electronics 

265 
Manufacture of instruments and appliances for measuring, testing and 
navigation; watches and clocks 

266 
Manufacture of irradiation, electromedical and electrotherapeutic 
equipment 

267 Manufacture of optical instruments and photographic equipment 

268 Manufacture of magnetic and optical media 

271 
Manufacture of electric motors, generators, transformers and 
electricity distribution and control apparatus 

272 Manufacture of batteries and accumulators 

273 Manufacture of wiring and wiring devices 

274 Manufacture of electric lighting equipment 

275 Manufacture of domestic appliances 

279 Manufacture of other electrical equipment 

281 Manufacture of general purpose machinery 

282 Manufacture of other general-purpose machinery 

283 Manufacture of agricultural and forestry machinery 

284 Manufacture of metal forming machinery and machine tools 

289 Manufacture of other special-purpose machinery 

291 Manufacture of motor vehicles 

292 
Manufacture of bodies (coachwork) for motor vehicles; manufacture 
of trailers and semitrailers 

293 Manufacture of parts and accessories for motor vehicles 

302 Manufacture of railway locomotives and rolling stock 

303 Manufacture of air and spacecraft and related machinery 

304 Manufacture of military fighting vehicles 

309 Manufacture of transport equipment n.e.c. 

331 Repair of fabricated metal products, machinery and equipment 

332 Installation of industrial machinery and equipment 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Growth Sector Industries 

SIC 07 
Code 

Description 

06 Extraction of crude petroleum and natural gas 

07 Mining of metal ores 

10 Manufacture of food products 

11 Manufacture of beverages 

14 Manufacture of wearing apparel 

19 Manufacture of coke and refined petroleum products 

20 Manufacture of chemicals and chemical products 

21 
Manufacture of basic pharmaceutical products and pharmaceutical 
preparations 

24 Manufacture of basic metals 

25 
Manufacture of fabricated metal products, except machinery and 
equipment 

29 Manufacture of motor vehicles, trailers and semi-trailers 

30 Manufacture of other transport equipment 

35 Electricity, gas, steam and air conditioning supply 

41 Construction of buildings 

42 Civil engineering 

43 Specialised construction activities 

45 
Wholesale and retail trade and repair of motor vehicles and 
motorcycles 

56 Food and beverage service activities 

61 Telecommunications 

62 Computer programming, consultancy and related activities 

64 Financial service activities, except insurance and pension funding 

65 
Insurance, reinsurance and pension funding, except compulsory social 
security 

68 Real estate activities 

69 Legal and accounting activities 

70 Activities of head offices; management consultancy activities 

71 Architectural and engineering activities; technical testing and analysis 

78 Employment activities 

82 
Office administrative, office support and other business support 
activities 

87 Residential care activities 

 


